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SAFEWAY STORES, INC.
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UNITED FOOD AND
COMMERCIAL WORKERS,
LOCAL NO. 7
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UNITED FOOD AND
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THE OFFICES OF LOCAL 7 ARE LOCATED IN THE

UFCW BUILDING
7760 West 38" Avenue, Suite 400
Wheat Ridge, Colorado
80033-9982

Telephone - (303) 425-0897

Toll Free - 1-800-854-7054

Website: www.ufcw7.0rg
E-Mail: webmaster@ufcw7.org

If you should have any questions or wish to file a grievance,
contact your Union Representative or come to the Local Union office,

MEMBERS’ OATH & OBLIGATION:

L (your name), pledge to uphold Union principles, to support and
participate in the endeavors of this Union. 1 promise to conduct myself
in a manner that will reflect credit upon this organization.

a VOICE for working America

Ernest L. Duran, Jr., President
Stan Kania, Secretary-Treasurer
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AGREEMENT
Between
SAFEWAY INC,
Alamosa, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

(tMeat)

October 17, 2004 through and including June 13, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
heremafter referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7. Denver, Colorado, chartered by the United Food and Commercial Workers International Union, AFL-
CiG, heremnafler referred to as the "UNTON.”

ARTICLE |
RECOGNITION AND EXCLUSIONS

Section |- The Employer recognizes the Linuon as the sule collective bargaining representative for all meat
cutters, apprentices, wrappets, butcher Mock sales persons and delicatessen employess, clean-up persennel,
including part-time workers who work regularly one i 1) day or more a week, employed by the Employer in the
meat market vr markets owned or operated by the Employer in the metropolitan area of Alamosa, Coloraduo, but
excluding all store managers, courtesy clerks, office and vlerical employees. janitors, parking lot anendants, food
clerks, warehouse employees, watchmen, guards and professional employees and supervisors as defined in the
National Labor Relations Act, as amended, and all other employees.

Any new stores opened within the gontractual boundaries of this contract shall be acereted 1o this
Agreement.




AGREEMENT
Between
SAFEWAY INC.
Boulder and Louissille, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
iDenver, Colorado)

Chartered hy the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CHQ
TERM:

{Menty

September 12, 2004 through and including May 9, 2009

THIS AGREEMENT 1s made and entered into by and berween SAFEWAY INC. Denver Division,
hereinafter referred o as the "EMPLOYER” and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver. Colorado, chanered by the United Food and Commercial Workers International Union. AFL -
ClO. hereinaher referred 1o as the "LINION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Secton 1. The Emploser recognizes the Lnion as the sole collective bargaining representative s all mean
cutlers. apprentices. wrappers, butcher block sales persans und delicalessen employees. clean-up personnel,
including part-time workers whe wark regulardy one (1) day or mare a week, emplaved by the Emplover in the
meat market or markets owned of operated by the Emplover i the meropolitan areas of Boulder, Colerado, and
Louisvlle. Coloradi . but excluding all store managers, courtesy clerks. office and clerical employees. janitors.
parking Lot atlendants. food ¢lerks, warehouse empluyees, waichmen, guards and professional employees and
supen isors as defined in the Natonal Labor Relations Act. as amended. and all other employees.

Any new stares opened within the contractual boundaries of this contract shall be accreted 10 ths
Agreemenl.



AGREEMENT
Between
SAFEWAY INC.
Brighton, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
{Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-C10

TERM:

{Meat)

October 17, 2004 through and includiog June 13, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC, Denver Division,
hereinafier referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7. Denver, Colorado. chartered by the United Food and Commercial Workers International Union. AFL-
C1O, hereinafter referred o as the "LINION."

ARTICLE 1
RECOGNITION AND EXCLUISIONS

Sevtion | The Employer recogmizes the Union as the sole collective bargaining representative for all meat
cutlers, apprentices, wrappers, butcher block sales persons and delicatessen employees. clean-up personnel,
including part-time workers who work regularly ane (1} day or more a week, employed by the Employer in the
meat market or markets owned or operated by (he Empfoyer in Brighton, Colorado, bul excluding ali stre
managers, courtesy clerks, office and clerical employees. janitors, parking lot attendants, food clerks, warehouse
employees, watchmen, guards and professional employees and supervisors as defined in the National Labor
Relauons Act, as amended, and 411 other emplavees.

Any new stores opened within the conrractual boundaries of this contract shall be accreted o this
Agreement.




AGREEMENT
Between
SAFEWAY INC.
Broomfield, Colorady
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Deaver, Colarado)

Chartered by ihe
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

I Meat)

September 12, 2004 through and including May 9, 2009

THIS AGREEMENT i3 made and entered nto by and between SAFEWAY INC. Denver Division,
hereinatter referred 1o as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LuC AL 7. Denver. Colorado, chartered by the Tnited Food and Commercial Workers Intematianal Unicon, AFL-
€10, hereinafier reterred w as the "UTNION."

ARTICLE |
RECOGNITION AND EXCLUSIONS

Sewlon 1. The Emplayer revognizes the Unuon as the sole collective bargaimng reprezentative for all meal
wutters, apprentices, wrappers. butcher blach sales persons and debeatessen emplioyees, clean-up perwannel,
including part-ume workers who work regularly one 1) day or more a week. emplayed by the Employer in the
meat market or markets owned or operated by the Employer in the metropolian area of Broomfield, Colorado.
but excluding al} seore managers. counesy clerks, office and clerical employees. jamtors, parking it attendants,
fuad clerks, warehouse emplodyees, walchmen, guards and predessional employees and supen isors as defined in
the Mational Labor Relations At as amended. and wll other emplosees

Any new stures opened within the contrk tual boundaries of this contract shall be acureted 10 thes
Agrevment.



AGREEMENT
Between
SAFEWAY INC.
Canon City, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
{Denver, Colorado}

Chartered by the
UNITED FOOP AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

({Meat)

October 17, 2004 through and including June 13, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY TNC. Denver Division,
hereinafler refetred to as the "EMPLOYER" and UNITED FOOD AND COMMERCLAL WORKERS,
LOCAL 7, Denver, Colorado, chartered by the United Food and Commercial Workers International Union, AFL-
CIO, hereinafier referred to as the "LINION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining representative for all meat
cutters, apprentices, wrappers, butcher block sales persons and delicatessen etnployees, clean-up personnel,
including part-time workers who work regularly one (1) day or more a week. employed by the Employer in the
meat market or markets owned or operated by the Employer in the metrapolitan area of Canon City. Colorade,
but excluding all store managers, cowtesy clerks, office and clerical emplayees, janitors, parking kot attendants.
food elerks, warehouse employees, watchmen. guards and professional employees and supervisors as detined in
the Nauonal Labor Relations Act. as amended. and all other emplovees

Any new stores openad within the contracrual boundaries of this contract shall be accreted 1o this
Agreement.




AGREEMENT
Between
SAFEWAY INC.
Castle Pines, Colorade
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
{Denver, Colorado}

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

ILMeat

September 12, 2004 through and including May 9, 2000

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division.
hereinafivr referted to as the "EMPLOYER" and [™NITED FOOD AND COMMERCLIAL WORKERS,
LOCAL 7. Denver, Colorado, chartered by the United Food and Commercial Workers Inrernatiomal Union, AFL-
10, hereinafter referred o as the "LINTON."

ARTICLE |
RECOGNITION AND EXCLUSIONS

Sectien 1. The Employer recognizes the Union as the sole eollective bargamming represetative for all meat
cutters, apprentives, wrappers. butcher block sales persons and delicatessen employees, clean-up personnel.
e luding part-ume workers who werh regularly one (1) day or more 3 week. employed by the Emplover in the
meat market or markets owned or operaled v the Employer at 560 Castle Pines Parkway, Castle Pines,
Colorada. but excluding all store managers, courtesy clerhs, office and ¢lerical empliyees, jannurs, parking lot
atiendants. faod clecks. warchouse emplayees, watchmen, puards and professional emplovees and supenvisors as
defined 1n the Natinnal Labor Relations Act. as amended. and all ather emplovecs

Any new stores opened within the contractual boundaries of this contract shall be accreled 10 this
Agreement.



AGREEMENT
Between
SAFEWAY INC.
Colorado Springs, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
{Denver, Colorade)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNTON, AFL-CIO

TERM:

(Meat]

Qctober 24, 2004 through and including June 20, 2009

THIS AGREEMENT is made and entered inta by and between SAFEWAY INC. Denver Division,
hereinafier referred to as the "EMPLOYER" and UNITED FQOD AND COMMERCIAL WORKERS.
LOCAL 7. Denver. Coloradn, chartered by the Linited Food and Commercial Workers international Union, AFL-
CIO. hereinafer referred 1w as the "LINION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining representative for all meat
cutfers, apprentices, wrappers, butcher block sales persahs and deficatessen empioyees. clean-up personnei,
including part-time workers who work regularly one (1) day or more a week. employed by the Employer in the
meat market or markets owned oropetated by the Employer in Colorado Springs amd Monument, Coloradu, but
excluding all store managers, courtesy clerks, office and clerical employees. janitors, parking Jot attendants. food
clerks, warehouse employess, watchmen. guards and professional employees and supervisors as defined in the
National Labor Relations Act. as amended, and all other employees.

Any new stores opened within the contractual boundaries of this contract shall be accreted to this
Agreement.




AGREEMENT
Betw een
SAFEWAY INC.
Coniler, Colorado
and

L'NITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
1Denver, Colorado)

Chartered by he
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

{Meat)

September 12, 2004 through and including May 9, 2009

THIS AGREEMENT is made and entered into by and betwern SAFEWAY TNC. Denver Division,
heteinufter referred o as the "EMPLOYER” and UNITED FOOD AND COMMERCIAL WORKERS.
LOCAL 7, Denver, Calorado, chartered by the Lnited Fond and Commercial Workers Intemnatjional Elnion, AFT -
CI0. hereinafer referred 10 as the "LINION *

ARTICLE
RECOGNITION AND EXCLUSIONS

Section 1. The Empluoyer recopnizes the Union as the sule collectrve bargaining representative for all meat
curers, apprentices. wrappers. butcher black sales persons and delcatessen employees, clean-up persannel.
muluding part-ime wirkers who work regularly one £ 1) day or more 3 week, employed by the Employer in the
meat market or marhets owned or operated by the Employer in the metropalitan area of Conifer, Colorado, but
excluding all store managers, courtesy clerks, office and clencal employees. janitors, parking [0 attendants. food
clerks. warehouse employees. watchmen. puards and prafessional emplovees and supervisors as defined in the
National Labor Relations Act, as amended. and all ather employ ees.

Any new stores opened within the contractual boundanes of this contract shall be acereied 1o this
Agregmenl.



AGREEMENT
Between
SAFEWAY INC,
Denver, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado}

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

(Meat)

September 12, 2004 through and including May 9, 2009

THIS AGREEMENT is made and entered into by and betwesn SAFEWAY INC. Denver Division,
hereinafier referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7. Denver, Colorado, chartered by the United Food and Commercial Workers Intemational Union, AFL-
CI0), heteinatier referred o as the "UNION."

ARTICLE 1
RECOGNTTION AND EXCLUSIONS

Section 1. The Employer recognizes the Uinion as the sole collective bargaining representative for all meat
cutters, apprentices, wrappers, butcher block sales persons and delicatessen employees, clean-up personnel,
including part-time workers who work regularly ane (11 day or more 2 week. emplayed by the Employer in the
meat market or markets owned or operated by the Employer in the metropolitan area of Denver. Colorado, (as
such area as is shown on the map attached hereto and by this reference made a part hereoft but excluding all store
managers. courtesy ¢lerhs, 0ffive and cierical employees. janitors, parking lot attzndants. food clerks, warehouse
employees, watchmen, guards and professional employees and supervisors as defined in the Natienal Labor
Relations Act. as amended, and all other employees.

Any new stores opened within the contractual boundaries of this contract shall be accreted 1o this
Agresment,




AGREEMENT
Between
SAFEWAY INC.
Evergreen, Colorady
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
{Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-C10

TERM:

I Mear

October 17, 2004 through and incheding June 13, 2009

THIS AGREEMENT is made and entered ints by and berween SAFEWAY INC - Denver Division,
hereinafer referred 1w as the "EMPLUYER” and UMNITED FOOD AND COMMERCIAL WORKERS.
LuCAL 7. Denver. Calorado, chanened by the United Focod and Commercial Weorkers Intematonal Linen, AFL -
CIV), hereinafier referred o as the "LTNICIN *

ARTICLE L
RECOOGNITION AND EXCLUSIONS

Section 1. The Empluyer recognizes the LInwon as the sole collective bargaining representative for all meat
cutters, apprentices, wrappers. buicher block sales persons and delicatessen employees, clean-gp personnel,
m luding part-ume warkers who work regularly one (1) day or more a week, employed by the Employer in the
meal marker or markets owned or operated by the Employver in Evergreen. Coloradn, but excluding all store
managers, courtesy clerks. office and clerical employees. janitors, parking lot attendants. food glerks, warchouse
emplovess. watchmen. puards and professivnal employees and supervisors as defined e the Naticral Lahor
Relativns Act. as amended. and all other empluyees.

Any new stores opened within the contractual boundaries of this contract shall be accreted 1o this
Agreement



AGREEMENT
Between
SAFEWAY INC.
Fort Collins, Colorade
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
{Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERC1AL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

(Meat)

October 24, 2004 through and including June 20, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafter reterred to as the "FMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS.
LOCAL 7, Denver. Colorada, chartered by the United Food and Commercial Workers Interational Union, AFL -
CIO, herginafter refermed (o as the "UNION,"

ARTICLE1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining representative for all meat
cuters, apprentices, wrappers, butcher block sales persons and delicatessen employees, clean-up personnel,
incloding part-time workers who work regularly one (1) day or more a week, employed by the Employer in the
meat market or markets owned or operated by the Employer in Fort Collins, Colorado, but excluding all store
managers, courtesy clerks, office and clerical employees, janitors, parking lot attendants, food clerks, warehouse
employees, watchmen, guards and professional erployees and supervisors as defined in the National Labor
Relations Act, as amended. and all other employees.

Any new stores opencd within the vontractual boundaries of this contract shal) be accreted to this
Agreement,



AGREEMENT
Betw een
SAFEWAY INC.
Fort Morgan, Celorado
and

UNITED FOOD AND COMMERCTAL WORKERS, LOCAL 7
{Denver, Colorado}

Chartered by the
UNITED FOQD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

{Meat)

Cletober 17, 2004 through and jncludiog Juae 13, 2000

THIS AGREEMENT is made and entered inlo by and hetween SAFEWAY INC - Denver Division,
hereinatier referred 1o as the "EMPLOYER™ and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denser, Calorado, chartered by the Uruted Food and Commercial Workers Internauonal Union, AFL-
IO hereimatter teferred o as the "LINION"

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Secivn 1. The Emnphoyer recngnizes the Univm as the sole @ nllectiv e barpaining representatn ¢ tor all meay
culiehs, apprentices, wrappers, butcher bleck sales persons and delicatessen employees, clean-up persennet.
includrng part-time workers whu work regulary one 1y day or more a weeh, employed by the Employer in the
meat markel or markets owned or operated by the Emplayer in Fon Morgan, Colorade, but excluding all store
managers, courtesy clerhs. nffice and clerival empluyees. janitors. parking lot atlendants. food clerhs, warehouse
emplovees, watchmen, guards and professicnat employees and supervisors as defined in the Natwonal Labor
Relations Act, as amended. and all ather employees.

Any new stores opened within the contractual houndanes at this contract shall be acureted to s
Auwrcemenl.



AGREEMENT
Between
SAFEWAY INC.
Fountain, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
tDenver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
TNTERNATIONAL UNION, AFL-CIO

TERM:

{tMeat)

October 24, 2004 through and including June 20, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafter referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver, Colorado, chartered by the United Food and Commercial Workers Intemationsl Union, AFL~
CIO. hereinafter referred to as the "LINION."

ARTICLE
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recognizes the Union as the sole collective bargaining representative for all meat
cuitters, apprentices. wrappers. butcher hlock sales persons and delicatessen empleyees, clean-up personnel,
including par-time workets who work regularly one (1) day or more a week, employed by the Employer in the
meat market or markets vwned or operated by the Employer at 6925 Mesa Ridge Parkway, Foumain, Colorada,
but excluding all store managers, courtesy clerks. office and clerical employees, janitors, parking lot attendants,
food clerks, warehouse employees, watchmen, guards and professional eraployees and supervisors as defined in
the National Labor Relations Acv, as amended. and all other employees.




AGREEMENT
Between
SAFEWAY INC.
Frisco, Colorado

and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
{Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

It Meat)

October 24, 2004 through and including June 20, 2009

THIS AGREEMENT 15 made and entered into by and between SAFEWAY INC  Denver Divisinn,
hereinafier referred 10 as the "EMPLUYER” and UINITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7. Denver. Coloradw, chartered by the Llnited Frsxnd and Commereial Workers Interrational Uniom, AFL-
CIO hereinatier referred 10 a5 the "LUINTON

ARTICLE 1
RECOGNITEON AND EXCLUSIONS

Section 1. The Emiplover recognizes the Union as the sole collective hargaining representative for all meat
cutlers, apprentices, wrappers, buicher Block sales persons and delicatessen employees, clean-up personnel.
including part-tinie workers wha work regularly one 111 day or more a weeh. emploved by the Emplover in the
meat marker of markets owned nr operated by the Employer in Frisco, Colormde. butl excluding all store
managgrs, courlesy clerks_ office and clerival employees., junitors. parking v attendants, fiod clerks, warchouse
emplovees, walchmen. guards and professional emplovees and supervisors as defined in the National Labwr
Relatians Act. as amended. and all other employ ees

Any new stores opened within the contractual boundanes of this contract shall be acoreted o this
Agreement



AGREEMENT
Between
SAFEWAY INC.
Greeley, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

{Mealt)

October 24, 2004 through and including June 20, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC  Denver Division,
hereinafter referred to as the "EMPLOYER" and UINITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7. Denver. Colormdu, chartered by the Uinited Food and Commercial Workers International Union, AFL-
CI10, hercinafler referred to as the "LINION."

ARTICLE I
RECOGNITION AND EXCLUSIONS

Section ]. The Employer recognizes the Union as the sole collective bargaiming representative for all meat
cutters, apprentices, wrappers, butcher block sales persons and delicalessen employees, clean-up personnel,
invluding part-time workers who work regularly one (! 1 day or more 4 week, empluyed by the Employer i the
meut market or markets nwned or operated by the Employer in Greeley, Colorado, but excluding all store
managets. courtesy clerks, office and clerical employees. janitors, parking lot attendants. food clerks. warehouse
employees, watchmen, puards and professional employees and supervisors as defined in the National Labor
Relations Act, as amended. and all other employess.

Any new stores opened within the contractual boundaries of this contract shall be accreted Lo this
Apreement.




AGREEMENT
Between
SAFEWAY INC,
Idaho Springs, Colorado
ang

UNITED FOOD aND COMMERCIAL WORKERS, LOCAL 7
iDenser, Colorado)

Chartered by the
LUNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIOQ

TERM:

[ Meat)

Ociober 17, 2004 through and including June 13, 2009

THIS AGREEMENT 15 made and entered into by and beragen SAFEWAY INC. Denver Dinision.
hereinafter referred 10 95 the "EMPLOYER” and [INITED FOOD AND COMMERCLIAL WORKERS.
LOCAL 7. Denver, Colorado. chartered by the United Food and Commercial Workers Intemational Unon, AFL-
ClO, hereinalter referred 1o as the "LINION ©

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Sectivn 1 The Employer recognizes the Hnion ax the sole callecuse bargainng repoesentative o all meat
cunters. apprentives, wrappets. butcher hlock sales persons and delicatessen emplayees, clean-up personnel.
including part-time workers who work regularly one (1) day or more a week, employed by the Employer in the
meat market or markels owned o7 operated by the Emplover in 1daha Springs. Uolorada, but exeluding all siare
managers, courtesy <lerks, office and clencil enployess. janitors. parking Jo attendants, food cerhs. warehouse
employees, waichmen. guards and professtonal employers and supervisors as defined mn the National Labor
Relapons Act as amended, and all other employees.

Any new stures opened within the eontractual boundanes of tus contract shall be accreted 1w this
AgTeement



AGREEMENT
Between
SAFEWAY INC.
La Junta, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
{Denver, Colorado)

Chartered by the
UNITEDR FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CTO

TERM:

ILMeat)

October 17, 2004 through and including June 13, 2009

THIS AGREEMENT is made and entered ipto by and between SAFEWAY INC. Denver Divisiom,
hereinafier referred o as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver. Colorado. chartéred by the United Food and Commercial Workers International Union, AFL-
CICH, hereinafier refermed to as the "UNION.

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section |. The Emplayer recagnizes the Unian as the sole collective barpaining representative for 21 meat
cutlers, apprentices, wrappers, butcher black sales persons and delicatessen employees. clean-up personnel,
including part-time workers who work regularly one ¢ 11 day or more a week, employed by the Employer in the
meat market or markets owned or operated by the Employer in the metropodstan area of La Junta. Colorado, but
excluding all store managers, courtesy clerks. oftice and clerical employees. janitors, parking lot attendants. tood
clerks, warchouse employees, warchmen. guards and professional employees and supervisors as defined in the
Natinnal Labor Relations Act, as amended, and all nther employees.

Any new stores opened within the contracrual bounddanies of this contract shall be accreted 6 this
Agreemeni.




AGREEMENT
Between
SAFEWAY INC.
Lamar, Colorado
aad

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL?
{Denver, Colorado)

Chartered by ike
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

{Meart)

October 17, 2004 through and including June 13, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC  Denver Division.
hereinafier referred 15 as the "EMPLOYER" and LINITED FOOD AND COMMERCIAL WORKERS.
Loz AL 7, Denver, Colorade. chartered by the United Food and Commercial Workers Inlernanianal Urdon, AFL -
CI0, hereinafter referred oas the "LINION ™

ARTICLE L
RECOGNITION AND EXCLUSIONS

Section |. The Employer recognizes the Union as the sole colisetive bargaining representative for all meat
curlers, apprentices, wrappers, butcher block sales persons und delivatessen emplayees, ¢lean-up persannel.
including pan-time workers who worh regularty one 11y day or more 2 weeh. emploved by the Emploner inthe
meal marhet or markets maned ar operated by the Emploser in the metropolitan area of Lamar, Coloradn, but
excluding all store managers, courtesy clerks. office and clerical emplay ees, janitors, parking It attendants, fond
clerks, warehouse emplosees, watchmen, yuards and prafessinnal employees and supers isars as defined i the
MNational Labor Relations Act. as amended. and all sher emplosces

And new swores opened witldn the contractual boundanes of tus contract shall be acereted o thus
Agreement.



AGREEMENT
Between
SAFEWAY INC.
Leadville, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
{Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

(Meat)

October 24, 2004 through and including June 20. 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division
hereinafier referred 10 as the "EMPLOYER" and UNTTED FOOD AND COMMERCIAL WORKERS.
LOCAL 7.Denver, Calorado. chartered by the United Food and Commercial Workers Intemational Union, AFL-
C10. hereinafier refermed to as the "UNION.™

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section L. The Employer recognizes the Union as the sole collective bargaining representative for all meat
cutters, apprentives, wrappers, butcher block sales persons and delicatessen employees. clean-up personnel.
including pan-time workers who work regularly one { 1) day or more a week, emploved by the Employer in the
meat market or markets owned or operated by the Employer in Leadville, Colorade. but excluding all store
managers. courtesy clerhs, office and clerical employees. janitors, parking bot atendants. food clerks. warehouse
employees. watchmen. guards and professional employees and supervisors as defined in the National Labor
Relations Act. as amended. and all other employees.

Any new stores opened within the contractual boundaries of this contract shall be acereted to this
Agreement.




AUREEMENT
Between
SAFEWAY INC.
Longmont, Colerade
and

UNITED FOOD AND COMMERCTIAL WORKERS, LOCAL?
{Denver, Culorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION. AFL-C10O

TERM:

I Meat

October 14, 2004 through and including June 20, 2009

THIS AGREEMENT 1= made and emered into by and between SAFEWAY MNC, Denver Divizwon,
hercinahter referred t2 as the "EMPLIOYER" and UINITED FOLD AND COMMERCIAL WORKERS.
LOCAL 7, Denver, Calorado, chartered by the Uinited Fond and Commerciad Workers [nternational Diaon, AFL -
CI0), hereinafter referred o as the “LINION *

ARTICLE |
RECOGNITION AND EXCLUSIONS

Section |, The Employer recognizes the Linion as the sale collective bargaining representauve tor all meat
cuners., Jpprentices. wrappers. butcher block sales persons and delicalessen emplayees, clean-up personnel.
neluding part-ume waorkers who work regularly one (11 day or miore a weeh, emploved by the Employer in the
meat mathet of markets nwned o operated by the Employer in the mewropoditn anea of Longment. Colorada. but
excluding all swore managers. cauresy clerks. office and clencal empley ees. ranitars. parking ot attendants, faod
clerks, warehouse emplovees, watchmen. guards and prafessional employ ees and superisars as detined inthe
Nativnal Labar Relations Act, as amended. and all ather emplovees

Any new stores upened within the contractual boundanes of this contract shall be acereted 1o this
Apreement



AGREEMENT
Between
SAFEWAY INC.
Loveland, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

{Meat)

Octoher 24, 2004 through and including June 20, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafier referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7. Denver, Colorado, chartered by the Uniled Food and Commervial Workers International Union, AFL-
C10O, hereinafter referred to as the "LINION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section . The Employer recognizes the Union as the sole collective bargaining representative for all meal
cutlers. apprentices, wrappers, butcher block sales persons and delicatessen employees, clean-up personnel,
including part-time workers who work regularly one (11 day or more a week, emploved by the Employer in the
meal marke( or markets vwned or aperated by the Employer in the metropolitan anza of Loveland, Colorado, bt
excluding all store managers, courtesy ¢lerks, office and clerical employees. janitors, parking ot attendants. food
clerks, warchouse employees, watchmen. guards and professional employees and supervisors as defined in the
Natjonal Labor Relations Act. as amended. and all other employees.

Any new stores opensd within the contractual boundaries of this contract shall be accreted to this
Agreement,




AGREEMENT
Betwneen
SAFEWAY INC,
Monte Vista, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL T
{Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNTON, AFL-CIO

TERM:

{Meanr)

Qctober 17, 2004 through and including June 13, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafter referred 10 as the "EMPLOYER™ and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7. Denver, Colorado, chartered by the Umited Food and Commenial Workers International Union, AFL -
CIO, hereinafter referred 1o as the "LINION "

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section ) The Emplayer recopmizes the Union as the sole collective barpaining representative for all meat
curters. apprentices, wrappers, butcher block sales persens and delicatessen emplovees., clean-up persunnel,
including part-time workers who work regularly one (1) day or more a weeh. employed by the Employer in the
meal market or markets owned or operated by the Emplayer in the metropalitan area of Monte Vista, Colorade,
but excluding all stere managers. caurtesy clerks. oftice and clerical employees, janitors, parking lut artendants.
foud clerks, warehouse employees. watchmen, guards and professional employ ees and supervisors as defined in
the Nalional Labor Relations Act, as amended, and all other emplovees.

Any new stures gpened withup the contractual boundaries of this camtract <hall be accreted 10 this
Apreament.



AGREEMENT
Between
SAFEWAY INC.
Packer, Colorade
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCILAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

{Menat)

September 12, 2004 through and including May 9, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Dhvision,
hercinafer referred to as the "EMPLOYER" and UNITED FOOD AND COMMERCIAL WORKERS,
LOCAL 7, Denver. Colormdo, chartered by the United Food and Commercial Workers International Union, AFL-
CL0, hereinafter referred 1o as the "UNION"

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Section 1. The Employer recogmzes the Union as the sole collective bargaining represemtative for all meat
cutiers, apprentices, wrappers, butcher block sales persons and delicatessen employees, elean-up personnel.
meluding part-time workers Who work regularly one (1) day or more a week. employed by the Employer n the
meat market or markets owned or operated by the Emplayer in the metropolitan area of Parker, Colorado, but
excluding all store managers. courtesy clerks, office and clencal employees, janitors, parking lot attendants, food
clerks, warehouse emplovees, watchmen, guards and professional employees and supervisors as defined in the
National Labur Relations Act, as amended, and all other employees.

Any new stores opened within the contractual boundaries of this contract shall be accreted w this
Agreement.




AGREEMENT
Between
SAFEWAY INC.
Pueblo, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
tDenver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CTO

TERDMT:

(Meaty

Octaber 31, 2004 through and including June 27, 2009

THIS AGREEMENT is made and cntered inty hy and between SAFEWAY INC. Denver Division,
hercinatter referred v as the "EMPLOYER" and I 'NITED FOOD AND COMMERCIAL WURKERS.
LoCAL 7, Denver. Coloradg, chartered by the United Food and Commercial Workers International Union, AFL-
Civy, heremalter referred 1o as the “LTNION."

ARTICLE 1
RECOGNITION AND EXCLUSIONS

Sectivn |. The Employer recognizes the Union as the sole collecuive bargaimng representatise for all meat
cutters. apprentices. wrappers. butcher block sales persons and delicatessen employees. clean-up personnel.
including part-time workers who work regularly one {11 day or more a week, employed by the Employer in the
meat markel or markets owned or operated by the Employer in the metrapalitan area of Pughla, Caloradi, but
excluding all store managers, courtesy clerks. office and clerical emplovees. janitors, parking lot attendants, fod
clerks. warchouse employees, waichmen, guards and professional empliayees and supenyisors as defined in the
National Labor Relations Act, 25 amended. and all other emplovees

Any new stores apened within the contractual boundaries of ths contract shall be acereled 10 thus
Agreement



AGREEMENT
Between
SAFEWAY INC.
Salida, Colorada
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
{Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

{Meat)

Qctober 17, 2004 through and including June 13, 2009

THIS AGREEMENT is made and entered o by and between SAFEWAY INC. Denver Division,
hereinafier referred to as the "EMPLOYER" and LINITED FOOQD AND COMMERCLAL WORKERS,
LOCAL 7. Denvet, Colorado, chartered by the United Food and Commercial Workers [nternational Linjon, AFL-
CIO, hereinafier referred to as the "UNION."

ARTICLE1
RECOGNITION AND EXCLUSIONS

Sectivn 1. The Employer recognizes the Linzon as the sole collective bargaining representative for all meat
cutters, apprentices, wrappers, butcher block sales persons and delicatessen employees, clean-up personnel,
including part-time workers who work regularly ome { [1 day or more 2 week, employed by the Empioyer in the
meal markel or markets owned or operated by the Employer in the metropehitan area of Salida, Colorada, but
excluding all store managers, courtesy clerks, office and clerical emplayees, janitors. parking lot anendants, foed
clerks, warehouse employees, watchmen. puards and professional employvees and supervisors as defined in the
National Labor Relations Act. as amended. and all other employees.

Any new stores opened wathin the contractual boundaries of this contract shall be accreted 1o this
Agreement.




AGREEMENT
Between
SAFEWAY INC.
Trinidad, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
(Denver. Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

tMeat)

October 17, 2004 through and includiag June 13, 2009

THIS AGREEMENT i made and entered mio by and between SAFEWAY NG, Deonzr Dwision,
herematter referred tw as the "EMPLOYER™ and UNIED FO&31D AND COMMERCIAL WORKERS,
LEC AL 7. Denver. « olorada, chartered by the United Food and Commercial Workers International Union, AFL-
ClO, herematier referred 10 as the "LINION.”

ARTICLE |
RECOGNITION AND EXCLUSIONS

Section | The Emplayer recognizes the Linion as the sole callective bargaining representatis e for all meat
cutters. appreniices. wrappers. butcher block sales persons and delicatessen emplovers. clean-up personnel.
including part-ime workers who work regularly one (1 day or mare a weeh. emploved by the Employer in the
megl market or markets owned or operated by the Employer in the metropolitan area ot Trinidad, Calarado. but
excluding all store managers. courtess clerks. olice and clens al employees, janitors. parking ot attendants, food
clerks. warchouse emplosees. watchmen, guards and professional emplayees and supervisors as defined in the
Nanonal Lahor Relanons Acl, as amended, and ab other employees.

Any new stares opened within the contractual beundaries of this contract shall be accreted to this
Agreement



AGREEMENT
Between
SAFEWAY INC,
Vail, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
{Denver, Colorado}

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

(Mealt)

October 24, 2004 through and including June 20, 2009

THIS AGREEMENT is made and entered into by and between SAFEWAY INC. Denver Division,
hereinafier referred 1o as the "EMPLOYER™ and UNITED FOOD AND COMMERCTIAL WORKERS.
LOCAL 7. Denver, Colorado, chartered by the United Food and Commercial Workers Intemational Union, AFL-
€10, hereinafter referred 1o as the "UNION."

ARTICLE 1
RECOGNITION AND EXCLLUSIONS

Section 1. The Emplover recognizes the Union as the sole collective bargaining representative for all meat
cutters, appreptices, wrappers, butcher block sales persons and delicatessen employees, clean-up personnel,
including part-time warkers whe work regularly one (1) day or more a week, employed by the Employer in the
meat market or markets owned or operated by the Employer in Vail, Colorade, but excluding all siore managers,
courtesy clerks, otfice and clerical employees, janitors, parking lot altendants, food clerks, warchouse employees,
watchmen, guards and professional employees and supervisors as defined in the National Labor Relations Act, as
amended, and all ather employees,

Any new stores opened within the contactual boundanies of this contract shall be accreted to this
Agresment




AGREEMENT
Between
SAFEWAY INC.
Walsenburg, Colorado
and

UNITED FOOD AND COMMERCIAL WORKERS, LOCAL 7
{Denver, Colorado)

Chartered by the
UNITED FOOD AND COMMERCIAL WORKERS
INTERNATIONAL UNION, AFL-CIO

TERM:

tMeatr

October 17, 2004 through and inclnding June 13, 2009

THIS AGREEMENT s made and entered intw by and hetween SAFEWAY INT. Denver Dhivision.
nereinahter relerred W as the "EMPLOYER” and U'NITED FOOD AMD COMMERCIAL WORKERS,
LOnZAL 7, Demeer Uolaradu, chartered by the Lhiuted Frod and Commercial Workers Intermational Uruon, AFL-
CICy, heremnartier reterred 1o as the "LINION

ARTICLE L
RECOGNITION AND EXCLUSIONS

Sectivn 1 The Emplayer recugnizes the Linion as the s e enllectise bargaining representain e tor all meat
cutters. apprentices. wrappers. buicher block sales persons and delicatessen employees. clean-up personnel,
including pan-time workers wha work regularly one (1) day or more 3 weeh. employed by the Emplayer in the
meal market or markets owned or cperated by the Employer in the metropolilan area of Walsenburg, Croleradu.
bul excluding all store managers, counesy clerks, office and clencal employ ees. janitors, parking ol anendants,
Fownd clerhs, warehouse emplas ees. waichmen. puards and professional employees and supen isors as Jefined in
the Mapwenal Labor Relations Act. ws amended. and all ather employees.

any new stores opened withan the ¢ontractual boundaries of this contract shall be acereted 10 this
Apreement.



ARTICLE2
SERVICE IN MEAT-DELICATESSEN DEPARTMENTS, PLANTS

Section 2. All work performed in the meat, deficatessen and seafood department(s) will be done by
members of the bargaining unit, except Store Managers, Assistant Store Mapagers, and Field Merchandisers
may perform all duties in the meat department without restriction. For the purpose of this Agreement, the
meat department is defined as the area occupied by the meat storage rooms, the meat preparation rooms and the
service and/or selFservice display cases where fresh. smoked, cooked and frozen meats. poultry, fish and seafood
are gftered fur retai! sale. With the exception of poultry products, the pricing of all meat products shall be done
onthe premises except as provided herein. Notwithstanding, the Employer may have specialized sanitation wark,
such as cleaning of ceiling tiles. grease maps, drains, walls. ete., performed by personnel outside of the bargaining
unit.

Section 2A, Bargaining unit employees shall perform the work of cuning or preparation of meals that are
cul, processed or prepared on the Emplover's premises for immediate human consumption.

All fresh, cured, smoked or ftozen meal. refriperated luncheon meats, fish. poutry and rabbits shall be
handled by employees within the bargaining unit. Nothing in this Agreement shall be construed Lo prevent non-
bargaining unit employees from selecting customer purchases from the sales floor throughout the entire store,
including the storage and rerieval thereod.

Ne one other than employees covered by this Agreement shall be permitted o perform the cutting or
preparation of meat in the meat departments, meal markets, seafood or delicatessen departments on the
Employer's premises, except as set torth below:

th This does nut include the transaction of the checkstand.

L2 No representative of management aboeve the level of head meat cutter {except tor owners,
partners and/or officers of the Empleyer) shall perform the work customarily assigned 1o
employees in the bargaining unil except: (a) when a bargaining unit employee who has been
scheduled to work fails 1o report to work as scheduled; or (b in connection with the instruction or
training of an employee or employees, or (¢) in connection with the first thirty days ot the
opening of a new or remodeled market; or () 10 connection with simple straightening ol display
cases; or {¢) in conneclion with the removal of ovtdawed. diswressed or damaged merchandise from
display cases, or (f) in connec ion with Qoor maintenance work performed by a member of the
retail clerks bargaining unit in connegtion with work related w the meat, delicatessen and seafoosd
departments; or{g) in response 10 a specific customer request.

Section 2B. Vendor Work. Direct store vendors who deliver the product categories of beverages (including
jwee sold i produce/de)i departments), cookies and erackers, bakery, pizza, specialty/gourmet/natural foods,
ice eream and chips, shall be allowed to perform all work in connection with the sale of their products directly
defiveredta the store  For purposes of this provision, the product categones as used herein shall be interpreted to
include all products delivered by such vendor. Additionally. all vendors shall be allowed to stock and
otherwise maintain any J-Hook or Clip strip program. Additionally, all vendors may perform: any work in
conneclion with promotional and seasonal displays; facing inconnection with the service of produect, rotation of
prostuct; cleaning of product, shelves and racks: affixing coupons and other promotional materials 1o products,
vendars shall be permitted 1o perfurm three (3) major resets per slore, per section, per calendar year.
Additionally. vendors may perform work, as necessary to accommodate the introduction of new dems, or
removal of discontinued items. trom the set; checking of code dates and removal of out-dated product; and any

1




work in vonnecton with the opening of s new store and the 1w (21 week perod thereafter, or during the oty
weehs betore and after a store remodel.

Secuon 2C A Journeyman Meal Cuher shall be on duts in each store 2 nunimum of eight (31 hours per
calendar day Hours scheduled in the classiticavons o Head Meat Cutier and First Cutter may be used 1o satisfy
this chligation The Employer agrees not to layoff a Journeyman Meat Cutter hired and assigned to a retail
store posilion oo or before March 26, 2005 as the direct result of this section, [Nate: Applies to Denver.
Boulder, Brighton. Broomfield. Conifer. Evergreen. Frisee. ldahn Springs, Leadville. Parker. Pueblo, and Vil
Culorade Does ped apply to Alamosa, Canen City. Colorado Springs, Feaatoin, Craig, Estes Park, FI Collins,
Fr. Margan. Glenwiood Springs. Srand Junction, Greeley. Gunnisem. Lamar. La Junta. Longmoent. Les eland.
Muonte Vista. Saluda. Steamboat Springs, Tnimdad, Walsenburg |

Sentivn 21 Retail Clerks may assistin meal department clean up work, provided such assignments do nol
canthet with applicable child labor andfor health and safety regulations

Section 3. Itis understond that the cutting or preparation ol meats that are cut. processed or prepared «on the
Empluyer's premises for immediate human consumption will continue o be performed in the market Iocated on
the Emples er's premises. unless the Emploser transters said wark. in which case the following paragraph will be
applicable: 1t the Empleyer ransters the cuding and tabricanng of tetan) cuts ot fresh meats pertormed 1 s
retanl store or stores covered by this Agreement w a lacation or locations outside of said retail store or stores, the
Empluyer will continue wr revopmze the Union as the bargaining agent for the meat curlers. apprentices and
wrappers emploved by the Emploser in the cuting and fabricaing ot rewil cuts of tresh nizat, and the seniority
rights provided in this Agreement shall continue bz apply throughout the bargaming unin, including sad new
loeation or locations of the Emplover.

Section 34, Notwithstanding anything contained herein to the conwrary. the Empleser shall nol be restricied
in, or prohibited from, oblaining and offering for sale Iresh. smohed. cured. cooked and frozen meats. poulin,
fish osr seafood whivh have been cul, prepared, processed. packaged, weighed and'or priced oft the Employer's
premises and 1t 1s expressly widersiond and agreed tat such shall not constituze a violauon of this Agreement.
Nutwithstanding the prevedimy sentenee. the Employer agrees that nochead meat cuner, fiest vaner, powmeyman
meal cutter or apprentice meal cumer assigned 1o ane of the alorementioned classifications by the Employer on or
betore May 11, 1996 shall be laid off ur reduced in scheduled hours. The Employer shall have the nght to
ranster andior schedule meat cuners i more than one ¢ 1 stare within the bargaining andror adjacent bargaining
unitts ) as may be necessary 1o fulfill this abligatian. except that the Eniployer shall not schedule such emplayees
for spii shifis.

The Emploser shalt conninue to has e the nght o lay ot employees maccordance with the provisions of'thus
Apreement. provided that the layofl of any meat wrapper. butcher bliwk, seafised clerk or delicatessen clerk
assigned o such classification an ar before May 11, 1996,1s for reasons ather than the Emplover's uiihzalion of
the products set furth in Section 3A above. Itis understood and wereed that in meeting Lhe job guarantees
cantained herein the Emplover shall have the right waassign any higher classitied employ ee to pertann werk ina
lonwer classification

In the event af astore closure, or plant closure. resulting in the layoft of any head meat cunier, Arst cutter.
JOUIMEYMAN Medt CUTleT, JPPIentive meat vulter or meal wrapper. such affected emplay eeis) shall be permitted 1o
exercise his semonny w displace the Teast seruor meat cuner or meal wrapper in the involved bargaming uninas
pronided for hereine or. at the atfeded emplosee's dimeretion. the least senior meat cutter or meat wrapper iz the
Siale ot Colorada. Such least senior meat cutter or meal wrapper atfecled by the exercise ol the must seniyr meal
cuner's of meal wrapper's sernory shall be laid-off. Tois understood that inapplying this provisien meat cutiers
may di~place only meat cutters aid meat wiappers may Ji-place only meat wrappers

3



Secuign 4. Nao retail employee shall be required o maintain restrooms.

ARTICLE 3
UNION SECURITY AND CONDITIONS

Section 5. Provided the parties o this Agreement have complied with all State and Federal statutes
eoncerning Linion security matters, the provisions ot this Article shall be applicable.

Section 6 Linion Shop. All present emplovees of the Employer who fail within the bargaining unit, as set
forth in Section 1 hereof. shall as a condition of continued employment, be or become members of Local No. 7,
UFCW, AFL-CIO, berween the thirty-first (3 15t) and turty-£ifth { 35th) day following the date of the signing of
this Agreement. and shall remain members of the Union in good standing during the lite of this Agreement.

Section 7. All employees hired after the date of the signing of this Agreement, who fall within the
bargaining unit as set forth in Section 1, shall as a condition of continued employment. become members of the
Union between the thirty-first 131s0) ahd therty-tifth (35th) day following the date of their last employment and
shall remain members of the Union in good standing during the lite of this Agreement.

Secunn 8. "Good standing” is interpreted (o mean the payment or tendering of initation fees and periodic
Union dues te an authorized agent of the Lnon.

Section 9. Whenever the Union requires the Employer (o discharge any emplayee for failure 1o join or 1o
maintzun his membership in the Union in good standing 10 accord with the terms of this Article, the Union agrees
Lo furnish the Employer an itemized copy of the delinquent's account with the Union, together with a writlen
request for discharge. The Employer will discharge any emphoyee who falls within the bargaining unit as
described in Section 1 hereot within ten {10 days atier the recerpt of said written request for discharge, unless
within said ten (101 day period the delinquent employee pays or tenders his delinguent initiation fee andior
delinquent Unuon dues to an authonzed agent of the Union

ARTICLE 4
CHECK-OFF

Secoion 10 The Employer agrees 1o deduct the weehly dues, legal rejoining fees and uniform assessments.
tincluding initiation fees tor new employees) from the net amount due each employee in the bargaining unit as
described in Section 1 hereof who has fumished the Employer (either directly or through the Union) with an
individual written authorization for making such deductions on a form mutually agreed upon berween the
Employer and the Union. Itis understood that the check-off autherization is w be entirely voluntary upon the part
of each such individual employee and that any such employee may revoke fus individual check-off authorization
upon giving thirty (30} davs written notice to the Employer and the Union. The Emplover agrees w remit all such
deductinns to the Chief Fxecutive Officer of the Local Union no later than the twentieth (20th) day of each
manth

Section 11. The Employer agrees to deduct amounts designated by empluyees tor the Active Ballot Club
when the Employer has been furmshed an individual wrinen authorization for making such deductions on a foom
mutually agreed upon between the Employer and the Union It is agreed that the ABC authorization is 10 be
entirely voluntary upon the pant of each indiv idual employee and that any such employee may revoke his ABC
checkoff authorizagun upon giving thiry ¢33 days wiitten aotice to the Employer and the Union.




ARTICLE §
NEW EMPLOYEFS, TRANSFERRED EMPLOYEES, PROMOTED OR DEMOTED

Sechon 12 When an emplayee is hired furajob, or transterred or pramoted or demoted into a bargaining
unit job as described in Section | hereol, the Employer agrees withm three 131 dayvs o Bl out 3 mutually
agreeable form in triplicate, which advises the emplioyee of hus sbligation 1o o the £nien, Cne ¢ Deopy of this
farm will be given the emplosee and one 1y copy waill be maled o the Unean na stamped. addressed ens elope
provided by the 1nion

ARTICLE 6
RIGHTS OF MANAGEMENT

Section 13 The Emplover retains the nght v manaze its husiness. e establish reasanable stamdard ol dress.
(o diredt the working torces and o make necessany rules and regulations for the conduct of the business.
providing that suid rules and reaulativns are not 1n conflict with the terms of this Aerecment in any was

ARTICLE 7
DEFINITIONS OF CLASSIFICATIONS

Section 14, Head Meat Cunter Shall be considered the employ ee respansible tor the aperation ol the market
and the wnnn will not recagmze any employec as Head Meat Cuner who is not employed Rall-time in any stare
wovered by this Agreement

Sectwon IS Apprentice Meat Cunter  [f, un the opiucn of management tmanagement means higher
minagement than the Head Meat Cutter) an apprentice 1 fuliy qualified 10 pertorm the Juties of a Journes man
Meat Cutter priorto three ( 3y years of sen 1ee with 4 minimun o s1x thousand s hundred Jorty cg, 2401 s of
actual work evperience cn the 1ab. the Employer may advance such apprentice 1o the duties and pay of a
Journeyman Meat 1 utter.

When apprentices have werked three (33 years. and the equivalent bours as set fonth abwwe, thes
automativally become Jeuneymen and be paid as such.

During an apprentice's three (31 vears raming perivd. he shall be assizned from time o lime 1o all ok
normally done in the particular market.

e ¢ Trapprentice shall be allowed weesery w20 Joumes men o a fractwon thereal in each market. and
ane (1) additional apprentice tn evern two 123 additenal Tuurneymen m sad market. This hmitaten 1n
apprentices may be relaxed dunny emergened periuds when the Lnien e unable 10 hemsh qualified J wmesmen
tw the Empleoser.

Sectivn To. First Cutter A First Cutter may be designated at the discretion of the Employer and is not
a required classification,

Section 17, Wrappers  The worh allotted 1 empluvees falling in the classifications "wrappers” shall be
strvtly confined 1w wrapping, weighing. poicing and tapging the packages and clean-up work in this pamcular
department as well as cleaning vases and pans. rasing of rewraps, ordenng ofmerchandise. recen mg. cheching,
patting away loads Wrappers may assistundomng inventons Wrappers may alsu be required Lo stock and rotte
cases with tresh meat. conked and smuobed meats and foozen fud, MNothing herein shall be construed o imut
“Wrappers” from wiving service 1o customers prosided such sen ice does net nelude the sawing or cutting ot
merchandise  Incrder 15 provide superiorn customer serv e, when no Meat Cutter 15 i ailable. Mear W rappers
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may use the slicer Tor the shiving of meats and bam - Additionally, Meat Wrappers mas use the touls of the trade,
except the band saw, 1o pertorm work in response 10 a specific cusiomer request

Seetion 18 Clean-Lp Personnel Employees assigned as "Clean-up Personnel” shall ¢leanall wuork areas of
the meal and delcatessen departments. including walls. freezer. walk-mn box, hold boy, cuning room and
wrapping area. s well ay cleaning blocks, neal and delicalessen cases and disassembled power wools and
equipment.

Clean-up personnel shall not diassemble o reassemble power lools ar equipment nor bandle mear or
Jdelivalessen products in Jdisplay cases.

If a Ulean-up empleree s faund 1y be daing any work other than set forth abone, all bours 3o spent shall ke
pand o at the staring apprentice rate.

The Employer retains the right 1o schedule such employees for a minimum of twe 121 hours per day.

Section 19 Assistant Deli Manaper  Assistant Deli Manager may be designated al the diserenon of
managemeint and 15 nol a required ¢lassification

Section 20, Deli Fmployees  The work allomed w emplovees {alling in the assificauon of "Deh
Employee” shall be strictly contined to pachaging, preparing. selling and priving all iiems ottered for sale in this
department. Such work shall alsoinelude use of toals of the trade and such clean-up and other work associated
with the practical operation of the department  Delicatessen department emplayees may operate avash register in
the delicatessen depatment Nothing in tus Section shall be conatrued 10 prevent delicalessen emplavess from
nnging incidental sales from other departments of the store

Section 2. Seafond Clerks: Seafoud Clerks shall be allowed 1o perfisrm all work in connection with the
processing and sate of preduct in a specialty meat or seatood depariment 1Uis further understoad that a Seafiad
Clerk. may perform all duties of a meat wrapper. Seatood Clerhs will be considered as a separate group lor the
purpose af applymg the semomy provisions of Anicles 27, 28, 30, 31, 32 and 33,

Rection 22, New Classificatinns When a new pob is created by the Emplover. the Union shall be nontied
immediately, and 4 new wage rale tar such job shall be detzrmined by the Employer and the Linion.

Segtion 23 Work Between Classifications® Ttis understood that empluyes may perform inadental work in

anather classification without vielatng this Agreement

ARTICLE S
RATEN OF PAY

Section 34, The classifications, wages, and special conditions applicable w0 employees are set lorth in
Appendix "A”. aftached hereto, and. by this reference made o pant hereof

Section Xa  In applving Section 23 ol Arhicle ¥ of this Agreement to any newly hired employee, the
Emplayer wall give recognition o the verilied number of hours of actual wark experience on a comparable b
which said newly hired employ e may have performed within the previous [ve (31 years for any other Employer
1 a simular rewail grocery operation.



ANy griecanee over recoghition given an employee for comparable work expenence at the time of his
employment must be filed pursuant to the termis and conditions al the gnevance procedure of this Agreement
texchiding the employee’s inal perivad)

ARTICLE 9
PAY FOR WORK IN HIGHER/LOWER CLASSIFICATION

Segtion 28 Temparan assigrunents of emplovees mady be made by the management o pertorm wark in
higher or lower classifications within or berween depanments

When an employee 15 required 1o pertisrm work in a higher classification. he shall receive the higher rate,
based am his experience: but. it requared t perfuorm work in a lower classification, he shall retain his regular rate,
except in the case of actual demouon. when the employee shall receve pay mcording to his classilicausn,

When a Drelicatessen Clerh is assigned by the Emplover 1o assume the dunies and responsibilities of the
Delicalessen Manager for 3 vontinuous period of one (1) week or more, such employee shall be paid the
Drelivatessen Manager rate o pay fir al! hours worked while w0 assigned

Whenever a bargaining urt employee is promuoted. the Cumpany shall ascertain whether the employ e has
werked, on a temporary basis, in the classification they are promated ta, 1 so, they will be credited such hours
and will be pad accordingly

Itthe Campany ur Union becomes aware of employ ees who have nol, in the past. recen ed proper credit for
such bours. the Company will credit such, nofwithstanding the griesancesarbitrabon eme limis set forh in the
vollective bargaining agreements between the parties. Hoswever, bauhpay shall be limited o ninen ¢ days in
aveordance with the collecnive bargaining agreement

Section26 When a Journeynan relieves a Head Meat Cutter for one | bweek or laizer. he shall be pad the
contract tate of pay fur Head Meat Cutter for such time spent in relief.

ARTICLE 1v
NO REDUCTION IN PAY

Secrivn 27 No emplovee shall have his howly wage reduced who may now be recenning more than the
minimum wage called lor i dus Agreement, rar shall his bours be lengthened unless he 1s properly com pensaled
therefore in accord with the lerms of this Agreement, unless otherwise agreed between the parties, and employees
shall not be reclassified w deteal the purpose of this agreement. Ni>emplovee shall be asked to make any verbal
ur written agreement that shall conther with this Agreement in anywas.

Sevtion 28 During the lite of this Agreement, the Employer shall not zaise or lower hourls rates of pay
excepl as dictated by the wage scales set forth elsewhere in this Agreement.

ARTICLE 11
WORKWEEK

Seuliun 29 The warkweeh shali conerde with the calendar week

Fony (401 hours 10 be worked inany five 1 Sy eight (8 hour day s shall be the basic workweeh for regular tull-
timg empionees Regular full-time employees shall be scheduled far at least fany (40) haurs of work 10 be
perfommed in five 131 days unless reduced in accordanee with seniodty - Regular tull-ime emplovees shall be
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scheduled for at least thirty-bwo 1321 hours of work 1o be performed in four (4} days (exclusive of the holiday)
during a weel. in which a holiday oceurs, unless reduced in accondance with seniority

Lipon nustual agreemen benwveen the Employer and the emplayee, a full-time employee can be allowed 1o
worh four (4) ten {10) hour days. to make up the standard workweek for full-time employees.

Orvertime will be computed for all hours worked aver torty (40). Hours worhed overight 48) will net apply
w full-timers wurking the ten {10) hour shifts. It is also understood that all other provisions of the contract,
including seniority rights. will be moditied as applicable toward any ten ¢ 143 hour shifts the Empleyer should
create in the individual store.

During a holiday week. emplovees whe have normally been scheduled four ¢4 ten ¢ 103 hour days may be
scheduled four (43 or five (53 2ight (8) hour days and will receive (8) hours holiday pay. Employees scheduled
three (3) or four 14) ten 1193 hour days in a holiday week shall receive ten (10) hours holiday pay.

ARTICLE 12
OVERTIME

Section 3. Chvertime compensation at the rate of time and one-half (1 1/2x1 the employee's base hourly rate
of pay shall be paid under the following conditions:

a Fur all bme worked in excess of erght (8 hours in any one (1) day.
b, Forall time worked in excess of forry (400 hours in any one (1 workweek as described above.

¢.  Allemployees will have eight () hours berween shifts on scheduled or worked hours and will be paid
the overtime rate 1f they do not have such

Emplavees seheduled and working more than five (5) days in a workweek will receive ume and one-half1 |
17241 lar the day wn which the least number of hours was worked,

Section 3. No Pyramnding ef Uvertime. 1t is understood and agreed there shall be no pyramiding of
overtime and premium for the sams hours of wark,

ARTICLE 13
SUNDAY PREMIUM

Sectiun 32. The premium rale for work performed on Sunday as such shall be one and one-fourth times
t1 1/4x) the empluvee's regular straight-time rate of pav. The Sunday premium. fur hours worked up o eipht (83,
shall in no instance be offsel against any weekly overtime which may be due under subparagraph (b of’
Section 30 because of the fact that the employee worked over forty (40 hours in the particular workweek. The
Sunday premium shall not be averaged inta the employee's siraight-time rate for the purpose ot determirnung the
rate upon which daily or weekly overtime is based m any workweek under Seclion 30 hereat.

Employees hired on or after March 27, 2005 shall not be eligible for Sunday Preminm.
Secuon 33. On the first day of the month following each ninery (90) days of a year (January 1st, April Ist,

July 1stand Cietober 150, an employee can designate, in writing, his’her desire to be scheduled during Sunday
hours



The Employer will select the necessary employees fram Uns listin aecurdance b sewonry, within each store
and department. considering the job assignment required and provided the emplovee nomally perlorms the wiork
required  Should the Employer ot be able ty stafi his schedule requirements thraugh this procedure, qualified
employees shall be assiyned the remaining asailable schedule: by reverse senionity. within their respecive
classifieations, within each department and slore

ARTICLE 14
TRAVEL PAY

Sectin 34 Whenan employ ce i ctransterred from one store to another store dunng his workday, reasanable
time spent in traveling between said stores shall be considered as ume worked  Assigned rasel between stores
the empleyee's perscnal vehiele shall he reimbursed in the amaunt of twenty -e1ght cents ¢5.28) per mile or the
rate paid 1o non-rargaining unit eonployees, whichever is greater, exclusive of inn el t and from the employ ee's
home. No emplovee will e required e use his personal vehicle to conduct Company business. Before an
employee is permitted 19 use histher personal vehicle for vempany business, the Empleser shall have the
emplovee s:en 4 stalement achnowledping his her risk and ceriitication of o v alid drvers license and insurance
coverage

When sn emplayee performs work <utside ol their bargaining unil. they shall be paid twenn -eighi cents
1'% 28) or the rale paid ks non-harganung unit employess, whichever is preater

ARTICLE IS
NIGHT PREMIUM

Section 35, A premium of fitry cenis t8 500 per hour shall be paid For all werk, perfarmed berween the hours
of 12:00 midmght and 000 m 10 all employees Employees whose shifts are scheduled 10 end at 1200 pan
need not be pard any premium under this Section, even where it is necessary tor them to remain an the job for a
short penad 1n arder to complete thewr woek. provided that such addivonal penod does ot exceed fifteen (15)
minules

Night premiums shall not apply whers an emplayee 15 workmg a1 overtune arana helidas or on a Sunday

ARTICLE 16
HOLIDAYS AND HOLIDAY PAY

Section 36. All employees hired on or before Murch 26, 2005 w bo have completed 1heir probationary
period shall be paid for the following holidays whether or not they fall on what would normally be a
workday for the employees involved: New Year's Day, Memorial Day, Fourth of July, Labor Day,
Thanksgiving Day, and Christmas Day. Such employees shall be entitied to twa (2) personal holidays,
which must be requested two (2) weeks in advance and approsed by the Store Manager.

All employees hired on or after March 27, 2005 who have completed their probationary period
shall be paid for the follow ing holidays whether ur not they fall on what would normally be a workday
for the employ ees involved: Thanksgiving Day and Christmas Day. Such employees shall be entitled to
ope (1) persenal holiday afler two years of senvice, two (2) personal holidays after three (3) years of
serviee, and three {3) personal Woliday s after four years of service, Such holidays must be requesied
w0 {2) weeks in advance and approved by the Store Manager.

section 37. The Employer may operate its stores at its sole diseretion on any of the bolidays
recopnized by this Apreement.



Secon 38, Personal Holidays. To be eligible for personal holidays during each calendar year, an
employee must be on the payroll as of January 1 of each year. Such holidays must be taken during the
respective calendar year. An employee whose employment terminates prior (o having taken his
persoaal holiday or who fails to take his personal holiday in the calendar year shall not be eatitled to
holiday pay. Tn the event an employee fails to schedule bis personal holiday by October 1 of the
calendar year. the Employer will select a date and schedule such employee for his remaining personal
holidays for that year.

Seution 3% When a holiday falls on Sunday. the following day shall be observed

Section 40. Holiday Pay for Full-Time. As pay tor an unworked holiday. regular full-time employees will
he paid a1 straight-time for the number of hours they would normally have worked on the day in question, but not
w exceed eight (81 hours, I the holiday falls on a day which would normally have been such employee's
scheduled day off. he shall be paid eight 18) haurs at straight-time as pay for the unworked holiday.

Section 41 Holiday Pay for Pan-Time. Holiday pay for pant-lime employees who have completed their
probaticnary period, and whe otherwise qualify, shall he based ot the number ot hours worked in the calendar
week immediately prior t the weeh in which the holiday oceurs, divided by five. Provided the employee actually
performs wark 1n the calendar week immediately prior to the Holiday week. (unless on vacation or receiving sick
pay fut rime nof wurked during such weeh or durfng die first thirty (301 days of an absence for which an
empluyee is receiving Workmen's Compensation) the emplovee shall not receive less than three ( 3) hours holiday
pay.

Section 42. Qualification for Unworked Holiday Pay  1n order to qualify for pay for an unworked holiday.
an empleyee otherwise eligible for such pay under the terms of this Artiele must work his regularly scheduled day
immediately preceding the holiday. the boliday if scheduled, and his regulacly scheduled day immediately
following the holiday. unless he has been previously excused trom such work by the Employer or unless he was
prevented from so working due 1o a bona fide illness. No employee on Jeave of absence shall be eligible for
holiday pay

Section 43, An unworked holiday, ey en though paid for under the tems of this Arbiele, shall not be counted
as 8 day worked tor the purpose of computing overtitne pay 1n a holiday workweel.

Section 44. Premiym Pay fior Holiday Wark. For employees hired on or before March 26, 2005, when
a holiday Is worked, the employee shall be paid one and one-half (1-1/2) times his/her normal hourly
rate of pay. in addition (o the holiday pay provided herein. For employees hired on or after March 27,
2005, when a holiday (as defined above for such employee) is worked, the employee shall be paid one
dollar ($1.00} per hour worked.

Section 45. Holiday Scheduling. Ne later than the second Wednesday prior o the beginning of the week in
which 4 holiday observed hereunder pecurs rexclusive of personal holidaysy, the Employer shall post in each
store a holiday volunieer work list.  An employee desirous of working the upcoming holiday, in the job
assignment which he normally perfurms, shall sign such list na later than the Tuesday prior to the holiday week.
Signing of another employee’s name on such list shall be cause for disciplinary action.

The Employer will not reschedule the hours of work i the workweek irmmediately price to the workweek in
which the helidays oceur in order 10 defeat the purpose of this Agreement.




The Employer wall select the necessary emplovees from thas list in accordance with seniority and abilin.
within each strre and department and provided the employee nomally performs the work required. Shauld the
Emplayer notbe able to stafT his s hedule requirements through this procedure, qualified employees shall be
assigned the remaining asvailable schedules by reverse seninty and ahihty within their respective classificanons
within each depariment and store Nothing herewn shall be consmrued 1 require pay for tinte nod worked.

ARTICLE 17
VACATIONS

Section 46 All regular fuli-time employees, and all part-time empioy ees, who were hired on or
belore March 26, 2005 and who have worked eight hundred thirty-two (832) or more hours in their
anniversary year, covered by this agreement, shall receive one (1) week's paid vacation alier one (1)
vear's service, two (2) weehs' paid vacation after two |2) vears' service, three (3) weeks' paid vacation
after five (5) years’ continuous service, four 14) weeks" paid vacation after twetve {12) years’ continuous
service and five 15) weeks' paid vacation after twenty 120) years continuous service,

All regular full-time employees, and all part-time employees, who were hired von or after March 27,
2005 and w ho have worked one thousand forty (1,040} or more hours in their anniversary year, covered by
this agreement, shall receive one {1} week's paid vacation after one (1) year's service, tmo (2) weehs' paid
vacation afier three {3) years’ service, and three {3) weeks' paid vacation after eight i18) years' continoous
SETVILE.

Such vacation shall be paid at straight-time rates. The oumber of hours for which such employees
shall be paid for a vacation week shall be the average number of weekly hours worked during the
twelve (12) months immediately preceding the employee’s anniversary date of employment, not to
excecd 40 hours pay for each week of vacation. Hours paid for vacations. holiday s and sick leave shall
be considered as hours worked for the purpose of compuring vacation amounts. No pro-rata vacation
will be paid at termination,

Section 47, Eifective January |. 1991, the Employer will conven the employees’ weekly vacation allomment
1o a daily s acation allotment by muluplying the number o weehs of vacanem due by 5. The hours paid tor each
day ot vacation will be based on the average weekly hours nf vacation, as caleulated in Section 46. divided by 5.
Emplovees may be allowed i take vacation one day al a ume, subjeet ta spproval by the Employer and based on
the fallowing requirements

] Datly vacanon may not be scheduled through the annual sign-up procedure.

Fa

Darly vacaitan must be requested of the swre manager 1n wrinng by Tuesday privr wo the posting of
the schedule fir the week in which time oft s requested

) Empliyees may not reveive more than five day s vacalion pay m any calendar week.

4. Nevmore than ane (1 sweelk (live 151 day st mav be Laben one day at a time per anniversary year

5. Weekly vacalion requests shali 1ake preterence cner daily vacation requests.

f. The Employ er shall submat daily s acation time o pay roll the swweek it 1s taken, and the Employer shall

make a bona tide anempt w pas the employee the following week. However. in nn event shall n be
mege than e 121 weeks from the date of the request.



If ot of the holhidays listed elsewhere herein falls duning an employee's vacation, the employee shall receive
anextra day of vacation pay because of it. In the event a regular tull-time emplavee covered by this Agreement,
who has been employed for rwo 12) vears or longer, voluntarily quits or is discharged for reasons other than
dishonesty nr drunkenness or being under the influence of illegal narcatics, such employee shall be paid pro rata
vacation pay earmed up to the lime the employment relationship is severed.

Section 48. The Fmplover shall pay the employee the vacation pay accrued during the employves's
anmiversary year prior 1o the taking of the vacation (if requested in writing at least rwo (2} weehs in advance of
vacation) In the event employees have their vacation pre-approved at least two (23 weeks in ndvance of their
vacation and the employee's vacanon check is not made available in accordance with the contract. a cash
advancement, which approximates the net amount owed. shall be given to the employee at the store, provided the
employee signs the cash advance voucher. The Company shall recoup the advancement from the emplayee's
vacation check

Sectivn 49. Scheduling of Vacations. The Emplover retans the right t determine the number of employees
who may be on vagation at any given tme, but the Employer will not block out any weehts) duning the year and
the Employer agrees that st wall permit the maximum number of empleyee vacations each weeh, consistent with
the staffing levels in the vacation relef/floater pool and business volume, 1f a dispule develops between
emtplayees s (o vavation preference, seniority shall govern within the department. the classification and store.
Any vacation weeks that become available afler the posting of such toster shall be offered by senionty within the
classifivation and store.

The Emgloyer will post a notice December | of the prior calendar year, and the employees will sign the
roster as o their chowee of vacation. This list will remain posted for selection until January 31 of each calendar
year.

Any employee who fails 1o sign such roster priot w January 31, will be permitted to take vacation al a ume
that will not intetfere with the other employees' established vacanon period(s).

When the vacation dates have been established. they will not be changed unless mutually agreeable between
the employee and the Emplover.

Notwithstanding the above, emplovees who voluntarily transfer w another store or depariment afier their
vacation has been selected are subject to having their vacanon rescheduled.

0On a basis agreeable 1o both the Employer and employee, employees shall be allowed to schedule vacabions
from mid-week to mid-weeh. For purposes of this provision, mid-week shall be defined as a vacation starting and
stopping on Tuesday, Wednesday or Thursday. An employee shall be considered o have met the minimum
scheduling requirements of this Article if the 1otal of the hours worked and paid for vacation 1and unworked
haliday if applicable) for the two workweeks involved is equal to eighty (8t for a full-time employee, torty 14G)
or more for a part-time employee.

ARTICLE I8
SCHEDULE POSTING

Section 8¢ The Head Meat Cutter will post the work schedule in ink for the ollowing week in each market
nod later than 9-0¢% a.m on Friday. This schedule shall include the employee's first initial and last name. This
wark schedule wall not be changed by Management for that particular workweek except where the change is
predicated on circumstances beyond the control of Management such as, but not limited to, sichness. injury. wide
fluctuations in volume, Acts nf God. Such up to date work schedules are to be pusted weekly. This clause shall
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not be construed as preventing Management trom calling in employess £or extra work autside of the posted
schedule, rom requiring overtime work oulside of the psied schedule or from bringing in additional employees
where it appears ady inahle 0 the apinien of Management  Cmee schedule is finalived, store steward shall be
ZIVEN i COps.

Any changes in the work s hedule wali be reflected on the posted schedule at the time the change 15 made.

The Employer shall designate the starting 1ime for employ ces. The employ e shall be dressed and ready w
go o warh at this starmg tme

Sextivn 81. Regular full-lime emplevees called i ontherr scheduled day of] shall non hayve the balance of
thetr seheduled workweek altered as a result of such call-in

ARTICLE 19
REFORTING PAYNMINIMUM DAILY SCHEDULE

Section 52, An emiployee called in or scheduled for work shall be guaranteed tour (41 howrs of pay at the
applicable rate. with the undersianding that un employee may be called in or scheduled Tor fess than four ()
howrs iThe 15 unavalable tar the full four ¢34 hours

ARTICLE 20
MINIMUM WEEKLY SCHEDULE

Seytion 83, Mo regular employee shall be scheduled fior less than twenty ¢20) hours ina workweek. if the

employvee is available.

ARTICLE X1
TIME CARDS/NO FREE WORK/PAY DAY

Sectin 8. Each emplosec s required torecord his own time. using the systent provided by the Employer.
prer to startng wirk and upon completion at work and hefore and after lunch perisds Mo emplayee shall have
the nght o record any other employec's ume. Any employee violanmg these provisions, working aHthe chack or
giving tree Lme may be dizcharged.

section 85 Employees shalt tecen e ther pay cach week, I case o3 discharge Trom emplavmen of any
employee, upon request. the final payihech will be made available within seventy-two (72) hours afier the
discharge

ARTICLE 22
SPLIT sHIFTS

Sectlion §6. There shail be no daly sphit shifis,

ARTICLE 23
STORE MEETINGS

Sectivn 57 All ume spent by an employer actually anending any store meetng where his allendance s
reguired by the Empleser shall be cceunted as time work.ed with a minimum of o £ 21 hours al the applicable rare
alpay when an employee iscalled back tor sucha meeting  In the event the employee 1s required 10 attend mare
than four hrmeetings per calendar vear, the callain pros ision o Article 19, Section 52 shall apply
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ARTICLE 24
LUNCH BREAKS

Section §8. Lunch Periods. Each employee who is scheduled (o work in the excess of five (5) hours in a day
shall receive, on his own time. a one ¢ 1) hour lunch period, or, upon mutual agreement berween the employee and
the Employer. a one-haif (12} hour lunch period at approximately the muiddle of his workday.

Individual employee's change o lunch peried trom one {13 hour to one-halfy172) hour, or vice versa, shall
occur only at the begainning of a new work schedule.

Employee's scheduled lunch periods will be set forth on the schedule, but the parties recognize it may be
necessary to aller the lunch penied schedule due to the needs of the business.

ARTICLE 25
RELIEF PERIODS

Section 59 The Employer will give employees a break penod of fifteen t 13y minutes in their shifi hefore the
meal period and in their shift after the meal perivd.

ARTICLE 26
PROBATIONARY PERIOD

Section 60. New employees shall be on probation for a period of thirty (3¢ calendar days, during which
time they may be discharged by the Employer for any reason whatsoever, and during this prabationary pericd,
they shall not acquire any senioty status. I an employee is retained in the employ of the Employer after said
thirty {30) calendar days. his senionty shall then date back to the First 115t} day of'said thirty (30} calendar day
probationary pericd.

This probationary period may be extended an additional thirty ¢30) calendar days by murual agreement
between the Emplover. Employee and the Union.

ARTICLE 27
SENIORITY

Section 61. Length of continuous service in the employ of the Employer shall govern in layoffs and rebires
within a particular classification in the bargaining unit as described in Article 1. Section |, whenever the ability of
the employees involved is substantially equal. Emplayees will retain full seniority when they go from the retail
clerks bargaining unit 1o the meat cutters bargaining unit.

Fountain Mcat onh. Section 614 Semonigy of New and Transterred Employees  The parties ugree that
Colurudn Springs meat cutters bargaming unit and Fountun mear cutters bargaining unit seniority shall be
interchangeable for purposes of promution. full-time assignment, luvolf. and other senlority related isswes. The
partics agree that the Fountain meat cutters bargaimng unit shall not be accreted to any other bargaining unt
amnd that the &bt waives its Hght to invike any legal proceeding in order to gain such an accretion

Section 62. Where the Empleyer cannot fulfill its schedule needs from within the bargaining unit due to
employees being on vacation. leave of absence, and/or in ski areas {Frisco, Vail and Steamboat Springs) during
ski season and the Employer elects 1o use persons from owtside the bargaining unit, the Employer will post a
voluntary wark list advising employees in other bargaining units of the opportunity to transfer into the affected
bargaining unil on a emporary basis. up to ninety {90} days. The Emplayer will then select employees. by
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senonity, within the classificatons needed and implement the temporary ranster During this pericd, the
employeersy whe s working vurside their respectise bargaining unit shall maintain their seniority and shall have
all their seniority nghts when they return wo their respective bargaining unit

Section 63 Termunation of Senarity.
Senioriny shall termnate for any of the Tollowing reasons

a Voluntary quuung.

b enersiaving a granted leave of absence or vacation.

Failure wy report fir work upon recall after a layoft within five (5) days after mailing of revall
nohice sent by regisiered letter 1o the last address furmished 1n writing to the Emplover by the
employvee,

d Discharge fur just cause.

v Contnuous layof for a penod in excess of pwelve (121 months

~

Section6d  Seniominy Lists. Bargainmg e seniori hsis shall be provided 1 the Union not less than two
{21 oveasions dunng the calendar year. upon request by the Linjon.

sSection 65, [xfintion ot Full-Time Employee A repular tull-ume employee is detined as an employee
who has heen hired as such or works Forty 1400 or mare hours per week foratleast four (4) consecutive weehs, in
his home store, except forassignment b a forty (40 hour per weeh schedule as a result of the employee recerng
any haurs caused by other employees’ ahsenee for ans reason Scheduled hours of work voluntarily vacated by
an employee (such as rading wf hours) shall not be used tor purpeses of advaneng an emplayee 10 full-ume
status. An emplovee wha fails wo maintain fll-time starus zs a result of working less than forty (30) hours pep
weeh fur reasons other than absence due 1o an a appron ed leave of absence, or a reduced schedule resulting from
an an-the-job mjury for twelve 1121 conseeutive weeks shall be designated as a part-tme employee

Secuon b6 Voluntary Reduction o Part-Time A full time employee. wha has requested and has been
assigned a pant-lime schedole, shall immedinely be classitied as pan-iime

Sedtion 67 Pramotions. The Employer agrees to make pramations to lesser qualified jobs than First Cunter
and Assistant Dieli Manager 1y the most senior qualified employee The emplios ee shall make such desire known
to the Employer in writing Nenionty shall prevail throughout the enure number of dores of the Employer inthe
area varerad by this Apreement,

Pramonions must be posted tor seventy-1wa 4 72 hours forall employees and filled by senuarity with the mest
<emor yualified emploses. This applies to Clerks who wish o apply tor deli, seafood and wrapper positions

Section 88, (Denver Only) The wntien request shall sel forth the classification or classitications the
employ ee wishes to be promated o and the quadrant st quadrants that the emplovee would be willing toaceept 4
promution.

Section 69. (Denver Onlvi The Emplover will divide the Denyer bargainmng unit inlo four (31 quadrants.
The inlersections uf Alameda and Broadway will be used w divide the Denver bargaiming unit into the four (4)
quadrants, The emplosee will designate the yuadranis tat thes are willing ro acvept a promoten

section 70 The employvee will be limited w sigring up for three 131 positons they wish 1o be pramoted 10,
1M an emplayee is oflered a position in a classification and declines that position. they will have their request fur
that position cancelled, however. they will remain on the list for the uther two (20,
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1. A promotien is an assignment 1o & classification which has a higher wp rae than the classification
being vacated.

2. {a} Whenever the promotion request bist is exhausted, and the need arises for any position other than
entry level pasitions, the Company shafl post the job within the store for at feast a seven (7) day
period.

{h) The posting shall be pozted from Wednesday to Wednesday of each week, and the Company shall
naintatn the same tor at [east thicty {301 days after the job is awarded.

et The Job shall be given to the most senior qualified employes whe has signed the list in the store.

tdh kn the event the position is not filled thmugh the foregoing procedure, the Employer tefains the
right 1o hire empluyees oft the street.

Section 71. Probaljopary Petied For Promotions. When any employee is promuoled o a higher classilication,
he shall be on probation for a period of thirty (30) days  An employee disqualified during the probationary period
shall be returned 1o his ald classification.

Section 72. Deatctron for Just Cause. Except under the layoff provisions. no employee shall be demated
from a higher classification within the bargaining unit without just cause, which includes business need.

A Delicatessen Manager who 1s being demoted (voluntarily or involuntarily) shall have the option of
accepting a Dehcavessen Clerk position. or in the case where the Deficatessen Manager previously was a
Jouneyman Meat Cutter for that Employer. may retumn fo the Meat Department w preserve his rate of pay. Any
emplovee, as of May 1, 1980, who has been demoted and has not had his pay reduced, shall be red circled during
the term of this Agreement. A Journeyman Meat Cutter shall not be forced w accept a Delicatessen Manager
position which pays a lesser hourly rate of pay than the Joumneyman Meat Cutter Rate.

Section 73. Nothing herein shall be construed o prohibit the Employer from hiring into a Journeyman o top
rate position should the Emplover deem it necessary

ARTICLE 28
AVAILABLE HOURS

Section 74. The scheduling of part-time employees or full-time employees working reduced hours shall be
by seniority within their department and store schedules up W eight ¢8) hours per day or forty (40) hours per
weeh. The Emplayer shall maximize the straight-time daily and weekly work schedules tincluding Sunday) of
each emiplavee based on the hours as determined and scheduled by management.  The ondy exception to this
wotld be when a more seruct part-time employee has requested (o work less hours than their seniority entitles
them This request must be submitted 1o the department manager in writing.

Sectiop 75. {!nder this procedure, a senior emplayee can claim hours of work, in his classification, for which
he is qualified sc long as such claim would net reduce any other employee’s schedule below the daily or weekly
minimum except 1o zero 1 an employee 1s zeroed oul, he or she shall have the Fght to exercise lay-off options
However, any bump i another store shall be delayed for one ¢1) week.




Secyon 76, The Emplayer agrees not 1o schedule two (23 part-ime employees in the same classificanon
hack 1o bach each day wntheir weekly schedules within an individual market or delicatessen whers it 1s possible to
coqnbine their wtal posted weekly schedules so that one 11 full-tine emplovee can be used.

FLOATEES A "Floater” isa Wrapper whaun Fmployer regularly assipms towaork in more than one stere

No Employver shall have any ublbgation to use Floazers atany ume. 1Fan Emplover elects to use floaters it
shall be done in avcordance with the following general pninciples-

1 When an Emplayer determings (iere are hours necessars 10 be scheduted tar floaters, the senuonty of
floaters shall ke hanored. firstin the weehls scheduling ol floaters tw the fewest number af siores s iy
prasivable, and, secondly, in scheduling « floater the greatest number ofhours tup w40 in 2 week as
15 practicable.

M The Emplover may whedule Aonters by district o by barpaining unit.

3 Any full-time Wrapper reduced 1o les< than forn (400 hours for more than four (4 consecutive weeks
i chis dtore may wotty his swre manager of his request t be reassigned with his Classifieation as a
flaater. It there are less semor hull-tlime employees reveis ing forty 1401 hours in floaler assignments,
the emplosee will be reassigned as a foaler the following week  An emplovee who receives such
reassignmeni waives his right L reassignment at his previows stare, should more hours subsequentiy
become available. Full-ime floaters desinng non-Mosneg assignments may request <ame in writing 1o
the person desiynated by the Emploser, and such assignnients shall be made insemonty order when
such apening oceur:

SCHEDULING BY DISTRICT  Sce Appendin "B” tUnly Colorade Springs. Puehlo, Greeley and
Langmonty

Section 77 Full-umie scheduled vacandies shall be filled us defined elsewhere i this Agreement

Sectivn T4 Cmplovees who have requesied additional heurs or full-time status, i writing, as set farth
abuve, shall have unisl noon on the Saturday following posiing of the schedule 1o take fssue with that sehedule or
hus night 1o 1ake 1ssue shall he waived. Sheutd he raise such rasue inunzely tashion and should it net e reseh ed.
1 shall be subject 10 the gres ance procedure set forth elsewhere in this Agreement. It shall be the responsibiliy
ol each employee L make hunselt asware of the schedule and uny changes made therein

Section 79 [nithe event ot ermorz anthe mahing of schedules, scheduling of additional haurs or reductions in
hours, the empioyee must call the error to The atiention of management by nuan Saturday following the postimg of
the schedule  Failure by the employee to pownt out the visolaton by noon Saturday will imu the remeds 1o
scheduling the affeuted employ e, on the nent week's schedule. the number af hours Lot These hours ~hatl not
have amy eftect on the nomual schedule lor that weel

Section 80. Additional Hours  Additional hours are these created by increased schedules terminativons or
tran~fers within the «lassification which the Fmployer deems nevessam 1o il

Seutjon 81 When it is necessary to wark addivonal hours, the additenal hours shall be assigned we
emplovees in the same ¢lassificaton i the skore swho are scheduied For less than Forty (40 hours in the week, in
the order of seniority, provided the emplisee possesses the abiliy and shill o perfum the work required and
pros ided the emplusee is available wowork the necessary hoaurs and has nolitied the Depanment head in writing
of his desire for addizonal hours. Such wrinen nanfication shall be turmushed 1> the Depantment Head ne Later




than the close of business on Wednesday (o be implemented on the following week's schedule, Nothing herein
shall be construed Lo require the scheduling of additional hours for any employee which will provide him more
than forty (401 hours in a week, or five (5) days of work.

Section 82. The employee being assigned the additional hours shall not have the right to accept such hours
1n part, but shall be obliged to accept the entire weekly schedule as written. It is understood, however. each
employee who has made writlen request for additional hours may revoke such request by writien notice (o the
Department Head no Jater than the close of business on Wednesday of the week preceding the week mvolved.

Section 83. Written requests shall remain in effect until forty (40} hours is achieved or such request 13
revoked. Writlen requests are not transferable from store to store.

Section 84. 1t is understond and agreed the Employer retains the right o require hours of work even though
an employee has 1ot requested addjbonal hours

Section 85. The Emplover wili send the Uimon a copy of the "full-time request” list, no Jater than March |
and September | of each calendar vear.

Section 86, Assignment to Full-Vime Status. When a full-time vacancy, other than a fout {4) weeh au fotty
1401 hour opening defined in Section 65, occurs and the Employer determines that such vacancy shall be filled by
a full-time employee, the job vacancy for non-management positions shall be filled by the assignment of the most
senior qualified employee of the classification who has signed the current full-time request list as provided forin
the Agreement. Should management be unable to fill such vacancy from the hst, then such vacancy shall be
posted within the affected store for seventy-two (721 hours and management shall offer the fulltime assignment
10 the senior qualifed employee of the store and classification wha signed the posting before hiving off-the-street.

Four (4) week at torty (40} hour openings shall be filled by the most senior employee within the store and
affected classification who has signed the full-time reguest list as sel torth in this Agreement. Should
management be unable to fill such vacancy from the list, then such vacancy shall be posted wathin the affected
store for seventy-twa (72) hours and management shall ofter the full-ime assignment to the senjor qualified
employee of the store and classification who signed the posting before hiring off-the-street.

Notwithstanding the above, the Employer may transfer a full-time employee from another store tu fill a
vacaney in lieu of advancing an employee Lo full-time status under this Article.

Emplovees with three (31 o more years of service may sign the full-time request list during the first fifteen
115y days of January and the tirst fifteen  15) days of July to be considered for advancement to full-tme ¢ffective
with the first workweek in February and August respectively. Such request shall state the quadrantis} the
employee desires assignment 0. The Employer will send the Union a copy of the new full-time request list.

1f an emplovee 15 offered assignment to full-time status and accepts or declines the same, hisher request
shall be voided.

The Employer shall not make assignments of full-time status to a probatonary emplovee or to an employee
o leave of absence.




ARTICLE 29
ROTATION OF SHIFTS

Seclion 87, Each week. the Emplever will alternate the schedules within a classificatien within each siare
atler 6:00 p m , 5o that such werk may be evenly divided as far as it may be practical. The abone shall notapply
1o employees who, of their own volition, want v work the hours aher 6700 pm

ARTICLE 30
UNSCHEIWILED OVERTIME

Secnon 88, Linscheduled Uverime Hours  Daily avertime not previvush scheduled shall be offered in
seniority order within the department. the classificanon. and the store 16 the employees present when the need far
mertime arises Nothing herein shull be construed 15 require the scheduling of overume when another
emplayee's scheduled b urs can he extended, or part-time emplosees may be called in withaut evertime penalr.
Hours unclaimed under this procedure may be assigned in reverse nrder of seninnty amony those employvees
within the department within the classificanion withim the store present when the need for osertime arises.

Section 89 Overtime assignmenls of tour 13 hoeurs of more may be filled by calling in employees. in
senturily veder. withun the classilicaton and the deparunent on their non-scheduted day without vielating this
Section.

ARTICLE X1
REDUCTION IN HOURS

Section M. Reduchon in Hours. When a reduction i hours 1s necessary within the stare, as opposed 10 a
layotT 1 the workforce, hours will be reduced from emplovees in the attected classification who have not
requesied addinonal hours in writing as set torth elsew here 1o this Agreement. before any reduction shalloccurin
the employee group winch has reguested additivnal hours,

section91l Reduvtion of Hewrs, Full-time Emplusees Management shall not write a schedule of shifts thal
would result in a full-nme employee being unable wowork a finy (40 hour sehedule thiry-two (32 Lours ina
holiday weeh ) unless the average scheduled hours rincluding hours seheduled and paid for vacaton. unworked
holiday, jury. sick and funeral pay yof'all pan-time emplayees within the classification and department 1s twenry -
tour 1 24 hours or less ot the inmvolved workweeh. A full-time employee whais not scheduled & forts 1400 hours
schedule. shall in their sevond consecutn e week ullsuch reduced hours, be allived e exercise lusther senicority 10
claum the schedule of the least senicr full-ume employee in the classification wathin the bargaining unin whe s
working a torty ¢80 hour schedule 1615 understood that the emplovee may exercise hizher senioriny 10 bump
any ime between the second and eleventh week of reduction. The empluy ee whase schedule 1s claimed under
this procedure shall immedialely be assigned the schedule of the clainnng emipios ee, or be allowed tsiep-dawn
1w part-time statws and displace the least semaor part-time employee m their store

‘The parties agree that no emplovee assigned as full-time on May 11, 199 shall have tus haurs redoced o
less than forty 403 hours as the result ol this pros ision, unless all pant-time emplayees in the classification have
had their scheduled hours reduced 1 twenty-tonur 1 24) hours or less before any other full-tine employes proteied
unider this paragraph 1w reduced.

Fuli-time Employees - Competitive Cpenngs  Dhuring the first sisty 61y days tallowmy a competitne
apening. management may ¢lect. in liew of reducing hours as povided above, to Lay of¥ full-ume employvecs 1o
mamtain the same proportion ot hdl-nme employecs v part-time emiployees the store averaged in the nyth pror
1 the competitive cpening I the event of a layoff. the Jisplaced employee <hall he given the f il swing apons:
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Displace the least senior full-time emplovee in the bargaining unit, or

Step-down to pant-time and displace the least senior pari-time employee within the classification and

store.
[

Emplovees displaced by the full-time reduction under this procedure shall be given their layotf options
pursuant tu the Tayoff language of this Agreement.

It is understond that the provisions of this Section shall only apply 1 those elassifications impacted by
a competitive opening.

ARTICLE 32
LAYOFFS

Section 92. LayolT Procedure.  Journeymen and Apprentice Meat Cuters shall be considered une
claszification for the purpase of layofT.

Sectipn 93. Senjority Delicatessen Clerhs and Department Managers wall be considered as a separate group
for the purpase of applying the Seniority provisions.

Seatood Clerks wall be considered as a separate group for the purpuse of applying the senioity provisions

Section 94. When a reduction in the work force is necessary, as upposed 1o a reduction in hours, the
fallawing procedure shall be used:

1.

ta

A regular full-nme employee being laid off may displace the shertest service regular full-lime
employee within his classification within the bargaining unit.  The regular full-time emplovee so
displaced may displace the shortest service pan-time employee in the same classification in the
bargaining unit. In the event there is no less senior employee performing work in the same
classificavon. this displaced employee may displace the least senior employee in a lower classitication
m which he previously performed six ¢4) months of service in the classification for the Employer.

A part-time emplayee being laid oft may displace the shorlest service parl-time employee within hus
classification within the bargaining unit.

Any employee with displacement rights under the procedures above shall be allowed to lake a layoft
in lieu of displacing any employee.

Itis understeod that, in any event. only a more seninr employee can displace another employee under
the procedure.

Laid off employees. and employees whe aceept a job in a lower classification in licu of layoft, shall be
recalled as needed. n order of seniority, o jobs they are qualified 10 perform. Emplovees recalled from layoff
may retuse recall il the store being oftered is more than ten ¢1() miles from their previous stare tie.. the
empiovee will maintain recall rights). The Company shall provide employees with a form, at time of layotl. w
indicate their desires in this regard  [¥ is understocd that empleyees may change this election during a layoff.
However, the changes and/ar refusals shall be imited @ two 1 2¢ per lavotT. The Employer shall not hire a new
emplovee ar promote an existing employee mnto a position for which a laid ofl employee er employee who
accepis a job in a lower ¢lassification is qualified and available o perfarm.
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An employvee accepting a layotl rather than accepung a job in a lower dassificaton may inform the
Emploser in writing a1 the time of the Lol of s desire 1o be recalled to a lower classification which was niot
available at the time of his lavofl, and such notificatson shall be honored when a vacaney oecurs, Emplosvees
recalled trom layotf may reruse recall if the swore being otherad 1s more than ten (10 miles from ther previoas
store (1 e, the employee will maintain recall rights). The Company shall provide emplos ees with a form, at ime
of layu Il te indicale their desires in this regard. 1Uis understood that employees may change this election during
alavatt. However. the changes and 'or retusals shall be limted wowor 2y per Lyt The nonee shall specihy the
lower elassification o which the employee desires recall s understood that any employee oo JayefT lrom the
classification where the vacancy oceurs shall have preferential nghts woosuch vacancy

Laid off employees shall be recalled as needed. 10 the arder of senivdity. 1o jobs in the classilication from
which they were laid oft - The Emplayer <hall nal hire a new emplovee into a classiticatton inwhich they are Lad
ofl emplovees at the time. The Employer shall offer recall to a job in the classification from which an emipls
was laid aff prior v2 promaung anather employee into that classification,

{3

Whenever a full-time emphiyev is Taid oflL in accordance with the wollective bargaining agreement, and s
recalled 10 a pant-time schedule ata store Jifferent than the cne the employee was Laid off from, the following
provedures wilt apply

a The employ e will be netitied that he or she can accept the position, working reduced hour- or can
slay on layolt until a hull-lime posiuon within the bargaining unitis available  The emplovee will ulso
be notfied that if the employver remain on layotT for 2 pered of mine (9 months or welie ()
menths. whichever iz applicable. the employee’s seruenry sill be lemnnated. The Campans wall have
the employee sign a tonn acknowledging that he or she was informed ol the same or will serd a letter
confinming this fact 1o the employee

b It the emplover aceepts the pan-time position, he or she will retnn s orber fll-lime stars unless Le
or she 1s scheduled and worhs less than Farty (400 hours per week for twelve 1121 conseeutive weehs
It the emplosec wurks, or 15 scheduled forty (400 hours during any of the twelve (123 consecutive
weehs, tat employvee swill not have his or her hours reduced unless and until the Company has
followed the reduction in hours prov istan of the contract Han employee waorks oris scheduled tomy
140 hours, the twelve {121 week penad will siartover. Further, 1fa fiarty (400 hour posiion beeames
avatlable. it will be oftered. in »enicoy order. w fll-tme emplosees on layofT and full-ume
employees waorking reduced hours before a new emplosee is hired or an exisung employvee 1s vrunted
full-time startus

N It an emplovee 1s reclassified as part-time. he or she will be immediately placed on the Tull-ume
request list. in acvordanee with his or her senionty, without repard to bigd penads.

d. M full-time employees working reduced hours shall be ahle to ulihee the second (2nd) week bump
as sel forth in the collective bargaiming agreemient.

e Emplayees working reduced hours shall be uble my masimize their hours in aveordanee voth the
applivable provisivns of the vollectiy e barpaining agreement.

A tull-ime employee accepting revall 16s part-nme position shall immediately be reclassified v part-time
starus. Simularly. a part-ume emplayee recalled s full-time position shall be reulassified 1o full-ime siaws.



ARTICLE 33
TRANSFER FROM STORE TO STORE

Section 95. Transters from Store to Store, Transfers from store 1o store shall not be made or denied for
capricious, arbitrary or discriminatory reasons. Full-time employees desiring a transter to angther store within the
bargaining uniL. in order to be nearer their residence. may indicate their desire for transfer in wriling to the person
designated by the Emplover. Such transfer requests will be considered at the time an opening oceurs within their
classificariom and status

ARTICLE 34
NEW STORE LANGUAGE

Section 96. In the event of the opening of a new stare within the ¢Fourtais Meat onfy  Colorado Springs)
bargaining unit (nol a replacement of an existing store ), the (ollowing procedure shall apply:

1. At least four (4) weeks praor 10 the opening of a new store, the Employer will post a sheel in each
location for interested employees 1o sign it desirous of a transfer 1o the new location. The sheet shall
remain posted for at least ten 107 days.

1o

Jub openings either at the new store or created by transferring employees at thewr former stare shall
first be flled by emplovees on layoft in the classification of the vacancy betore any new emplayees
are hired or curment emplayees are prometed.

3. Employees who have signed the new store transfer request sheet shall be given consideration hased v
their qualifications and the requirements of the store. It is understood that the Employer may move
employees fm itz own competitive stares which may be impacted by the new store opening before
consideration of other employee desires.

4 In the event the Employer apens new stores within the gecgraphical area of this Agreement, as set
forth in Article |, not less than sixty percent (h0%5} of the initial staffing of the new store shall be made
by emplayees covered by this hargaining Agreement. if available

5. If within the first eight weeks of operation of the new store the Employer determines that it needs to
lay off empleyees from that store. said layolts will take place i accordance with Article 32, except
that emplovees wha have transferred intu the new store shall have the right to retum o their prior
store.

ARTICLE 15
LEAVES OF ABSENCE

Section 97. Sickness, Injury ur Pregnancy. Leaves of absence shall be granted fur up to eighteen 118)
muonths withaut pay when an employes with three { 1 mronths ol conunuous service is unable to work because of
bona fide sichness. accident, disability. of pregnancy. However, inthe event such an employee is unable 1o retum
1o work at the end of eighteen ¢ 18) months of his leave period, he shall be entitled to an addibional Teave of six 16)
muonths if he submits satisfactory medical evidence that he will be able te retum to duties within his classificauon
within the said additinal pennd.

Section 98. Personal Leaves. Leaves afabsenve without pay for reasonable periods not to eaceed thirty {30
days may be granted by the Emplover to employees who have completed one 1 1) year o setvice for other reasons
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mutually agreed Lo between the Employer and the empluyee The thinty (3th days peniod may he extended by an
additivnal thiry 1301 days by mutual agreement between the Emplover and emplosee.

Sectin 99 Military Leave, All seniony granied emplovees under the terms of this Agreement shall be
subject 1o the dphts gronted by law 1w the employees solunteenng, called or conseripted For aclive miluary
service under the Natinnal Ciuard Act of 1940 and the Selective Service Act of 1642, and any additions or
amendnzents therete, or rulings and imterpretations thereof by any authonized count or agencs .

Seyliun 100. Leave of Absence fur Care of Newbom or Adupted Chuld. Foremplovees withone (13 vear of
vontinuous service i the bargaining umt. a Leave of Absence Lor exther parent shall be granted without pay 1ora
periad of up to twelve 1121 months fiar the purpose of Newborn or Adepled Child Care. The emplovee shall be
puaranteed reinstatement in accordance with their senierity  An employee who wishes to change his or her dare
of retumn 1o work shall notify the Stere Manager two12) weeks 1n advanve and shall be returned 16 work as sel
torth abene The Leave of Absence fur either parent must end o later than twelve ¢ | 2) months from the date of
birth or date of adoplzen. The Employer may require verification o the parent relationship 1o the newbom or 1o
the adopted child.

Section 101, 1 eave ot Absence for Family Care A family care leave, witheut pay, shall be granted. upan
request hy an employee for a total of up t sis {o1 consecutive months within g twa 12} year penod  The
employee requesting the leave must have a mimmum of one ¢ | Fyear's continuous serace in the bargaining umt at
the ime of the request - The employ ee shall be puaraniced remstzement in ageordan e with their senionty at the
end al thetr lenve. Any employee who wishes to change s or her date 1o return 10 work shall nutify the Stwre
Manager 1wot 2y weehs inadvance o the date they mtend te retumn. The purpase of this leave shall be 1 care fur
serously ill family members. For the purpose of this leave, "family memben” shall be:

1. Spouse ard parents al the emplosee

M Bualogical or adopted unmarried children under nineteen 1191 years of age and full-time smudentz up 1o
age 21,

3 A child of any age wWhe is incapable of self-suppurt.

4. Any relative residing in the emplovee’s hoime and dependent upon te emplayee for care

The employee shall be required 1 present satistaclory evidence of serious Hlinessof the lanuly member, the
expected duration of the absence. and the reason for the emplovee’s involvement

Secnon MR Unien Leave Leases of absence withaut pay far Umon business not 1o exceed siv (0) months
mas be granted by the Emiployer s emplosees who have completed one (1) year o' service  The s1% (61 mianths
may e extended by an adduional ~iw o3 menths by mumal sgreement between the Emplover and employee.

Sectivnt 103, Reguest for Leave of Abaence. All leaves of ahsenue must be requested in witing w the Store
Manager unless the emplayee is physically disabled 1 the extent thal such advance request 15 nt possible and
shail state (1 the reasan, (23 date leave is 1o begin, and 131 expected date of return b wark. Leaves of absence
shall be granted i wnting in advance .and a oopy shall be given 1o the employee,

Sectien 104 Returning from Leave of Absence. The empluyee must be qualttied to resume is regular
duties upen return twowotk rem an approved lease ol absence. A doctar's certificale venfh mg that the employee
i~ able to resume his neomal duties may be required The emplasee shall be relumed 1o the job previou-ly held.
or o a ob comparshle with regard to rate of pay oo Jater than on the firs st weehly schedule. made up after the

23



department designated by the Empleyer has recerved notice in writing of the employees availability provided the
Emplaoyer received such nolice no later than Wednesday immediately prior to the Friday scheduling.

ARTICLE 36
FUNERAL LEAVE

Section 105, Upon request. an employee covered by this Agreement shall be granted the necessary time off
with pay at his regular straight-time rate of pay in order to make arrangements for and‘or antend a funeral
weeasioned by a death in his immediate family. Such time off with pay shall in no event exceed three (3)
regularly scheduled working days. The immediate family is defined as the employee's father. mother,
grandparents, grandchildren, spouse, children, father-in-law nf eurrent spouse, mother-in-law of current spouse,
step-parents, brother, sister. and step~child. Payments shall not be made hereunder where the relative's death
weeurs while the employee is on vacalion of on a leave of absence.

Addinonal ime, without pay. shall be granted as is needed by the employee up te 7 days.

Section 106 1f an employee 1s notified of the death of his spouse. parent, child or grandchild while at work,
he shall be granted the remainder of the day off and paid for scheduled work hours that day. This shall not be
counted as part of the abave three t 3) days. Employees must arend the funeral in order to qualify for pay. and the
Employer may require sanstactory evidence confimming the relationship to the deceased person.

Section 107. No schedule shall be changed for the purpese of making the emplayee's day off replace aday
that would otherwise have been paid tor under thess provisions.

ARTICLE 37
JURY DUTY

Section 108. Whenever any employee covered by this Agreement is required 1o serve on a petit jury during
his repular working hours. the Employer agrees to pay such emplovee the difference between what he 1s paid for
serving on the jury and what he would have received from the Employer in strajght-time pay had said jury duty
not prevented him from being at work. On any scheduled work day, the emplovee shall prompily report to
complete any remaining hours of his scheduled work day: provided, no emplayee shall be required to so report
for work on any Jday on which he has served and been compensated by the court for at beast eight (8) hours' jury
dury. nor shall any employee wha reports back to work under this Section be required to work mare thantent 10)
hours. less the number of hours for which he served and was cotnpensated for jury duty by the court on that day.
The Fmployer may require a statement from the court certify ing attendance

Seclion 109 When the Employer requests an employee (o appear in court. he shall be compensated at his
regular straight-time haurly rate of pay for such time.

ARTICLE 38
SICK LEAVE

Section 110.
A, Allemployers covered by Lhis Agreement whi normally work one hundred four ¢ 104 hours a month

ar mare and wha hase been continuausly employed by their Employer for a period of ar least one 1)
year, shall be entitled 10 six 161 days of sick leave with pay.




B Unused sick leas e shall be cumulause and atter the first { st year of continueus employment. said
empinyees shall accumulale unused sk leave at the rate of one-halt 1.2y day per month of
conhnuos empleyment in which thes wark one hundred four (1041 hours, bul not 1 ewceed a
maximun accumulanon ot s1% hundred 1600) hours (AR othenise eligible emplasee shal! et no
credit toawvard sevumulation of sick leave for any connnuaus service poar to May [ 1958, which was
Lhe date used for the Peginning of acvumulatian under sich leave plan insnruted by the Emploser and
the Linivn in o prior Labor Agreement which was signed December 19, 1955

. Adwetors certificate or other authortatn @ verification ol illness may be required by 1the Emplayer
Llpon request frem the emplovee, said sich leave is 10 commence with the second {2nd Jay of
absenee due ta sickne sy orinjury texcept in the case of cccupational injury in which cvent sick leave
hall commence on the first 1 1su day Fallowing inury whivh the employee would have worked had
the inury not oecurred) and shall be paid at the rae ol ane (1 day of pay unid such sich beaefit
allowanee is used up. An emplavee who has acoumulated rwo hundred and forty 1248) hours of'
unused sich leave shall alsa be entitled 1o sich leave on the tirst day of shsence due to siclness ar
mnur.

[y Furthe purpose of this Aricle one (13 day of pas shall mean eight 191 bours of pay at the emplosee's
regular classification rate for thase days which the emplesee would have worked had the disabilite nat
nccurred, calculated at sirught-ime. Noemplayee shall receive pay. under any combinaton ot sick
leave and Worker's Crmpensation or Weekly Indemnin whi hexeeeds the lesger of g regular pay or
cight (%1 haurs per day o1 tory 1401 hours per sweek ot bis straight-ume hourls rate of pav. The
wanting pertad herein provided hefore sich pay commences, shall apply tor each illness or injury in
wase the sich benefir allownce has not been wied up in previous ilinesses.

E. sk leave shall be pawd o part-ume employees who normally werk one hundred and four 104) heors
a moenth ar pore on the basis set larth above an a pro rata of wtal bours worked during the year
precedmg the anniversary date as a ratio o twa thousand etghn 12080) hours, bul can acoumulate
cnly for a masimum of sis (00 yeurs

F Sick leave benefis are not comvertible o cash,

Section 111, Employees hired on or after March 27, 2005. Employees hired on or after March 27,
2005 who has ¢ completed 13) consecutive years of employ ment shall accumulate sick teave eredit of up
to {2) hours for vach month that such employee works at least {E12) hours in a four weeh month or
{140 hours in a five-week munth, Such credit shail be determined by dividing the actual hours worked
for such month by (160) hours {in a four week manth) or (200) hours in a live week month times (2),
Unused sick leave shall not exceed a maximum accumulation of (00) hours, Sich lease shall be paid as
provided in the preceding scetion, except sick leave shall nol commence until the third (3" full
workday's ahsence, There shall be no first (1"') or secend 121 day sich lease for these employees.

ARTICLE 39
INJURY ON JOB

Sechion 112 When an emplas ee is injured on the pohb, there shall be no dedus tion rom the employec's pay
tar the day in which the emploves was injured and reparted tor medical care 10 mo case shall the Employers
vhligation exceed eight (81 hours, and there shall he no pay ment for any overtime hours missed because ot the
mpury.



ARTICLE 40
CHILD CARE DISCOUNT PROGRAMS

Section 113 Safeway Ine. agrees 1o participate with United Food and Commercial Workers, Local No. 7on
discount programs established with Incal child care facilities

ARTICLE 41
401K PLAN

Sectivn 114 The Company agrees 1 pmvide a 40K plan for employees covered by this Agreement whenit
is made available fram the Company

ARTICLE 42
HEALTH AND WELFARE COVERAGE
(Medical, Surgical, Hospital, Dental,
Prescription, Vision and Life Insurance)

Section 115. Trust Fund. The Rocky Mountain UFCW Unions and Employers Health Benefit
Trust ("Health Benefit Trust”) is a trust fund jointly administered by an equal number of Trustees
representing the Employer and the Union. All contributions provided for in this Article will be paid
into the Health Benefit Trusl. The Trust Fund is to be jointly administered by an equal number of
Trustees representing the Employer and the Union. There shall be three (3) Plans of benefits, Plan A,
Plan B and Plan C with contributions as provided herein. Asa condition of receiving the contributions
provided gbove, the Trustees of the Plan will:

1. Establish Plan{s) of benefits, which can be supported by the coutributions provided in this
Agreement. and

2 Mainfain the Trust in a fully funded stafus as provided herein and in the Trust Agreement.

The Trustees shall establish a separate accounting of income and expenses for participants of the
Fund who agree in their collective bargaining Agreements to a fixed contribution rate. The Trustees are
eXpressly prohibited from using the contributions of the Employer's contributing on fixed contribution
rate hasis to pay benefits for participants of other employer's who have not adopted these fixed

contributions.

Employer Contributions and Benefit Levels - The Employer agrees to contribute the following
amounts per month for each eligible employee.

Employees hired on or before March 26, 2005

PLANA | PFLANB
[Effective September 12, 2004 | $779.00 | $623.20
[Eective Jaouary 1, 2005 $599.67 | $479.73
Effective January 1, 2006 $647.65 | 3518.11
[Effective January 1. 2007 $699.46 | §559.57
Effective Jaouary 1, 2008 $755.42 | §604.32

Employees hired on or after March 27, 20058
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PLANA | PLANB | PLANC
[Effectise January 1, 2005 N/A $412.69 N/A

[Effective Janunary 1, 2006 N/A $445.71 | 323060
[Effective January 1, 2007 | S601.70 | $481.37 | $303.25
Effective January 1, 2008 | 3049.84 | 3519.55 | $327.51

Employee Co-Premiums: Employees who are eligible to participate and enroll in the Health Plan
shall as a condition of suck participation make a monthly co-premium payment equal to 3500 per week
ifenrolled in employee only coverage, $10.00 per week if enrolled as employee plus spouse or employee
plus children and $15.00 per week il enrolled in family coverage. Such co-premiums shall be made by
paxroll deduction and forwarded to the Trust Fund oo a monthly basis by the Employer.

Enrollment and ¢ligibility: Effective calendar year enrollment period beginning the earliest possible
date not later than June 1, 2005, the Plan shall conduct an annual earollment. To remain enrolled as a
participant eligible for plan coverage, each employee who is currently enrolled, or who initially enrolis
during the term of the collective bargaining agreement. must re-coroll prior to the start of each succeeding
plan year. Employees must make a positive election to enroll in the Plan. Enrollment is for the entire plan
of henefits for the Plan and an employee’s failure 1o make a positive enrnliment inte the Plan shall resultin
such empleyee being ineligible for all benefits of the Plan for the remainder of the calendar year or until
there bas been a qualifying life event. whicheyer vecurs first. During the first enrollment. the Plan will
allow a d-day grace period to allow an employ e¢ 10 enroll who missed the deadline for enroliment.

The administrator of the fund will use the enrollment data in order to establish the eligibility of
employees and their dependents for pariicipation in plan coverage. None oiher than these employees
contained on the enrollment report shall receive benefits from the Trust without the express authurization
of the Trustees. The adminisirator will promptly notify the Trustees in writing of any instances where
coverage has been proyided to persons who are noi included in 1he enrollment data, or w here a claim for
paymenl has been submitted by or on behalf of such person.

The Fund will audil its enrollment and claims records at least ence within each 24 month period to
ensure that ao employees of the Employer, or the dependents of such employees, are participating in
plan coverage fur which they are oot eligible and to ascertain 1hat cluims and other plan expenses are
being paid in accordance with the Plan's provisions.

Initial Eligibilicy - Part-time employees hired befere March 27, 2005 who an March 26, 2005 have met
the initial eligibility requirement for beneflits under the Trust will continue to be eligible for coyerage
provided the employee enrolls in the Plan beginning in 2005, and further provided the employee has made
the required employee co-premium payment. Such employ ees shall continue to be eligible for Plan A if
such employee was eligible for Plan A on March 26, 2005. Employee’s who were eligible for and were
participating in Plan B on March 26, 2005, shall participate in Plan B until such ¢mployee has beea
covered under such Plan B fur 24 months. Thereafter, such emplayec may advance to Plan A provided
they continue to enrell and meel the eligibilit requirentents of the Plan. Employees hired on or belore
March 26, 2005, who are net eligible for coverage as of March 2o, 2005 shall be required to meet initial
eligibility for Plan B, and subsequent eligibility to begin participation in Plan A. as provided in the
predecessur agreement which terminated in 2004,

All part-time employees hired on or alter March 27, 2005 shall, beginning the first of the month
following 12 calendar months of employment, be eligible to enroll and participate in the Health Plan, on an
employee only basis lor the first 12 months of coverage, under the Health Plan C. Upon completion of the
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first (36} months of eligibility under Plan C, such employee and their eligible dependents may enroll in
Plan B for the next (36) months of eligibility under Plan B. Thereafier, provided the employee continaes to
maintain eligibility, such employee and their eligible dependents may enroll and participate in Plan A

Full-time employees shall, on the first of the month following 3 months of employment, be eligible to
enroll with their eligible dependents in Plan B, and after (36) months of eligibility under Plan B, shall be
gllowed to enroll with their eligible dependents in Plan A,

On-geing Eligibility - Alter satisfving initial eligibility requirement provisions and enrollment in
the Health Plan, the employee must continue to meet the monthly on-going eligibility requirements as a
condition of continued participation in the Health Plan. Enrolled employees who work (80) hours in a
{4) week month or (100) hours in a {5) week month shall be eligible for coverage on a lag month basis.
For the porpose of this Article, hours worked shall include hours paid directly by the Company for
holiday and vacation.

Employees shall continue to be eligible for benefits provided they enroll for coverage in accordance
with this Article. 1o any event, all employees must continue to meet all eligibility reqgnirements of the Plao
as a condition of continued eligibility.

Trust Plan Changes The Trustees, the earliest possible date not later than June 1, 2005 shall revise
the plan of benelits to include:

1. The Plan’s current coordination of benefit provision and credit balance system shall be replaced
with a coordination of benefit provision that limits payment to the maximum payable under the
Plan.

2. The Plan shall adopt a fee of $100 per month for & spouse of a covered employee who is eligible to
enroll in health coverage at their employer, but fails to do so, as a condition of enrollment in this
Plan.

. Adopt the long term funding policy conlained herein.

4. The Parties agree to adopt true managed care appreaches to providing mental/nervous and physical
benefits under the Plan. The Plan Administrator should not perform such managed care.

5. The Parties will adopt cost control measures that will aid the Fund in managing costs within the
contributions provided by the Employers and Participants to this Plan.

6. The Parties agree to withdraw all of their respective deadlocked motions. It is understood that
individual employe¢e claim appeals which are deadlocked. are not intended to be withdrawn by this
provision.

7. Adopl the attached schedule of benefits

8. The Trustees agree to rebid the Fund Administrator. In the event the Trustees deadlock over a
replacement Administrator, the Trustees agree to submit such dispute to expedited arbitration within
60 days following the deadlock. Such arbitrator will be limited to giving a bench decision in the case.

9. The Parties agree to adopt the CIGNA health plan network at the earliest possible date, but not later
than June 1, 2005,
kH



Long Term Funding Policy

I The parties recommend to the rrustees that a Minimum Reserve Requirement be established equal
to IBNR reserves plus a lag month reserve, The Fund consultants shall caleulate the IBNR and lag
month reserve requirement atleast once every twelve moaths beginning on (date) and report these
amounis to the Trustees at their next regularly scheduled meeting. Any withdrawing employer
shall reimburse the Fund for their participants claims run off,

2. If the market value of the assets at any twelve-month review peint is ever below the calculated
minimum resene requirement level as calculated by the Fund consultaots, then the Fund
coansultancs shall prepare recommendations for benefit plan redesign and/or employee co-premium
contributions such that the dollar amount of any such deficiency will be fully recovered by the end
of the 12-month period beginning after the trustee meeting in which the deficiency is first
projected.

-

No changes are permitted that would violate any contractual agreement berw cen the Fuad and any
third party vendor,

4 Ifthe Fuod consulinnts canoot agree on a recommended plan of benefit redesign and/or employ ee
co-premine contributions, and the Trustees cannol agree  a corrective action plan, by virtue of
deadlock motions. then the trustees must act to adopt the recommended corrective action plan that
has the least adverse impact on plan participants, however, one set of Trustees may exercise the
Fund's dispute resolution pracedure on an expedited basis to determine if other corrective actions
must be taken.

5 The mizimum reserve larget deflined above is solely meant to be a "Mloor”. [t is not also a
"ceiling". That is, no Trustee action is required or expected in Ihe event that reserve levels are
above 1he minimum resen e target.

Efective January 1, 2009, the Emplover shall make available up to an amount equal 10 8%5 of the
Employer's December 2008 contribution to the Fund times 4 in lomp sum contributions to the Fund to
cover projected funding deficiencies as described herein provided that in prior years the Trustees have
taken action as required hy the Policy 10 ensure that the Plan was fully funded for that calendar plan year
and lurther provided that Trustees have not improved benefits during the term of this Agreement, Such
lemp sam shall anly be required to fund the minimum reserve reguirement.

Extended Bengfits, An employee who has been eligible for benefits for six {6) months or more
immediately prior to becoming physically disabled 2nd thereby unable to work, shall continue to be
eligible for benefits during bis continuing perivd of disability. up 10 2 maximum of six 16) months,

Retiree's Bengfits. The Employer will contribute eighteen dollars and thirty-four cents ($18,34)
per month per eligible active bargaining unit employee, covered under this Agreement, in the Health
Plan to subsidize the self pay cosrs of providing Health and Wellare benelits to eligible retirees uader
the Rocky Mountain UFCW Unions and Employers Health Benefic Plao {the "Retiree's Health Plan").

Effective for employees who retire on or afrer October 1, 199, the eligibilin requirements fur
participation in Retiree’s Health Plan shall be:
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Employees retiring on or after October 1, 1996, must have a combined total of 15 years of service
and have atiained age S0, or be totally disabled, at the time of his termination of employment.

ARTICLE 43
NON-DUPLICATION OF BENEFITS

Section 116. [n the event that any law of government regulation requires any payment frum the Employer
for benefits which would replace. supplement or medify the Medical. Surgical and Hospital Service, Dental Plan,
Pension Plan, Prescription Plan, Vision Plan or other benefit provided hereunder this Agreement. the amount of
such payments shall be deducted trom the contributions for such benetits required under the terms and conditions
nf this Agreement.

ARTICLE 44
PENSION

Section 117. Employer Contributions. For all employees hired before March 27, 2005, covered by this
Agreement, the Emplover shall pay one dollar and thirty-six cents ($1.36) per hour for straight rime hours
worked (including paid holidays and vacations) into 2 Empleyer-Union pension fund which shall be jointly
administered by the Union and the Employer as set forth in the trust agreement establishing such Pension
Fund.

For all employees hired after March 26, 2005, contributions shall be at a rate of forty-eight cents
{$0.48) per hour for all hours worked at straight time {including hours worked on Sunday. vacation and
holiday hours paid)

The Trustees agree to rebid the Fund Administrator, In the event the Trustees deadlock over a
replacement Administrater, the Trustees agree to submit such dispute to expedited arbitration within 60
days following the deadlock. Such arbitrator will be limited to giving a beach decision in the case,

Section 118. Long-Term Funding Policy

1. The trustees shall, no later than April 1, 2005, adopt the following Long Term Funding Policy.
Such Long Term Funding Policy shall be applicable for plan year 2005 and subsequent plan years.
Effective as of March 27, 2005 and commencing with the April contribution paymeant, the
employers will increase the hourly contribution by 3.15 per hour from $1.36 to 51.51 for employees
hired before ratification.

This $0.15 per hour increase in contribution is a "supp) tal" contribution dedicated solely to
improving the funding of the pension plan, will not be used to increase benefits and will be
discontinued at the times set forth in paragraph 2,

2. This supplemental contribution shall continue to be made until the earlier of such time the Plan
reaches a financial state whereby either: {i) the funding ratio of the Plan (actuarial vatue of assets
over actuarial liabilicy) is at least 100%: or any contribution of the employers would not be
deductible for federal income tax purposes in the year in which it is required to be made,
However, unless changes are needed to support contribution deductibility, no changes shall be
made when the Plan has withdraw al liability.

3. Il as of any valuation date commencing with the 01/01/06 valuation, a funding deficiency is
projected 1o oceur in less than 5 years, the Trustees will reduce benefits such that a projected
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fonding deficiency will not eccur within any of the 8 years following the valuation date.  The
parties agree to apply fur section 412{¢} reliel il available before the benefit reductions are enacted.
It is understood that application for section 412(e) requires the parties to reduce benefits as a
cendition of the applivation. Such section 412ue) application, if approved, must cure the funding
deficiency as presceribed above,

If the sectivn 4121¢) application is nut approved, or not acted on, withio 18 months of the valuation
date (for example 01/01/06 valuation), then the Trustees will immediately enact benefit reductions
to cure the funding deficiency as prescribed abyve,

4. lomo event will benefit reductions be delayed to or beyond a time that would expose the employers
to liability beyond the supplemental contribution including but not limited to liability fur the
payment ol excise taxes or additional contributions. Any deadlocked issue over the enactment of
benefit reductions and/or the application of this policy shall be submitted to expedited arbitration
ahead of any other matter pending arbitration. Such expedited arbitration shall eceur within 60
days of the request for arbitration and the arbitralor shall render his decision within 60 days
following the clese of the bearing in the matter.

5. The parties authorize and direct the Trustees of the Plan to develop Mainienance of Equity Policy
for employers thar do not adopr this agreement upon renenal of the collective bargaining
agreement {of for new agreemenis).

6. Il the Plan esperiences a minimum funding Jeficiency. any excise tax that is devied agaiost the
employers will be allocated amongst such employers in a way that first makes all employers not
cuntributing the full amount of the supplemental contribution responsible for fully paying any
acewmulated missed supplemental contributions with interest. Thereafter, the balance of any
excise tax remaining will ke allocated to all employers in proportion (o their non-supplemental
contribution rate. Finally, for any employer uot adopting this agreement, future benefits will be
hased on the assumption that $.15 of the corrent rate being contributed is deemed to be
supplemental.

7. The parties recognize there is a possibility of merger of the Denver Area Meaicutters Pension Fund
with the Rocky Mountain UFCW Union and Employers Pension Plan and give full authority to
effectuate such merger to the Board of Trusiees of the tw o pension plans without further approval
ol the parties of this Apreement.

Section 119. Said Pension Fund shall be used to provide benefit pensions for eligible employees of the
Employer as provided in 4 Pension Plan, the terms and provisions ¢f which are tu be agreed upon by the
parties hereto: said Pension Plan shall. among other things, provide that all benefits under the Plan and
ensts, charges and expenses of administering the Plan and all taxes levied or assessed upon or in respect of
said Plan or Trust or any income there lrom shall be paid out of the Pension Fund,

Section ]20, Suid Pension Plan and Trust Agreement ¢stablishing the Pension Fund have been
submitted to the Uniled States Treasury Depariment and the United States Department of Labor for the
approval and rulings safisfactory o the Employ er, that said Plan is qualified under LR.C. Section 401 et
seq. and that no part of such pay ments shall be included in the regular rate of pay of any employee.

Sectipp 121, If, for any reasen, the Lnited States Treasary Department and the Upited States
Department of Labor withhulds approyval and rulings satisfactory to the Employer, the parties to this
Agreement herelo agree tv negotiate uther lringe benefits or wage increases in the amount equal to the
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cents per hour provided for in this Article for all hours worked at straight-time in lieu of payments into the
Pension Fund.

Section 122. The Employer shall be represented by its employees, or some other representative on the
Board of Trustees administering such Pension Plan. A copy of the Trust Agreement and any amepdments
thereto shall be made a part hercto as if herein at length set forth, when adopted.

ARTICLE 45
HEALTH AND WELFARE OR PENSION DELINQUENCIES

Section 133. 1t the Emplover fails to make monthly health and weltare or persion contributions, as set farth
hetein. he shall be notified by Certified or Registered Mail of his delinquency. either by the Health and Weltare
Administrator or the Pension Plan Administrator, and 1f said remintance is net paid within ten ([0) days,
notwithstanding any provision of this Agreement, the Union. without the necessity of giving any other or further
nolice shall have the right to swike or to take such action as it shall deem necessary until such delinguent
payments are made. The Employer hereby waives the requirement of any ather notice or notices being given by
the Health and Welfare Adminjstrator or the Pension Plan Administrator or by the Union to him orto anyone else
other than such notice of notices expressly provided for in this Article.

ARTICLE 46
DISCHARGE AND NO DISCRIMINATION

Section 124. No employee shall be discharged without just and sufficient cause.

Section 125, The Employer hereby agrees not 1o diseriminate against any empleyee of discharge him
bevause of membership in the Union and/or tor uphelding Linien principles.

Section 126. No empleyee shall be discharged or threatened for refusing W cross or work betund any
primary picket line established by any labuor organization at the Employer's premises, nor shall the Linion be
deemed to be in violativn of this Agreement if its members choose to honor any such picket line.

Section 127, The Emplover and the Union agree that each will tully comply with the applicable laws and
regulations prohibiting discriminaten againsl any employee. or applicant for employment. because of such
person's race, rebyoon, color, national origin. sex, physical disability. mental disability or age

Discrimination on the basis of physical ur mental disability shall be deemed tu include the failure w make or
agree to reasonable accommodation w the known physical or mental impaimments of an otherwise qualified
individual with a disablity.

Section 128. No employee wha because of his religion has conscientious ahjections to working an his
Sabbath will be required o work his $abbath as a condition ofemployment  Lf the rights of the employees under
this paragraph eperate in conilict with the senionty provisions comamned elsewhere in this Agreement_ the right of
seniority shall prevail.

Section 129 Whenever the masculine gender is used in this Agreement, il shall be deemed to include the
feminine gender.

Section 130. Itis recognized that the Employer may sponsor donalions wo worthy charitable organizations of
a nun-political narure. However, no employee shall be required 10 make contributions, nor shall any employee be
told a specific amuunt he must contribute. There shall be no compulsion with regard 0 contribution
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ARTICLE 47
UNION REPRESENTATIVE VISITATION

Section 131 The Chief Exesutive Officer of the Umon, the Deputy Secretary. or the Business
Representative, thereo! shall huve the night of enenng the premuses of the Emplover for the purpose of
interviewing emplovees 1 osuch a way a5 o not interfere with the senvice of the Emplover.  The said
representatis es shall make thesr presence Loown b the supen jsors person in charge upon entering the premises
The Emplover shall. upon the request of an authorized 1 nion representative. furnish satistactory evidence o
ascertam wherher emiployess are being patd 1h aceordance with e terms of s Apreement. The Chael
Eecutive Oificer, ar his Deputy. may inspect the dues book s of emplovees dunng working hours

ARTICLE 4%
UNION STEWARD

Seciion 132 The Linion shall have the night 1o designate eme 1 1) Steward per store who shall perform their
Steward duties in such a way us not 1o interfere with the service of the Employer Such Stewards shall have top
seniority For the purpose of lavett within their classification in that stare - The designated represemative of the
Employer must be advised in writing by the Union of the name of the Steward in the store befiore the employee
will be recagnized as a Steward

Stewards shall not be bumped from their respective stores by employees exercising their second «2nd o or
their eleventh O Tthy week bump, unless the Steward chovses o Jo s

Seution 133 Where siore operdins are not adversely affecied. the appointed Stewands will not be
scheduled 1o wark later than 6:0¢ p m. on the night (nat more than one (1 per month ot the regular Lecal Vnion
Meeting, provided the Store Manager or Assistant Slore Manager are nolified by the Stewards by nowon on The
Wednesday of the week preceding the Linjon meeting,

Section 134 The Unsinpany will meet with the Unjon Stewards once per contract year £ four separate
wroups based on Dhstrictsh for the purpwose ol discussing store operaling apportuninies and sttempting o solve
stare problems tother than grievances)  The Company will pay vach Steward who attends the annual sessivn
cight1Eyhours pay an hisher siraight-time rate. The Company shall pay ten i 103 hours it the Steward is warking
the four 41 ten 1w hour shitis.

Sevtivn 135, Emplnees Righs 10 Ligon Representanon - When an emplosver s involved in a disciplinary
inters 12w where the probable result uf such inten iew will be the imprsition of disciplinary acton. the employee
may request union representation.

ARTICLE 49
DISPUTE PROCEDURE

Section 126 Should any dispute orcomplaint anse over the wlerpretation or appheation of this Agreement.
there shall be an earmest effurt on the part ! the partics 1o setile such prompily through the fullusing steps. and

failure 10 follow the procedures set forh below shall result i frfeiture of the grievance.

Seelwn 137, Step 1. By wonlerence duning suheduled working hours hetween the Steward andor the
Union's Business Represennative and’or the aypriesed emiplos ees and the designated Employer representaine

It the issuanve of a verbalwnnen wamug 15 griesved. the Umon will noufy the Employer of the same



If the grievant is disciplined further, or otherwise adversely affected, and the verbal/wrinet wamning is relied
upon by the Empluyer i doing so. the Union shalt have the right 1o submit the grievance protesting the warnng
to arbitration loge ther with the grievance contesting the disciplinary ur adverse action. I is expressly agreed that
all such grievances will be consolidated.

Section 138. Step 2. Ifthe grievance cannot be satisfactorily resolved under Step | above, the grievance
shall be reduced to writing and submitied 1o the representative designated by the Employer to handle such
matters Such submission shall be made within twenty (21%) days of the date of the occurrence of'the event which
gives nse to the grievance and shall clearly set forth the issues and contentinns of the aggrieved party or parties
and must reasonably allege a specific violation of an express provision of this Agreement.  (In case of a
discharge the time limits shall be fourteen (14) days.y The Empleyer designee and the Unien Business
Representative shall meet within ten (1 days atler receipt of written notice of the grievance and attempt 10
resalve the grievance. In the event the Emplover designee assigned (o handle grievances does not have an office
in the area where the grievance arises. this meeting may be discussed by phone: furthermore, the time limits on
1his meeting may be postponed by mutual agreement of the parties.

In an instance where an employee feels he has not been paid in accordance with the wage progression scales
set forth herein, such empleyee shall have an obligation to bring this 1o the attention of the Ston: Manager as soon
as the employee first has knowledge of such alleged ermor. In the event the emplayee has been improperly paid,
said payment error shal) be comrected on a retraactive basis, but not beyond ninety (401 days prior to the date on
which the grievance is presented in writing.

Section 139, Siep 3. If the grievance is not sansfactonily adjusted in Siep 2, either party may. with
reasonable promptness, bul 1n no event later than thirty (3t days from the date of the Step 2 meeting. in writing.
request arbitration and the other party shall be obliged W proceed wath arbitration 1n the manner hereinafier
provided. The parties shall forthwith attempt (o agree upon an impartial arbitrator,

Section 140. In the event the parties are unable  reach agreement upon the selection of an arbitrator within
fifteen 115) days of the written request for arbitration, the party requesting arbitration may, with reasonable
promptness. request a panel of five 1 51 arbitrators from the Federal Mediation and Conciliation Service. From
this panel of five {5) names, each party shall aliemnately strike two (2) names. the moving party smiking first. The
remaining arbitrator From the st shadl be the impartial arbirator - A finding or award of the arbitrator shall be
final and conelusive upon Lhe parties hereto.

Section 141. The arbitrator shall have all the rghts, power, and duties herein given, granted and imposed
upon him, but his awand shall aot change, alter or maodify any of the terms and conditions set forth in this
Agreement. The expense of the impartial arbitrator shall be paid by the lasing party. In the event neither party
wins the total arhitration. the expenses shall be shared equally by the parties.

Sectinn 142, The arbitrator will issue his decision wathin thirry 1301 calendar days after the close of the
proceedings. This thirty ¢30) day calendar time limit may be exXtended by mutual agreement between both
parties.

Section 143, In the event either party refuses 1o arbitrate on demand of the other parry. and an crder
compelling arbitragion 15 obtained in Federat Court on the basis contended by the moving parsy, the refusing party
will pay to the moving party reasonable legal Fees incurred, up (o Five Hundred Dollars ($5(H).00). Similarly. if
the moving party fails to prevail in such an issue, the moving party will pay reasonable legal fees incurred up 1o
Five Hundred Dollars ($500.00) W the retusing party.
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Section 144, Safeway Inc and the UFCW Umon Local Noo 7 agree o enter nto this Agrecment o
selectively use mediation te achieve o mutwalls satistactory resolution f certain fonmal grievances.

The talleavmg procedure will be folloned swhenever a gnevance 1s selected 1o be mediated:

1 Uince a ynesance has been requested for arbitratian, the parties may agree 10 submit the gricvance boa
mediator. The paries shall use a muraally agreed upon mediator

1l The parties will contact the mediater and schedule a date For the mediativon conference 1w be
held on a monthly basis effecive immediately

hi The grievant and location manager shall be present for the conterence  Each pany shall be
permitted 1o have not more than two additional chwervers Obseners shall not be penmined 1o
after testimony or make vral statements.

¢ The proceedings shull be informal and the formual rules of evidence shall notapply  Each party
will make a bref presentation of the facts of thear vase oty exceed 15 nunutes The Sres ant
and Location Manager may alsa mahke an oral explananon of their vase not w exceed live
minutes  The parties may alse submit other written evidence, slatements, elc.. to the mediator,
witnesses and oral testimony, provided that such wesiimony dies nat exceed the 20-minute tatal
sl forth above

dr The mediator will have the authority to meet with each party separately and W recommend a
reasonable settlement 1o the grievance. The mediator shall have the authority to compel the
resolution of the grievance, Grievances ruled upon or sefiled shall be considered final and
binding and may not be further proce sed 1o arbitration.

et All settlements o rulings shall be or g non-precedent sehing basis and without prejudice 1o
erther party, except settlements may specefically provide otherwise.

t The parties agree W attempt 1o schedule muluple grievances per mediaton wonlerence Further.
the parties ugree to share expenses of lhe mediater.

This agreement shall be ettective on the date of execution olhis agreement and mas be cancelled by either
party upan thirty (301 days written natice to the ather party.

Section 145 Expedited Arhitrabon Pooscedures

Eftective upon ratification of this agreement, the parties signalony below agree to adopr an expedited
arbitrauon procedure as outhned below. Nutwithstanding the provisions of such aumeement. the parties recoenize
that arhitrations already scheduled prior v the effective date of thus agreement shall be arhitrated as in the past
and 7ot subject e the prosvisions of this agreement unless Lhe parues mutually agree nodo so

A mtually agreed upon arbitrator shall be selected 10 hear cases ansing under this procedure  The parues
will direct the arbitranor 13 set aside cie day per manth w hear arbirations under this provedune As near as
practical, such dates will be during the second or fourth week of each month  If necessary . and the parues
murually agree. the arbiraters will be ashed t ser aside more days per month



The parties shall attempt 10 meet biweekly to review cases pending arbitration and to schedule cases for
arbitratiun under this procedure. Should a case scheduled for arbitration be settled prior o the scheduled date. the
parties will make an camest effort w0 substitute another case for the scheduled date.

Excepl as otherwise set forth in this agresment, all discipline cases, inc luding discharges, shalfl be subject o
the provisions of this procedure. Contract interpretation cases. upon mutual agreement by bath partes. shall alse
be subject 1 this procedure. For discipline cases, other than discharges. both paniies agree. where practical. w
schedule a1 least twoe such cases 1o be heard on one day ., with the understanding that the presentation of such cases
shall not exceed four hours, with both sides being allocated two hours for the presentation of theircase and cross-
examination of witnesses of the opposing side.

For all discipline cases, including discharges, beth parties will make closing oral arguments unless mutually
agreed atherwise, and the arbitrator witl issue a brief written award. Where practical, the parties will direct the
arhitrator 1o jssue a writien bench devision and summarize his decision in a one-page letter following the
arbitration. The arbitrator. at his discretion, may request ne more than seven days ta deliberate on the issues of a
particular case. In this regard. an arbitrator will issue his award within founeen days folfowing the close of the
hearing.

Buth parties wall direct the arbitrator to issue an abbreviated. which details only the arbitrator's award and a
brief explanation as 1o the reasons for this award  In the case of contract interpretive matlers. both panies
recognize the need to file briefls and huve the arbitrator write a detailed decision. Inthis regard. both parties agree
1o file briefs within two weeks following the close of the hearing and will direct the arbitrator 10 1ssue an
abbreviated decision which details only the arbitrator's award within two weeks following the receipt of briefs.
The arbitrator will then issue a detailed decision within thicty days following receipt of the biiefs by the parties.

Either party may., by notification 1o the other price to a case being scheduled. exclude a particular case from
the provisinas of this agreement. In this case, the arbitration shall be scheduled und handled under the mormal
procedure

Prosisions of this agreement are hereby entered into by both parties signatory below and in full farce and
effect. unless either party. through wnitten notitication to the other party. gives thirty (301 days written netice of
their intent e cancel this agreement. In this regard. the parties agree that cases scheduled for arbitration under
this provedure shali proceed to arbitration as provided above

Section 146. Remedies for Erpors. 1 an error 1s made by management in the applicason of the provisions of
this agreement resulting m a lost work opportunity for the aggrieved employee such as vendor siocking,
scheduting and assignment of hours disputes. classification issues. and work jurisdiction maners and the affected
emplovee immediatels fles a gmievance. the emplayee shall be made whale by being permitted i work the
number of hours lost. Such hours shall be above and beyond the posted schedule  The employee shall advise
management anylime afier the next schedule is finalized for the workweek of their desire tu exercise thewr right o
work the hours due during the workweek on the date and time determined by the employee. An agprieved
employee may not demand such remedy on an evertime ur premium-pay basis if the alleged violation occurred
on whal would have been a straight-time day for such employee. The employee must exercise this right o work
within four (4) weeks of the settlement of'error with the employee ar such nght shall be forfeited and no further
remedy shall be required.




ARTICLE 50
NO STRIKE OR LOCKOUT

Secton 147 During the l2fe of this Agreement. there shall be no lockaut. strike, picheting, boycotting or
stoppage of work. anti-company publivty or other economiv action of whatsaes er nature apainst the Company

It is understood thal it shall be a violanon of this Agreement Tor the Liman or 115 agents 1 requrre its
members to ohserve picket lines set up by any labor orgaruzation at the prewises ot the Emplover.

ARTICLE 51
STORE QR PLANT CLOSING

Secticn 148 Dislocation and Training Pav  [n the event the Empliyer (lases or sells a store and the
empliyee choases wa sell lerminate. said employec shalt be entstled tu dislocation and tramng pay - This money
is prosided to help defer any expenses ncurred by the empluyce as it relates tamoving expenses and or raming
f3r 4 new uecupation.

The empluyee must notifs the Entplover, inwriting. within sesen 7 days aher recerving such nenficanon
of the store closing ar of the store being sold

The Employer shalt pay said diskocauon and traning pay o the employees prior 1o the effective date ol the
slare closing

The amount of the dislocanon and training pay shall be computed as »et focth in Article 51, Sectien 148 and
149 However. the Emploser will only be required to make 1w (2 months Health and Weltare contributions,
tallowing temunation and the Employer will nal be required to muhke any Pension contribenans

Any emplovee whe requests said dislocaton and taining pas shail not be entitled 1 any other pras isions as
set fonh in Article S1

Any employee who chooses not o exerse the nghts tor the dislocation and raining pay shal! be entitled 1o
SEVERINLE pay s sel lurth in tis Agreement.

Section 149 In the event the Emploser clozes or sells a stare or plant and employees are terminated as o
result therewl, such emplovees are entitled o pav equal 16 one 1 L week's pay foreach year ol conninuous sen ice
commencing with the third ¢ 3rd1 year af contmuous secs e up o, bul nol to exceed eight (8) weeks' pay attheir
regularrate However, those employ ees who have anincomplete year of continuous service as anemployee will
reveive pro rata severance pay bor that vear as follows

11-3 months equals twentv-five percent 125%n) of u week's pay.
3-t months equals fifty pereent t530%0) 0f 2 weeb's pay

f-9 months equaly sevenny-five percent (75" w) of a weel's pay.
Cver 9 myenthy equals one week's piy

Severanee pay shall be computed on the average hours worked per weeh for the iny-twe (321 weeks
preveding a voluntary Layatt o lemunation

The Empluyer shall continue contributions 1 the Penston and Health and Welfare 1rist Funds tor three 3
fult mesnths fallowng termimanon onan beurly basis i direct relationship o the ses erance pas recerned for thase



employees who secure employment with a contributing Employer in the Pensicn and Health and Welfare Trust
Funds.

All monjes due empluyees. including seserance pay, shall be paid in a lump sum upon termination.

Anemplavee who is termunated and whao is eligible for severance pay, and accepts severance pay, forteits his
senrority and has no recall mghts. However. an employee may elect i accept 2 valuntary layeff nat i exceed
ninety 1901 days Al the end of the ninety (90) day period, iT he has not been recalled, he will be paid severance
pay and forfeit his seniority. Any extensions of this ninety (90 day period must be agreed upon in writing and
signed by the empleyee, a representative of the Linion and the Empluyer. In no case will such extension exceed a
tatal of six 16} months from the date the employee accepted the layoff.

If an employee is olfered a transfer 10 other employment with the Emplayer within forry (401 miles of the
stare or plant in which he was last working and he refuses t accept the transfer or other employment with the
Employer he forfeits his rights 10 severance pay and Pension and Health and Welfare contributions.

Bl a store or plant is sold and the successor Employer ofters employment 1o an employee who is olherwise
ehgible for severance pay under the terms of this Article and the new jub is comparable. then no provisions of this
Aricle shall apply,

The Employer agrees o give to the employees and the Union two 12y weehs' notice in advance of a store or
plant closing or sale When such notice is given. an employee shall remain with the Emplayer until the plant ar
store closes, or orfeit his rights under this Article, unless murually agreed 1o by the employee, Emplayer and
Union.

No benetits shall acerue under the terms of this Article unless the Emplayer makes a business decision to
close or sell a store or plant. IFa store or plant clasing 1s caused by fire. flond, storm, land condemnatian or
remodeling, then this Aficle shall not apply

[n the svent of a store or plant closing, employees shall be allowed to exercise their seniority under their
respective layoft procedures.

ARTICLE 52
BULLETIN BOARD

Sectign 150, The Emplover agrees o furnish a bulletin beard for the use of the Union wathin each store,
Material placed upon the bulletin board shall be restricted 1o the following rypes of notices:

a.  Notices of Unijvn recreaucnal and sevial afTairs,
b.  Notices of Union electinns, Union appointments, and the results of Linion elections
c.  Nuotice of Union meetings

The hulletin board 15 not 1o be used by the Union or its members for dissemmating propaganda oFany kind
whatsoever, and amung other things. it shall not be used fixr the posting of material of a palitical or controversial
nature or for advertising proposes. Any document placed on the bulletin board must be signed by an officer or
official representative of the Vnion.




ARTICLE 53
UNION STORE CARDS

Section 151, The Llmam Shop Card s the property of the Linited Focd and Commercial Workers,
Intematicnal Linton. AFL-CICk and 15 loaned 1o the Employers for display whe sign and abide by this Agreement.
The Shop Card may be removed from any mark.et by the Chief Evecuuve Officer of Loval Mo 7 or s depury Sor
any viclation of this Agreenient.

ARTICLE 54
UNIFORMS/EQUIFMENT

Section 152 The Employer agrees o fumish all linens or uniforms required by the Employer for use in the
markets and dehicatessen and o [aunder same. except for drip dry garments s further pron ided that all hand
saw trames and hand saw blades shall be fumished b the Employer. The Employer will also fumish an wil sione
in each market 107 the use af emplovees in sharpeny all hand 1oals

Notwithstandig the above, the emplioyee shall be required 10 meet the dress requirements, at the employee's
expeise unless otherwise speeitied. as Jetailed inthe Letter of Understanding, " Dress Requuements,” attached 1o
this Agreement.

ARTICLE 55
SAVING CLAUSE

Secuion 153. I, during the term of this Agreement. or duning any renewzl or extension al the same, any
Federal or Siate Law is enacted. cr any rule or regulation 1s issued under any Federal or Stale law ., which would
mahke compliance by the Linion, the Cmployer. emplayees, or any vfthem. with the terms, provisions or conditon
ol this Agreement a violation of any ot said Jawes, rule: or regulations. then such terms, prosisions or conditions
shall hecome insperame and ol no efteal from the effecuve date of any such law, regulation or rule. The
remainder of tns Agreement oot incontlict with any of said laws, rules or regulations shall continue in hall force
and ettect.

[nthe event o any such terms. provisicns or conditions becaming moperatise and of no effect, cither party
t this Agreement may open the same for bargaining only as to subsiitule prosisions, :f any. fur thase provisions
made inoperative upan a thirty 1301 day writien notice ta the other parm.

Sectivn 154, 11 i> specitically understood that the no-strike and no-lock vl provision set forh elsewhere in
thi< Agreement shall remain in eftecr throughout the term & thes Agreement

ARTICLE 56
TERM OF AGREEMENT

Seetion [55. The parties acknow ledge that during the negotanons which resulied in this Agreement. cach
had the unlimited nght and opportunity v make demands and propoesals wath respect o any subject or matier nol
removed by law from the area of collective bargaiming. and that the understandings and agreements arrised at by
the parties afier the exerdise of that fight and spponunity are set Forth in iz Agreement.  Theretire, the
Employer and the Uniou, tor the life cof thiz Agreement, each voluntarly and ungualifedly wanves the dght and
cach agrecs that the other shall not be chligated 10 hargain collectively with respect to any subject or matter
relerred t, or covered in this Agreement, or with respect 1o any subject or maner not spertivally referred wor
vavered 10 this Agreement even though such subject or maner may nol have been within the knowledge or
contemplation of ether or bath ot the parties at the ume that they negotiated or signed this Agreement.
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Section_156. Boulder/Louisville, Broomfield, Castle Pines, Conifer, Denver and Parker: This
Agreement shall be in fll force and eftect beginning a1 12:0{ a.m. on September 12, 2004 and shall remain in
full force and etfect until midnight on May 9, 2009 and shall be automatically renewed from year to year
thereafler. unless either party desires change or termination at the expiration of said Agreement. In such event.
the party desiring such change or termination shall notify the other party in writing sixty (60} days prior to the
expiration date.

Alamosa, Brighton, Canon City, Evergreen, Fort Morgan, 1daho Springs, La Junta, Lamar, Monte
Vista, Salida, Trinidad and Walsenhurg: This Agreement shall be in full force and effect beginning ar 12:0)
a.m. on October 17, 2004 and shall remain in full force and effect until midnight on June 13, 2009 and shall be
gutematically renewed from year to year thereafter, unless cither party desires change or termination at the
expiration of sait Ayreement. Insuch event, the party desinng such change or termination shall notify the other
party in writing sixty (60} days prior to the expiration date.

Colorado Springs, Fert Collins, Fountain, Frisco, Greeley, Leadville, Longmont, Loveland and Vail:
This Agreement shall be in full torce and effect beginning a1 12:01 a.m. on October 24, 2004 and shall remain in
fuli toree and effect until midnight on June 26, 2069 and shall be automatically renewed from year to yeur
thereafter. unless either party desires change or termination at the expiration of sard Agreement. In such event,
the party desiring such change or termination shall notify the ather party in writing sixty (60) days prior to the
expiration date.

Pueblo: Tlus Agreement shall be in full force and effect beginning at 12:01 a.m. on October 31, 2004 and
shall remain in tull force and effect until midnight on June 27, 2009 and shall be automatically renewed from
year to year thereatier, unless either party desires change or termination at the expiration of said Agreement. In
such event, the party desiring such change or termination shall notify the other party 1n writing sixty 160) days
prior o the expiration date.

IN WITNESS WHERFOF . the parties above named have signed their names and/or affived the signature of
their autharized representative this day of . 2005.

UNITED FOOD AND COMMERCIAL WORKERS.
LOCAL 7, DENVER, COLORADO

Chartered by
UNITED FOOD AND CUMMERCIAL WORKERS,
INTERNATIONAL UNION, AFL-CIO

By, 5=

SAFEWAY INC.

By 5-
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COST OF LIVING ALLOWANCE

Erfective May 4, 1986, there shall be a cost of living allowance based on the increase 1n the revised Cansumer
Price Index for Lirhan Wage Earners and Clenical workers. published by the Bureau of Labor Stanstics, 115,
Department of Labor 11907 = 1ith between March. 1985 and March. 1986 Forhourly rated emplogees covered
hy this Agreement. there shall be a one cent (8 011 per hour adjustment for every full 3 point increase in thar
index whichexceeds an increase ol 3.3% 4 10 the Inde during the period between March. 1983 and March. | 986,
It iz undersioed that it the rales of pay fur the classificanon are less than the Joumeyman Meat Cutter rate. such
classiticaton shall receive the same percentage increase in the ¢ost of Iving as the fourneyman Meat Cutter
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ADDITIONAL PROVISIONS
The vontract changes shall become eftective the first Sunday following ratification unless otherwise noted.

Employees receiving more than the agreed upon rates shall continue (o receive the higher rate of pay and shall
receive raises in accordance therewith.




EFFELTIVE FFBRUARY L. 205

Nete: Worlang from the carrent Trust Health Plan apply rhe following modifications. Eligibilits rules and employer and
emphos e contribution rates are as provaded in the Setflement Opteon.

FLAN A
ENRULLED &
FARTICIPATING

PLANB
ENROLLED &
FARTICIPATING

PLAN
ENROLLED &
PARTICIPATING

S300 INDTVIDUAL

$400 INDIVIDUAL

SSHINDIVIBUAL

[OUT OF POCKET MaX

51.500 PER INDIVIDL'AL

124

2000 FER INDIVIDUAL

)

IDEDUCTIBLE 3 PER FAMILY J PER FAMILY APER FAMILY

JOFFICE VISIT

PO CO-PAY S2LH) 31540 $3s.0n

KOVERAGE PAYS 100 PHYSIC[AN 100%s PHYSICIAN 1% PHYSICIAN
CHARGES CHARGES CHARGES

INON PPD CO-PAY $3im} INDIVIDUAL S4H1 INDIVIDLUAL $500 INDIVIDUAL

OVERAGE PAYS 0% 0% 50°

[CU-INSURANCE

FPOY A5, 0", 0%,

S3000 FER INDIVIDUAL
1251

Infetine maximum

Iifetime mavimum

INON-PPOY 6l ooy 50

JOUT OF POCKET MAX IX THE IN-NETW{RhK 2X THE IN-NETWORK 2x THE IN-NETWORA
AMT AMT AMT

IMAJOR MEDICAL S 1,000,004 $1.000.000 310040 0H

lifetime maumum

ACCIDENT INSLR

N ISION [C URRENT PLAN BENEFIT|CURRENT PLAN BENEFIT|CURRENT PLAN BENEFIT)|
DENTAL PREVENTATIVE NOT PREVENTATIVE NOT FREVENTATIMVE NOT
SUBJECT TO SUBJECT TQ SUBJECTTO
DEMUCTIBLE DEDUCTIBLE DEDUCTIBLE
350 DEDUCTIBLE $100 PEDUCTIBLE $150 DEDUCTIBLE
ANNLUAL MAYX SI500 ANNLAL MAX $1000 ANNLUAL MAX $10400
RX C{-Pays $5 GENERIC 55 GENERIC $5 GENERIC
4+ BRAND 20 BRAND 520 BRAND
S48 BRAND/ $40 BRAND! §40 BRAND
NON-FORMULARY NON-FORMULARY NON-FORMULARY
LIFE INSURANCE S 100 $ 10,00 310,060
[COORDINATION OF CARYE OUT TO FLAN CARVE OUT T PLAN CARVE OUT TO PLAN
BENEFITS MAX MAX MAM
FCCIDENTAL L0000 10,000 S10.000
DEATH PERSONAL EMPLOYEE ONLY EMPLOYEE ONLY EMPLOVEE ONLY

pPOUSAL FEE

5100 PER MONTH

5100 PER MONTH

S1H PER MONTH

pHORT-TERM DISABILITY

L URRENT PLAN BENEF[T]

(CURRENT PLAN BENEFIT]

[CLRRENT PLAN BENEFIT




APPENDIX "A™

The minimum hourly rates of pay for the indicated classifications shall be as set forth below on the
dates indicated. The Employer may hire any employee at any rate in ¢he progression schedule al its
sole discretion.

Rate Determination

Employees hired before March 27, 2005 who remain in their classification after commencement of this
Agreement shall be paid in accordance with the "hired and assigned in the bargaining unit prier to
March 27, 2005" wage schedule while they remain in that classification.

Demotions, Step Downs and layoffs: An employee who is demoted, steps down, or who is laid of T
in accordaace with this Agreement, shall be placed back fato the same wage schedule in which
the employee was working immediately prior lo their assignment inio management or
promotion into the classification from which they are being demated, stepping down or laid off.
In determining the proper progression level for an employee demoted, stepping down, or laid off
from a classification with a higher “thereafter” hourly rate to a classification with a lower
"thereafter" hourly rate, such affected employee shall be placed in the appropriate progression
level inm the rate schedule referenced in this paragraph based on their experience in the newly
assigned classification, regardless of whether such assigned rate results in a reduction in hourly
rate. In determining prior experience hereunder, the Employer will give recoguition to the
verified number of hours of actual work experience in the same classification which said
emplayee may have performed for the Employer and the verified aumber of hours of actual
work experience on a comparable job which said employee may have performed within the
previous five (5) years for any other employer in a similar retail grocery operation.

Rate Determination —~ Promotions, new hires and new entrants into the bargaining unit:

Employees hired into, or gssigned (o, or promoted to a different classification, the bargaining
unit on or after March 27, 2005 shall be assigned to the "EMPLOYEES HIRED INTO THE
BARGAINING UNIT OR ASSIGNED OR PROMOTED ON OR AFTER March 27, 2005"
wage scale. Employees who are promoted lo a different classification after March 26, 2005 shall
not receive a reduction in their hourly rate of pay if when promoted to such classification they
are being paid an bonrly rate of pay greater than the minimum, unless they are above the
“thereafter" hourly rate in which case they will immediately be paid the "thereafier” bourly
rate. When such employee is paid less than the "thereafter” hourly rate, prior to receiving an
increase in their hourly rate of pay, they must work 1,040 hours at their current rate before
promotion to the hourly rate in (he new classification that would give them an increase in their
hourly rate of pay.
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DENVER, COLORADO SPRINGS, BOULDER/LOUISVILLE, BRIGHTON, BROOMFIELD, CANTLE
PINES, CONIFER, EYERGREEN, FORT COLLINS, FOUNTAIN, FRISCO, GREELEY, IDAHO
SPRINGS, LONGMONT, LOVELAND, PARKER, PUEBLO AND Vall MEAT

DEPT MGRS

EMPLOYEES HIRED AND ASSIGNED
IN THE BARGAINING UNIT PRIOR T
MARCH 27, 2004

EMPLOY EES HIRED INTO THE
BARGAINING UNIT OR ASSIGNED OR
PROMOTED ON OR AFTER
MARCH 27, 2008

Head Mear Culter 18.03 18.03)
First Cutier 17.78) 17.78
Seafuod Mpr 14.84 14.84
Deli Mgar 1. ™Y 10.70)
Employed as a Deli 1511 1511
Manager alter 520077 and

directing % or less Deli

Emplovees

Assist Deli Mgr 13.65 13,68
Starbucks Lead 13.65) 13.05
China Express Lead 1365 13.05)

MEAT CUTTERS EMPLOY EES HIRED AND ASSIGNED EMPLOY EES HIRED INTO THE

IN THE BARGAINING UNIT PRIOR TO | BARGAINING UNIT OR AMSIGNED OR
MARCH 7. 2008 PROMOTED ON OR AFTER
MARCH 27, 2005

15t 1040 hours worked 11.30) 161 1040 hours worked 10,65
Neat 1140 hours waorked 12.30| Neat 1040 hours worked [INE]
Nexd 1040 hours worhed 1323 Neal 1040 hours worhed 1130
Nexd 1040 hours worked 1402 Neat 1040 hours worked 13,50
Newt 1040 hours worked 15.01 Neat 1040 hours worked 13.2}
Neat 1040 hours worked 15.89, Next 1040 hours worked 14.12
Thereafter 17.65) Next 1040 hours worked 15.01
Neat 520 hours worked| 15.89
Thereafter 17.65)

SEAFOUD CLERKY EMPLOYEES HIRED AND ANs{GNED EMPLOY EES HIRED INTU THE

IN THE BARGAINING UNIT PRIOR TO
MARCH 27, 2008

BARGAINING UNIT OR ASSIGNED OGR
PROMOTED ON OOR AFTER
MARCH 27, 2005

150 980 hours worked §.29 Ist 1040 hours worked 8.04
Next 960 houtrs wirrked, 8.64 Next 1040 hours werhed 8.59
Next 900 hours » orhed .30 Neat 1040 hours worked 9.3
Next 960 hours warked .75 Neat 1040 hours worked 10,14
Nexd 980 hours worked 12.1% Next 140 hours worked 11099

Therealter 14.33 Next 1040 hours worked 1.8}
Neat 1040 hours worked 12.65]

Next 520 hours worked 13.47]

Thereafter 14.33

1%



DENVER, COLORADO SPRINGS, BOULDER/LOUISYILLE, BRIGHTON, BROOMFIELD, CASTLE
PINES, CONIFER, EYERGREEN, FORT COLLINS, FOUNTAIN, FRISCO. GREELEY, IDAHO
SPRINGS, LONGMONT, LOVELAND, PARKER, PUEBLO AND VAIL MEAT (CONTINUED)

MEAT WRAPPERS EMPLOYEES HIRED AND ASSIGNED EMPLOYEES HIRED INTO THE
IN THE BARGAEINING UNIT PRIOR TO | BARGAINING UNIT OR ASSIGNED OR
MARCH 27, 2005 PROMOTED ON OR AFTER
MARCH 27, 2005
151 960 hours worked 8.6 151 1040 bours worked| $.39
Next 960 hours worked 9.45 Nex! 1040 hours worked .64
Next 900 hours worked .91 Next 1040 hours worked 5.89
Nexl 9o( hours worked 1236 Next 1040 hours worked %.14
Thereafier] 14.54] Next 1040 hours worked| 9.39
Neat 1040 hours worked| 9.69
Mext 1040 hours worked LIV R
Nex| 520 hours wn@,f 12.36)
Thereaficr 14.54)
[
DELE CLERKS EMPLOYEES HIRED AND ASSIGNED EMPLOYEES HIRED INTO THE
IN THE BARGAINING UNIT PRIOR TO [ BARGAINING UNIT OR ASSIGNED OR
MARCH 27, 2005 PROMOTED ON OR AFTER
MARCH 27, 200%
15t 1148t bours warked 7.0 Isi 1840 hours worked] .00
Neat 1040 hours worked 8.52 Next 1040 hours worked 8.39
Next 1040 hours worked 9.81 Next 1049 houre worked 8.04
Nexi 1040 hours worked 11.14/ Nexi 1040 hours wirked 8.89
Therealter 13.11 Next 1040 hours worked 9.14]
Next WG hours warked 209
Next 1040 hours worked 10,13
Near 520 hours worked| 11.28
Thereafier| 1311
STARBUCKS, CHINA EMPLOYEES HIRED AND ASSIGNED EMPLOYEES HIRED INTO THE
EXPRESS IN THE BARGAINING UNIT PRIOR TO [ BARGAINING UNIT OR ASSIGNED OR
MARCH 27, 200% PROMOTED ON OR AFTER
MARCH 27, 20058
151 1040 hours worked 1.0} Ist 1040 hours worked 8.09)
Neal 1040 hours worked 8.52 Nexi 1040 hours worked 8.39
Next 1040 hours worked 9.81 Next 1040 hours worked 3.4
Next 1040 hours worked 11.14 Nexl 1040 hours worked 8.89
Thereafter| 1311 Nex! 1040 hours wyrked 9,14
Next 1040 hours worked 49.69
Next 1040 hours worked 10,13
Neat 524 hours worked 11.28
Thereafter L1311

Annual Lump-Sum Bonus: Effective the second Sunday following ratification and acceptance of this Agreement
and effective the first Sunday of Septentber 2005, respectively. employees who were hired on or before March 26,
20D, exrepl courtesy clerks, who have been continuonsly employed during the trailing one year period of esch of
these Sunday effective dates and who are actively employed on each of these effective dates and who are, on the
effective date of this bonus, at ihe top rate for their classification, shall be paid a lump-sum bonus equal ta thirty
cents ($0.30) per hour times their total paid vacation hours, paid holiday bours, and hours worked during the
trailing one year period. Such bonuses shall not be paid to any employee hired on or after March 27, 2005,

Effective September L0, 2006 and September 9, 2007, respectively, only the "Thereafier” rates, except courtesy
clerks shall be increased by thirty cents (30.30).
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ALAMOSA, CANON CITY, LEADVILLE, MONTE VISTA, SALIDA. TRINIDAD.
AND WALSENBLRG MEAT

DEPT MGHRS

EMPLOYEES HIRED AND
ASSIGNED IN THE BARGAINING
UNIT PRIOR TOQ MARCH 27, 2005

EMPLOYEES HIRED INTO THE
BARGAINING UNIT OR ASSIGNED OR
PROMOTED ON GR AFTER MARCH 27,
2005

Head Mear Cutter 17.78 17.78
First Cutter 17.53 1753
Deii Mgr 16.40 16.40
Empluyed as a Treln Manager 11.74 174
after 52077 and directing §

or lesy Deli Employees

Assist Deli Mgr 13.43 13.43
Starbuchs Lead 13.43 13.43
China Evpress Lead 13,43 13.43

I

EMPLOYEES HIRED AND
ASSIGNED IN THE BARGAINING
UNIT PRIOR TO MARCH 27, 2005

EMPLOYEES HIRED INTO THE
BARGAINING UNIT OR ASSIGNED OR
PROMOTED ON OR AFTER MARCH 27,

MEAT CUTTERS S
Ise 141k howrs worked] 11.15 Ist 1040 hours wurked| 10.50
Neat 1040 huurs worked, Meat 1031 hours worked 1104y
Neal 1041 hours worked 13.04 MNeat 1040 hours worked 115
MNeat 1040 hours worked! 139 MNet 11140 hours worhed 1124
Nexi 1040 hours worked 14.77 Next 1140 hours worked 13.05)
Neat 1040 hours wurked 15.08) Next 1041 hours worked 3.9
Thereafier 174 Neue 104 hours worked 14.80
Neat 520 hours worked 15.06
. Theresafier 17.40

MEAT WRAPPERS

EMPLOYEES HIRED AND
ASMIGNED IN THE BARGAINING
UNIT PRIOR TO MARCH 27, 205

EMPLOYEES HIRED INTO THE
BARGAINING UNIT OR ASSIGNED OR
PROMUTED ON OR AFTER MARCH 27,
2005

151 960 hours worhed 7,68 Ist 1040 hours worked 8.28
MNead 960 hours worhed 9.29 Neat 1040 hours worked 550
Next 96 hours worked 18 7o Nett 1048 bours worked .70
Netl 960 hours worked 1247 Nest |46 hpurs worked .00

Therealler| 14.52 Next 1048 hours worked, 9.28
Nert 1040 hoors worked .50

Neat 104 hoyrs worked @95

Neal 520 hours worked 12.13

Thereaher 14.52

DELI CLERKS

EMPLOYEES HIRED AND
ASLIGNED IN THE BARGAINING
UNIT PRIOR TO MARCH 27, 205

EMPLOYEES HIRED INTO THE
BARGAINING UNIT OR ASSIGNED OR
PROMOTED ON OR AFTER MARCH 27,
2005

Ise 141k hawurs worked 0.9 Ist 1040 hours worked 7.88)
Near 104} hours worked 539 Near 1040 hours wurked %1t
Neat 1041 hours worked| T.67 Neut 1040 hours worked .4
Neal L0401 huours worked 11128 Neat 040 hours worked .65

Thereafter 1291 Neat 1040 hours worked 3.4
MNeal 1040 hours worked 940

Nexl 1040 hours worked 9.84%

Next $20 hours worked 10.9%

Therealler| 1.9




ALAMOSA, CANON CITY. LEADVILLE, MONTE VISTA, SALIDA, TRINIDAD, AND WALSENBURG

MEAT {CONTINUED)
EMPLOYEES HIRED AND EMPLOYEES HIRED INTO THE
ASSIGNED IN THE BARGAINING | BARGAINING UNIT OR ASSIGNED OR
STARBUCKS, CHINA UNIT PRIOR TO MARCH 27,2005 | PROMOTED ON OR AFTER MARCH 27,
EXPRESS 2008

Ist_L040 hours worked 6.93 151 1040 hours worked] '1.88)
Neat 1040 hours worked £.39 Next 1040 hours worked 8.16
Neat 1040 hours worked 9.7 Next 1040 hours worked 8.40
Next 1040 bours worked| 10,98, Next 1040 hours worked B.65%
Thereafter 12.91 Next 1040 hours worked $.91|
Next 1040 hours worked 9.40|
Neat 1040 hours worked 9.85|
Nexi 524 bours worked 10.95]
Thereafler] 12.91)

Annuval Lamp-Sum Bopus: Effective the second Sunday following ratification and acceptance of this Agreement
and effective the first Sunday of September 2005, respectively. ¢émployees who were hired on or before March 26,
2005, excepl conrtesy clerks, whe have been continuously employed during the trailing one year period ol each of
these Sunday ¢ffective dates and who are actively employed on each of these efTective dates and who are, on the
effective date of this bonus, at the top rate for their classification, shall be paid a lump-sam bonus equal to thirty
cents {$0.30) per bour limes their tosal paid vacation bours, paid boliday hours, and bours worked during the
trailing one year period. Such bonuses shall not be paid to any employee hired on or after March 27, 2005.

Effective September 10, 2006 and September 9, 2007, respectively, only the "Thereafter™ rates, except courtesy
elerks shall be increased by thirty cents ($0.30}.




FORT MORGAN MEAT

EMPLOYEES HIRED AND
ASSIGNED IN THE BARGAINING
UNIT PRIGR TC MARCH 17, 1005

EMPLOYEES HIRED INTO THE
BARGAINING UNIT DR
ASSIGNED OR PROMOTED ON

DEPT MRS OR AFTER MARCH 27, 20058
Head Meat Culter IT.68 17.68
First Cutter 17.43 17.43
Deli Mgr 16.44) 16,40
Employed as a Deli Manager after 14.70| 14.7
520,77 and directing 5 or less Deh

Employees

Assist Deli Mpr 13.43 13.43
Starbucks Lead 13.43 15.43
China Express Lead 13.43 13.43

EMPLOY EES HIRED AND
ASSIGNED IN THE BARGAINING
UNIT PRIOR TO MARCH 17, 200%

EMPLOYEES HIRED INTO THE
BARGAINING UNIT OR
ASSIGNED OR PROMOTED ON

MEAT CUTTERS OR AFTER MARCH 27, 2008

It 1940 hours worked) 11.23 1st L0400 howrs worked 111.58;
Neat 1040 hours worked| 12,12 Next | 049 hours worked 10.95
Neat 1040 hours worked|  13.68]  Next 1049 hours worked 1110
Next 1040 hours worked| 13.84 Next 1140 hours worked 1210
Next 1840 hours worked|  14.6%  Next 1040 hours worked 12.95)
Next 1044 hours worked|  15.58)  Next 1040 hours worked, 13814
Thereafier] 17.30{  Next 1040 hours worked 14.6%
Next SMthours worked 15,55
Therealter| 17.50

EMPLOYEES HIRED AND EMPLOYEES HIRED INTO THE

ANSIGNED IN THE BARGAINING BARGAINING UNIT OR
UNIT PRIOR TO MARCH 27, 2008 |  ASSIGNED OR PROMOTED ON
MEAT WHAFPPERS DR AFTER MARCH 27, 3MS

151 960 hours worked 8.08 Ist 1{40 hours worked 8.15
Next 90l hours worked 9,494 Neat 1040 hours worked 8.5
Neat %60 hours worked|  10.9% Neut 1040 hours worked 8.7
Neat 900 hvurs worked| 12,42 Next 1040 hours worked .00
Thercafter| 14.27 Next 1040 hours worked 925
Neat 1040 hours worked 4.50
Next 040 huurs worked 9.95
Next £20 hours worked 1213
Thereafier| 14,3

DELICLERKS

EMPLOYEES HIRED AND
ASSIGNED IN THE BARGAINING
UNIT PRIOR TD MARCH 27, 2005

EMPLOYEES HIRED INTO THE
BARGAINING UNIT OR
ASSIGNED QR PROMOTED ON
OR AFTER MARCH 27, 2605

Is1 L0 hours worked 6.91 Ist 1040 hours woerked 7.80
Next 1148 hours worked §.30 Neat 1040 hours worked §.1U
Next 140 hours worked|  9.07 Neat (040 hours worked B.40
Neat 1140 hours worked] 1495 Neal 1040 hours warked 5.05

Therealter| 12.90 Neat 1040 hours worked 8.9
Neatl 1440 hours worked .40

Neal 1040 hours worked hxl]

Next 5244 hours worked) 1098

Thereafrer| 1244




FORT MORGAN MEAT (CONTINUED)

STARBUCKS, CHINA EXPRESS

EMPLOYEES HIRED AND
ASSIGNED IN THE BARGAINING
UNIT PRIOR TO MARCH 27, 20058

EMPLOYEES HIRED INTO THE
BARGAINING UNIT OR
ASSIGNED OR PROMOTED ON
OR AFTER MARCH 27, 2005

15t LO40 hours worked)|  6.91

Ist 1040 hours worked 7.86/

Next 1040 hours worked|  8.39

Next 1040 hours worked &.10

Next L040 hours worked|  9.67)  Next 1040 hours worked 340
Nexe 1048 hours worked] 10.95)  Next 1048 hours warked, 8.45
Thereafter] 12.90]  Next 1040 hours worked 8.90

9.40
9.30

Next 1040 hours worked
Nex1 1040 hours worked

Nexi 520 hours worked 10.983
Thereafter]  12.90)
reemen{

Annual Lump-Sum Bonus: Effective the second Sunday following ratification and accepiance ol this
and ¢ffective the fivst Sunday of September 2005, respectively, employees who were hired on or before March 26,
2008, except courtesy clerks, who have heen continuousty employed during the trailing one year period of each of
these Sunday effective dates and who are actively employed on each of these effective dates and who are, on the
effective date of this bonus, af the top rate for their classification, shall be paid a lump-sum bonus equal fo thirty
cents ($0.30) per hour times their total paid vacation hours, paid holiday bours, and hoars worked during the
trailing one year period. Such bonuses shall not be paid to any employee hired on or after March 27, 2005,

Effective September 14}, 2006 and September 9, 2007, respectively, only the "Thereafter" rates, except courtesy
clerks shall be increased by thirty cents {$0.30).
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LA JUNTA AND LAMAR MEAT

EMPLOYEES HIRED AND
ASSIGNED IN THE BARGAINING
UNIT PRIOR TQ MARCH 27, 2045

EMPLOYEES HIRED INTG THE
BARGAINING UNIT OR ASSIGNED
R PROMOTED ON OR AFTER

DEPT MGRN MARCH 27, 2065

Head Meat Cunter 17.43 17.43
First Cuiter 17.18 1718
Deli Mgr. lo.13 Lo 13
Employed as a Deh Manager after 14.59 14.59
S/2677 and directing 5 nr less Deh

Employees

Assist Deli Mgr. 13.18 1M18
|Sarbucks Lead 15.18 13.18]
China Express Lead 1318 1018

MEAT CUTTERS

EMPLOYEES HIRED AND
ASSLGNED IN THE BARGAINING
UNIT PRIOR TO MARCH 27, 2005

EMPLOY EES HIRED INTO THE
BARGAINING UNIT OR ASSIGNED
OR PROMOTED ON OR AFTER

MARCH 27, 2008

Ist 1044 hours worked 11.09 st 1048 hpurs worked 144
Neal 1340 hours worked) 11.96! Next 1040 hours warked LTS
Neal 1040 hours worked 12.81 Next 1040 hours worked 10,90
Neal 10140 hours worked 13.65 MNenl 104 hours worked 1195
Neal 1040 hours worked 14.51 Nexl 1040 hours worked 12.80
Neal 1{40 hours worked 1536 Nexl 1{HU hours worked Lo

Therealter 17.05] Neul 1040 hours worked) 14.50
Neal £10 hours worked 15.35)
Thereafier 17.05

MEAT WRAFPERS

EMPLOGYEES HIRED AND
ASSTGNED IN THE BARGAINING
LINIT PRIOR TO MARCH 27, 05

EMPLOYEES HIRED INTO THE
BARGAINING UNIT QR ANSIGNED
OR PROMOTED ON OR AFTLR

MARCH 27, 2005

151 96d} huurs worked pd | L5t 1046 hours warked §.00
Neat 96l hours worked 9,10 Next 1040 hours worked 3.3
Neat il hours worked) 10.583 Nexl 10440 hours worked 3.58
Neat 9oil hours worked) 11.92 Next 1840 hours worked .50

Thereafter 1402 MNent 1040 hours worked 9.08
Neat 1040 hours wiorked .25

Nexl 1040 hours worked 9.75

Newt 520 hours worked yiod

Therealier 14402

FMPLOYEES HIRED AND
ASSIGNED IN THE BARGAINING
LINIT PRIOR TO MARCH 27, 2005

EMPLOY EES HIRED INTO THE
BARGAINING UNIT OR ASSIGNED
R PROMOTED ON OR AFTER

DELI CLERKS MARCH 17, 2005
Est 194 hoursy worked .57 Ls0 1044 hpurs worked i)
Neat 1040 hours worked 8.22 Next 1844 hours worked 800
Neat 1041 hours wurked 9. 56| Next 104} hpurs warked 8.258
Neat 1040 hours worked| 10.05 Next 1044} houks worked .50
Thereafier 12.0% Nexl 1640 hours worked 4.7%
Nexl 1040 hours worked R
Next 1040 hours worked w.Hs
Next 520 hours worked 10,75
Therealier 11.68)

R



LA JUNTA AND LAMAR MEAT (CONTINUED)

EMPLOYEES HIRED AND EMPLOYEES HIRED INTO THE
ASSEGNED IN THE BARGAINING | BARGAINING UNIT OR ASSIGNED
UNIT PRIOR TO MARCH 27,2005 | OR PROMOTED ON OR AFTER

STARBUCKS, CHINA EXPRESS MARCH 27, 2008
st 1040 hours worked 6.77 Ist 1040 hours worked 1.7

Next 1040 hours worked. 8.22 Next 1040 hours worked $.00

Next 1040 hours worked 9.36 Neat 1040 hours worked 5.2%

Nezt 1040 hours worked 10.63) Next 1040 hours worked 350

Thereafter; 12.6% Next 1040 hours worked 5.75
Next 1040 bours worked
Next 1040 hours worked

Nexl 520 hours worked
Thereafter|
Anaaal Lump-Sum Bonus: Effective the second Sunday following ratifi and I of this Agr
and elfective the first Sunday of Sep ber 2005, regpectively, employees who were hired on or before March 26,
2008, except courtesy clerks, who have been continuously employed during the trailing one year period of each of
these Sunday effective dates and who are actively employed on each of these effective dates and who are, on the
effective date of this bonus, a1 the top rate for their classilication, shall be paid a lump-sum bonus equal to thirty
cents ($0.30) per hour times their total paid vacation bours, paid boliday hours, and hours worked during the
trailing one year period. Such bonuses shall not be paid 10 any employee bired on or after March 27, 2005,

Effective Septem ber 10, 2006 and September 9. 2007, respectively, only the "Thereafter' rates, except courtesy
clerks shall be increased by thirty cents {30.30).

LA
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SAFEWAY INC. MEAT LETTERS OF UNDERSTANDING:

Safeway agrees o carry lorward the specitiv Letters of Linderstanding as histed below  Any Letter not

referenced helow shall be deemed null and vaid.

[}

b,

7

B-1  Employees reinstated under terins of Aleohalic Rehahilitation Program Agreement reached as o result
of an Agreement reached as u result of a meeung held on March 31, 1983, between Charles Merver,
L'FCW 7 and Rex Berm, Sateway

B-3  Prowedure for Stheduling Employees with Conscientinus Objections 1o Working on Therr Day of
Sabbath. L'najpned and Urdared agreement bebween Sufeway and 1IFCW Local 7

B-&  Grievance Scttlements at Stare Level. Provides B non-precedent grievance seflements benween
Stare Managers and Unian Siewards dated February 3. 198 and signed by Bruce Trull. Safeway Inc.,
and Charles Mercer. UFCW Local 7.

B-1

Seniority  Provides that all employ ees that have transferred into the meal bargaming unit from the
retail clerks bargaining unit shall have their senioriny date of hire retroactive 1o the First date of e
withhe Company effective Mas 21983, Sianed by Alfonso Pacheen, TIFCW Local 70n § 2/95 and
Bruce Trull. Safeway, an 3493

Meat Cuters Bargaining Limt-Colorado Spring: - Fstablishes meat curter fleater pool for the Colorado
Springs meatcutters signed by Dwayne adkins, UFCW Lacal 7and Bruce Trull and Gordon Todd, Sateway,
dated 5:12:88.

Transfers and Seniority.  Agreemenl added 10 all Colorady Meat bargaining uniis henween Safeway and
Meat Cutters inion Local 634 tnoww LIFCW Local 71, Provades for continuous emplayment seniority after
30 days when an employ ee transers between Calorado meat hargaining units. Effecive Januany 10, 1978,
Signed May 1, 1980, Resigned as a letter of agreement by Bruce Trull, Sateway and Al Pachews, UFCW
Local 7 an 727494,

LayatrProcedures. Colorada Springs retail elerks and meat bargaining units - Clarifies lasofT procedures in
Section 75 of the retatl <lerks contracl and Section 97 of the retail meat eontract for the Colorado Springs
bargaining wnits  Kigned by Bruce Trull. Safeway on 12°15 94 and Michael Belo, UFCW Local 7 on
11:253:94

B-1tt Additional Hours Request Test tor Northern Colorada 1 Brighton, Longmont, Loveland, Fuol olhins.
Greeley and Extes Park ). Establishes an addinonal hours reguest List by classification for the meat
hargaining units 1n the above referenced bargaining units. Signed by Bruce Trull {or Safeway and
Dwayne Adkins, UFCW Lowal 7, Jared 3281

B-10 Meat Cutter on Duty and Lunch Periond 1Steambaat Springs, Los eland. Lengmont, Fr Collins,
Greeley. Grand Junction. Gunnisan, Crag and Colorade Springs). Deleles the requirement in Lhe
above menioned contracts by have a meat cutter on duly cArtcle 2. Section 20 and alse during
the hinch period tAricle __ . Section 1. Signed by Brove [rull. Sateway and Dwayvne
Adhins, UFUW Lowal 7 dated 1227788,

Floaler Pool Letter of Understanding for Denver Metre duted Apnl 23, 1989 signed by Gany L. Pickel
tar Safeway and Dwavie L. Adkims for IFCW Lcal N 7. Deleled inthe Last, Bestand Fmal OtTer
e LIFCW Local 7 dated lune 24, 1990, cxcepl bor the last paragraph,

51



14.

16.

Vail, Colorade Addendum Agreement dated February 28. 1991 executed by Bruce Trull for Sateway and
Dwayne Adkins for LIFCW Local No. 7.

Dress Requirements letter pursuant o Article 54 of this Agreement. Clarifications made to language in
the Strike-Lockout Settlement Offer to UFCW Local 7 dated June 24. 1996.

Seasonal Scheduling Needs. Estes Park meat cutters bargaining unit. ldentifies procedures for statfing
meat cutters from May | o September 15 af each year. Letter of Understanding signed by Gary Pickel,
Safeway Inc., 4/9/99 and John Mathewson, UFCW Local No. 7, 4/23/49,

Starbucks Coffee Specialist — Establishes the classification of Starbucks Coffee Specialist to be a
part of each current Saleway Inc. and UFCW No. Local 7 retail meat cutter collective bargaining
agreement in fhe State of Colorado. Letter of Agreement dated May 3, 2000 signed by Gary L.
Pickel for Safeway and Al Pacheco for UFCW Local No. 7.

China Express Cook - Establishes the classification of China Express Cook to be a part of each
current Safeway Inc. and UFCW Local No. 7 retail meat cutter collective bargaining agreement in
the State of Colorado. Letter of Agreement dated May 3, 2000 signed by Gary 1.. Pickel for
Safeway and Al Pacheco for UFCW Local No. 7.

Employee Buyout dated May 19, 2005. Signed by Gary L, Pickel for Safeway Inc. and John
Mathewson for UFCW Local No. 7.




SAFEWAY INC.MEAT LETTERS OF UNDERSTANDING

Safeway agrees to carmy tonwvard the specific Lerters of Understanding as listed belonw - Any Lefter not referenced
belaw shall he deemed null and void

1. B-1

Employees reinstated under terms of’ Aleohuli, Rehabilitation Program Agreement reached as a
resultof an Agreement reached as a resull of a meeting held on March 31, 1983, between Charles
Mercer, LIFCW 7 and Rex Berry, Safeway.

As 3 result of a meeting held on March 31, 1983 between Charles Mercer and Rex Berry. the

fallowing terms and conditions have been agreed upon regarding future letiers of agreement concerning
employees re-instated under the terms of vur Aleeholic Rehabiltation Pragram.

I

()

The emplovec must erroll inan Aleosholic Rehabiltanen Program recognized by the State andaor
Federal Uovernment

The emplosee mus sign a release which permits Safeway Stores, Inc. and Retail Clerhs Union,
Lewal Taccess o any and all information related 1o histher treatment sequired by. or undertaken
m. the Alvohnlic Rehabiltation Program. Safeway Stores, Ine. has the right in s discretion, 1o
abtain staus reports from the Alcoholic Rehabilitation Propram Organization.

A employes rerminated from Safewas $tores, Inc. for any reason. whe Later claims o be an
alesholi, will not be entitled 1o any back pay should the emplovee be renstated under thus
pelicy.

The Aleohadi Rehablitation Program shall not in any way inferfere with the wninen work
schedule at the employee's place ol empioyment

Any empliyee enrolled in an Aleohalic Rehabilimanan Program is still subect 10 progressive
discipline for any infraction of Sateway Stores. [ne tules, regulations. or policies. and remains

<uhjedt w the appheable vollective bargaimng agreement.

Safeway Swres. Inc. shall nethe hable tor any expense associated with an employee's enrollmeni
inan Alecholic Rehabilitanan Program.

Should anemplayee violate any pronsion olthe Aleohohe Rehabilitation Program, the Campany
and the union will review the violaton w determine 1f there are any highly unusual circumstances
which might warrani continuation in the program.  If there are no such cireumstarces. the
employee shall be lerminated immediatels

Uponenrolling in the Alecholic Rehabilitalion Program. the employee shall be reinstated. but the
emplovee will nol revessanly be assigned hisher place of employment from which hesshe was
terminated  Safeway Stores. ine resenves the nipht 1o reinstate an employee W a place of
employment which best serves the operancnal interest of Saleway Slores, Inu

Remnstatement shall he no later than two full weeks after the agreement 1s signed, or (wa full
weehs atter a "dn-out periced”. jt required by the Lreating physician.



10 An emplovee terminated under the provisions of the Absentee Program whe is later reinstated
under the Alcohole Rehabiliation Program will return to work under the provisions of the
Absentee Program at the same level and status which prevailed at the time of termination,

11 Onee an employee has successfully completed an Alcoholic Rehabilitation Program under this
policy. the employee shall not be entitled 1o the benefits of this policy a second time.

B-}  Procedure for Scheduling Employees with Conscientious Objections to Working on Their Day of
Sabbath. Unsigned and Undated agreement between Safeway and UFCW Local 7

PROCEDURE FOR SCHEDULING EMPLOYEES WITH
CONSCIENTIOUS OBJECTIONS TO
WORKING ON THEIR DAY OF SABBATH

We have had a number of requests for the procedure in the handling of employees scheduled on a day
which is their day of Sabbath Safeway has entered into an agreement with UFC'W which provides certain
procedures for accommedating individuals who have such conscientious objections.

Problems can result in a grievance under the contract as well as a possible violation of the laws against
discriminaticn on the basis of religion, su please follow these procedures carefully and call Safeway Inc.

Human Resources if necessary.

This procedure, of course, applies only 10 any employee whe advised you:

1. that they have conscientious objections to working a particular day of the week.
2. the natwre of their conscientious objections. and
kS the parlicular day of the week which they are unable o work

If you have any questions comeerning whether the employee actually has bona fide conscientious
abjections. be centain 1o contact Employee Relatons and review the matter. You also should complete
the form attached to these instructions, ash the employee to siyn it and rowte it w Safeway Ine. Human
Resourves Department for future reterence.

The provedure for scheduling is as follows

1. Lintil noon on Saturday for Lhe following week's schedule an employee may identify and request
an exchange of shifts with any employee junior w him in the same job classification in the swore
which will resull in the employee ohtaining their Sabbath as a day off. You may deny this
request if the exchange would require an emphavee o perform duties for which they are not
trained. or for some other equally substantial business reason. Otherwise you must grant the
request. Seniority shall prevail. and the junior emplayee cannol refuse 10 make the trade.

1o

As an option, an emplovee may identity and request an exchange of shifis withasenior employee
who is willing t0 mahke such an exchange Again, you may deny this request if the exchange
weonkd regquire an employee 1o perform duties for which they are not trained. or for soms other
equally substantial business reason. Otherwise you must grant the request. Seniority shall prevail
and the senior employee may refuse w make the rade.

St



kN As a third allernative, ar employee may simply dechne to work on their duy of Sabbath 1f they
cannat trade shifts with anyone else. Such an employee will not be disciplined under the
Abgenteeism Program excepl lor (ailure to niotify the Company prior b a scheduled shiti that he
will rot work on their day of Sabbath. You will then assess points tor tailure ta call. but not for
the ahsence 1self.

4. If an employee cannot make @« hange of shitls and is scheduled on their day of Sabbath tor the
entire bid period o far any estended perivd oftime, 1015 permissible for that employee 1o advise
$uu at the bepmrung of the bid period or other extended perivd of hme that they will not work on
such day tor the entire three mamths. Such an employee, 1f full-time, will niot in facy be scheduled
40 hours, but 32 hours. The Company has no obligation t pren ide 40 hours work under these
cireumstances.

Anached you will find a form tor keeping a revord of any such scheduling sccommaodation.

1015 very mipartant that we tallow these procedurss and complete tie attached form in the event we are
challenged vn our application uf the setilement agreement.

T Employee Relanons FROM:  Store No
Manager:
DATE:
Subject Scheduling of Emploves with Conscrentious Ubjections to Workimg on His or Her Day
o Sabbuth

Empleyes Name:

Nature of Conscientious Cbjections
Day of Week Unabie 10 Work

Nature i:f Request for Accommuodation:

tExplain fully which aspect of Scheduling Procedure Employee Haz Sought o Utlize)

Store Manager Response:
tWas Request Granted. and if not. State Speaifically why non

I acknowledye that the abos e intommation is true and correct.

Employer Signature
store Munager Comments

Signed

Distnbution®  Original to ERD
Retain copy n store
Second copy o Disine Otlice



n

B-6  (mevance Settlements at Store Level. Provides fur nun-precedent grievance settlements between
Store Managers and Union Stewards dated February 3. 198_ and signed by Bruce Trull. Safeway
Inc.. and Charles Mercer. UFCW Loeal 7.

Safeway, Denver Division and UFCW Local 7 agree that Sateway's Store Managers and the
Uniun Store Stewards shall be allowed to serle grievances at the store level with no precedent

B-11  Semonty. Prevides that all employees that have transferred into the meat bargaming unit from
the retail clerks bargaining unit shall have their seniority date of hire retroactive to the tirst date of
hire with the Company eftective May 9, 1983 Signed by Alfonso Pacheco. UFCW Likal 7 on
£/2:93 and Bruce Trull, Safeway, on 9/3/03,

The Union and the Company agree that all emplovees, that have transferred 1o the meat
bargaining unil fram the retail ¢lerks bargaining unit for promotion or other purposes, shall have ther
seniority date of hire be retroactive 1o the tirst date of hire with the Company.

This shall 1ake affect May @, 1997

Meat Cufters Bargaining Unit—Caloradoe Springs. Establishes meat cutter floater pool for the Calorado
Springs meatcutters signed by Dwayne Adkins, UFCW Local 7 and Bruce Trull and Gordun Todd,
Safeway. dated 5/12/88

All meat curters wath the excepuon of {Market Managers) Head Cutters, and one maost senior
cutter assigned Lo each stare, shall tw placed into 4 single "floater pool” within the bargaining urut.

When the Employer determines the hours necessary in the bangaining unit for said "floater pool™,
the seniority of floaters shall be honered. first in the weekly scheduling of floaters 1o the fewest number
af stores. and secondly 10 scheduling a fluater the greatest aumber of hours up 10 140) forty in a week.

Transfers and Senicrity. Agreement added tw all Colorado Meat bargaining units between Safeway and
Meat Cutters Union Local 634 ynow UFCW Local 7). Provides for continuous employment seniority
after 30 days when an employee ransfers between Cnkorado meat bargaining units. Fffecos e Januwary 10,
1978. Stgned May [, 198 Resigned asa letter of agreement by Bruce Trull, Safeway and Al Pacheco,
UFCW Local 7 on 7/27/94.

In the event an employee wansfers from one area in the State of Colorado w a bargaining unit in
the State of Colorado in the jurisdiction ol Local 634 (now Local 7). then all continuous employment
sentority with the Company shall be recognized by both the Union and the Company after thirty (301 days
in the bargaining unit to which the employee transfers. In the event the ransterred employes 13 laud 21T in
the new location, then the transterred employee shall retain the right 10 renuen (o the area from which the
employee transterred during this thirty (30) day period in the new bargaining unit.

It is agreed that this provision shall become effective on January 10, 1978, and shall not be
remraactive for employees wha have previously transferred inwe a new bargaining unit.

LayulT Procedures, Colorado Springs retail clerks and meat bargaining units. Clarifies layofT pmcedures
n Section 75 of the rewil ¢lerhs contraet and Section 97 of the retail meat contract for the Colormdo
Springs bargaining units. Signed by Bruce Trull, Safeway on 12/18/64 and Michael Bele. UFCW
Local 7on 1172394,




1. This agreement pertains wo the implementation of layolT procedures in Section 97 ot the retail
meal contract and Section 75 of the retal clerks contract for the Colorado Springs bargainimg units

b The purpase ot this agreement is t ensure thal o the greatest extent possible in circumstances
when multiple layoffs are necessary . the Company will aperate the layoftprocedures in Secuon 97 retail
meat) and Section 75 iretal clerksi so that the least senior emplayees in the bargaiming unit will be the
employees who are laid off. Theretore, the Campany will diswontinue its current practice. Inslead, the
Company will complete the process ot offering and having the emplayee choose the layoff opuons with
lhe first aftected empleyee betare going o the second atfected emplovee, then will complete the las off
uptions with the second alfected employec before poing to the nexi emplovee, and so furth,

3 Time limit tor eaercising uplions When a reduction in the work force is nevessiry. the Company
will nanhy the atfected empluver of hisher aptions 1n accordance with Rection 97 of the retal meat
contract of Sectivn 75 of the retail clerks contract 17 the atfected person is nonfied of histher layolf
oplions before 1100 a m . the atfedted person must inform the Company's designated representative 1the
district secretary. store manager, or ather person handling the mater tor the Compans pof kisher chusen
uptivon by no later than 4:00 p.m. on the same day 11 the attected person is notified of hisher options
alter 11:00a.m., the affecied perwsn must inforn the Compans s representative of the chosen opuian by
L:30am. on the nest dav - These are autside wme limis, and the uffected person is free 10 inform the
Company of which aption he she choose: sooner than these time mils

4. Effect of not_gxercivng nption within time limits 1t the affected persan does nal nonfy the
Company ot his her chesen aplion within the ume limits set forth above, the affected persvn will he
deemed to have euercised the first opliun spevitied in Section 97 trelail meat or Section 75 retal clerkss
that 1z available. assuming thar the attecled person yualifies for such opuon when the contract requires
qualifications. For example. if a retail clerk emplasee doey not notifs the Company of hasther  husen
apuion within the time hmits. he‘she will be deemed 12 have chosen the uption inSection 75 ofdisplacing
a less senior employee within the same classiticanon an the store or.af such opuion 1s unavailable, of
displacing the least seruor emplosee wilhin the same classitication in the bargaining unit.

5 The Company will implement this procedure as sean as possible. I 2ither party wishes n
discontiue tus agreement. it may do so after it has given wrinen notice of at feast 20 days to the other
pany

B-10 Addinonal Heurs Request Tesl tor Northern Culorade (Brghten, Longmont, Loveland, Fi
Collins, Greeley and Estes Park) Establishes an additional hours request st by lassifi ation for
the meat baryaining unus in the above referenced bargaining units. Signed by Bruce Trull for
Sateway and Dwayne Adhins, LIFCW Local 7. dated 322891

The Company agrees 1o establish un additional hoor request hst, by ¢lassification. tor the meat
bargaimng wnits represented by Local 7 i Estes Park. Brighton, Longmont, [ oveland. Fon Collins and
Greeley

Additional heurs are those created by inereased schedules, leaves of absence, vacanons or sick
calls duning e aftecred work week.

When it 13 necessary ta work addinonal hours, the additional hours shall tirst be ottered by
seniority o employees within the affected classitication and siore who are scheduled less than 36 hours.,
Lt these brours canreat be filled. the Company will ffer the hours by senivriny 1o employees within the
aftected classiticanon within the bargaming unit who are scheduled less than e hours A, it s sell
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necessary to fill the additional hours of work needed. the Company will offer the hours by seniority 1o
emplovees within the affected classification who are scheduled less than 44 hours in the above-deseribed
bargaining units.

Further, it is the employee's responsibility 1o notify the Company of hisher desire 10 work
additinnal hours and said request shall remain in effect until revoked by the employee.

Either party shall have the right to terminate this agreement upon thirty 1301 day's written notice.

B-10  Meat Curler on Duty and Lunch Petiod 1Steamboat Springs, Loveland, Longmont, Fi. Collins,
Greeley, Grand Junetion, Gunnison, Craig and Colorads Springs). Deletes the requirement in the
above mentioned contracts (o have a meat cutter on duty {Article 2. Section 2C and also during
the lunch pericd 1Article _ . Section _ 1 Signed by Bruce Trull. Safeway and Dwavne
Adkins. UFCW Local 7, dated 12:27/58.

The parties agree that the current contract language of the above-mentioned contracts shall be
amended by deleting Article 2, Section 2C and Anicke ___, Section ___, last paragraph and the deleted
language shall have no effect [Note: Itis understoed that the reference to Article |, Section . inthe
Letter n1 Understanding is null and void as a consequence of Lhe changes negotiated between the parties
with respect 10 Article 14 1n the Collective Bargaining Agreement.]

Floater Pool Letter of Understanding for Denver Metro dated April 25 1989 sigmed by Gary L. Pickel
tor Safeway and Dwayne L. Adkins for UFCW L acal No. 7. Deleted in the Last, Best and Final Offer
1o UFCW Local 7 dated June 24, 1996, except for the last paragraph.

From the date of this agreement, untl the expiration date of the current collective bargaining
agreement, the Company shall be allowed no mare than fifieen (15} first cutters in the Denver
bargaining unit. The Company shall have the right to assipn these employees to any store it may
choose.

Vail, Colorado Addendum Agreement dated February 28, 1991 executed by Bruce Trull for Safeway and
Dwayne Adkins for L'FCW Lacal No. 7.

1. Beginning in £390, the Employer shall pay a bonus of ten percent (10% o} of gross earmings te all
employees employed as of Saturday following Faster Sunday.

2 The bonus shall be paid on all hours paid up to forty (40) per week tor the (ske season) penod
from the first full week prior to Thanksgiving through the Saturday following Faster Sunday.

3. The bonus shall be paid the pay period following Easter Sunday.

4. The Employer resen es the right 03 not allow any employees 1o take vacation during the ski
season
s Tt shall be the emplover's option 10 have the store remain apen an Thanksgiving and Chnstmas.

b, This Agreement shall be in Full force and effect thmughaout the term of the collective bargaining
agreement between these parties.
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Drress Requirements letter pursuant to Arficle 34 of this Agreement Clarifications made o language in
the Sirike-Luvhout Senlement Cher 1o UFCW Local ? dated June 24, 1996,

Effective Chtaber 1, 14996, inaddiien L published graoming requirements. emplas ees shall be
expected o report W work as Fallews: White oxtord tlong or short sleeved) shirt. Sweatshiny are not
permitted. but black or navy cardigan style swealers are permitted. as are vardigan vests. Undershins
with printing. logas or designs that show through are not permitted. The Company provided name hadge
must be womn while on duty. Black dress type pants of dress wool. conon. knut. or black pon-faded derum
materal in good condition and repair. which shall be provided by the employee. "Dochers” type pants
are acceplable. Swedats. surrup pants. sirelch pants, painter pants spandex. etc. are prohubited. Shoes must
he black or white, clean and in good condilion. Qpen toe or vpen heel shoes are not permined. Laces
must be hlack when black shoes are wom or white when white shoes are wom. Socks or nylon beese must
be warmn with the shoes. The Company will provide ane {11 nechtie and two 12) aprons, which will be
replaced by the Company 1f womn vutor damaged as a conseguence f normal wear and lear. Employees
will be required o replace at their cost st ties and aprons. Meat curters and wrappers shall be provided
smowhs¢iats i lieu of aprens or vests.

Seasunal Scheduling Needs. Esles Park meat culters bargaining unit. [dentifies procedares for statfing
meal cutters Trom May 1w Seplember 15 of cach vear. Letler of Understanding signed by Giany Prckel,
Safeway [ne.. 4994 gnd John Mathewson, UFCW Lecal No. 7, 4/23:99,

From May 1 1o Seplember |3 of cach year. the Company and the Univn agree that the stare in
Estes Park must be praperly stafted. s determined by the Emplayer. Therefore, the following procedure
shall apply
1 Qualified courtesy clerks will be promuted
z Previvusly emplosed emporary seasonal employees will be considered for employ ment

2 lab apenings will be tited lewalls, whenever possible

4 lobspenings will be posted in Safeway Colorado LIFCW contract area stores as prov ided for in
Article 27, Section b3

5. Prject employees may be ired on or after May | and these project employees must be
terminated by September |5, Project employees wall be paid the contract benelits and wage Rates,
but will nor acc e any genionty rights.

n Ay current employee whose <enjority date was adversely atfected wall have their senionty date
adjusted 1 therr dute ol hire

7 This agreement resolves Case Ne. 98-1544 The Union agrees to withdraw this gries ance.

Starbucks Coflee Npecialist — Establishes the classification of Starbucks Coffee Specialist to be a
part of each current Safew ay Ine. and UFCW No. Local 7 retail meat cutter collective bargaining
agreement in the State of Colorade. Letter of Agreement dated May 3, 2000 signed by Gan L.
Pickel for Safeway and Al Pacheco for UFCW Local Na. 7.

tl



15

THIS AGREEMENT is made and entered into by and between SAFEWAY, INC., Denver,
Calorado, hercinafter referred to as the "EMPLOYER" and UNITED FOOD AND
COMMERCIAL WORKERS, LOCAL 7, Denver, Colorado.

L

[

The parties agree to the establishment of a new classification of Starbocks Coffee Specialist
that shall be part of each current Safeway, Ine. and UFCW Local #7 retail meat cutter
vollective bargaining agreement in the State of Colorado.

All duties associated with the preparation and serving of Starbacks beverages sold in the
Starbucks Coffee Shop shall be performed exclusively by employees designated as
Starbucks Coffee Specialisis. Other merchandise, to inclode Starbocks Brand products
and merchandise, and pastries sold in the Starbucks Coffee Shop will be handled by
Starbucks Coflfee Specialists.

Starbucks Coffee Specialisis shall be subject to ali the terms and conditions of the Meat
Cutter Principal Agreement except that the Company may [ this position at its discretion
and such employees in the Starbucks Coffee Specialist classification canno! be bumped or
otherwise displaced by employees in any other classification.

The rates of pay for a Starbucks Coffee Specialist shall be the same as the Deli Clerk
classification in the respective Bargaining Unit where a Starbucks Coffee Shop is
established.

One Starbuchks | ead Person per Store may be designated by the Employer at its discretion.
The Lead Person will not be prohibited from performing any duties in the Starbucks Coffee
Shop. The rate of pay will be $12.72 per hour,

It is understood and agreed thal management retains the right to determine the number of
hours and start times of each shift to be worked within the Starbucks Coffee Shop. Hours
worked by employees in the Starbucks Coffee Specialist or Lead classifications cannot have
their hoors claimed by employees in other classifications.

The Starbucks Department may have a cash register that may be operated by the
Starbucks Lead Person or employees in the Starbucks Coffee Specialist classification. The
Employer retains dhe right to assign Deli Clerks at its discretion to operace the cash regiscer.
Employees in the Starbucks Department will be not permitted to wear black jeans.

In the event of a Departntent closure or layoll, employees shall he permitted to exercise
his’her seniority to displace the least senior employee in the bargaining unit in the
classification or shall be allowed to bump into the Deli Department if they have six (6}
months of experience,

China Express Cook — Establishes the classification of China Express Cook to be a part of each
current Safeway Inc. and UFCW Local No. 7 retail meat cutter collective bargaining agreement in
the State of Colorado. Letter of Agreement dated May 3, 2000 signed by Gary L. Pickel for
Safeway and Al Pacheco for UFCW Local No. 7.

THI% AGREEMENT is made and entered into by and between SAFEWAY, INC., Denver,
Colorado, bereinafter referred to as the "EMPLOYER" and UNITED FOOD AND
COMMERCIAL WORKERS, LOCAL 7, Denver, Colyrado.
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The parties agree to the establishment of a pew classification of China Express Cook that
shall be part of each eurrent Safeway, [oc, and UFCW Lucal #7 retail meat catter collectine
bargaining agreement in 1be State of Colorado.

All duties associated with the preparation and cooking of China Express meals shall be
done exclusively by China Express Cooks.

China Express Cooks shall be subject to all the terms and conditions of the Meat Cutier
Principal Agreement except that the Company may fill this position at its discrefion and
such employees in the China Express Cook classilication cannot be bumped or otherwise
displaced by employees in any other classification.

The rates of pay for a2 China Express Clerk shall be the same as the Deli Clerk
classification in the respective Bargaining Unit where a China Express is established.
One Lead Cook per Store may be designated by (he Employer at its discretion. The
Lead Cuok will not be probibited from performing any duties in the China Express
Department. The rate of pay for a Lead Cook will be 512,72 per hour.

Itis understood and agreed that management retains the right to determine the number
of hours and start times of each shift to be worked within the China Express
Department. Hours worked by employees in the China Express classifications cannot
has e their honrs claimed by empleyees in other classifications.

The Hot Display Case may be worked by China Express Cooks and Lead Cocoks. The
Employer retains the right tv assign Deli Clerks at its discretion to work the Hot Display
Case,

The C hina Fxpress Departmen| may have a cash register that may be operated by China
Eapress Cooks or Lead Cooks. The Employ er rerains the right 1o assign Deli Clerks at
its discretion to operate 1he cash regisier.

In the event of Department closure or tayoff. employees shall be permitted to exercise
his/her semivrity to displace the leasi senior employee in the bargaining unil in the
classificatinn or shall he allowed to bump into the Deli Depariment if they have six {6)
months experience.

Employee Buyout dated May i, 2005, Signed by Gary L. Pickel for Safeway Inc. and John
Mathew son for UFCW Local No. 7.

Employee Buyout

The Employer, at its discretion, may establish a buyout program as follows:

Employees with ten (103 or more years of service who elect this buyout by 2 date
determined by the Emploser and who work through their release date.

. $500 per year of service — Part-time employees
. 51,000 per yvear of service — Full-time employ ees

as



Emplover retains the right upon notification to the Union to:

establish offer dates and release dates

ferminate or extend the program

require employees to sign 8 waiver and release

limit the maximum payout under this program to any employee to 2{ years ot
service

The employer may limit. by bargaining unit, the number of employees who can take this
buyout at each store or facility. If more employees elect than permitted—go by semiority.

Program not subject to Grievance and Arbitration Procedure

Original Lenters of Understanding on file al Safeway Inc. Labor Relations

The Article and Section numbers referenced heremn have been modified o comrespond with the current

Apreement.
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WEINGARTEN RULES

Linder the Supreme Court's Weingarmen decision, when an mvestigalory interyiew oceurs, you shauld
ash it it is for disciphmary achion 1 s, the following rules apply:

Rule I:

Rule 11:

Rule 111:

The emplayvee must make a clear request for union representation before or
during the interview. The emplovee cannct be punished for making this request

After the emplayee makes the request. the emplayer must choose from among
three uptions  The emplayer must either:

A Granl_the request and delay questiomng until the union representative
armv s und hay a chanve toconsult privately with the employee, or

B Deny the request and erd the mien iew immediate Iy

C Give the employee a choice «
1. having the mlerview without representation ar

2 ending the interview.

[Tthe emplayer denies the request bor union representation, and continues to ash
quesihims, it comimits an unfair laber practice and the emploves has a right 10

refuse e answer  The employer may nol discipline the employee for such 2
refusal.



MEDICAL CLAIMS

When vou have questions regarding eligibility, benefits, or how to file a claim,
please contact the Fund Office at the following address, where the staff will be please
to assist you:

MEDICAL/VISION

ZENITH ADMINISTRATORS
PO Box 157
8700 Tumpike Dr., #200
Westminster, CO 80036-0157
Telephone: 303-430-9334
Toll Free: 1-800-527-1647

KAISER - HMO OPTION
Customer Service: (303)338-3800

DENTAL

DELTA DENTAL PLAN OF COLORADO
Stantord Place 111
4582 South Ulster Street, Suite 00
Denver, CO 80237
Telephone: 303-741-9300
Customer Service: 303-741-9303 or 1-800-610-0201

PENSTON
ZENITH ADMINISTRATORS
PO Box 1088
8700 Turnpike Dr., #200
Westminster, CO 80036-1088
Telephone: 303-430-9476 or 1-800-390-3083

MENTAL HEALTH/SUBSTANCE ABUSE
MINES & ASSOCIATES, P.C.
600 Grant Street, Suite 202
Denver, CO 80203
Telephone: 303-832-1068
Toll Free: 1-800-873-7138




DO NOT GO SUSPENDED!!!

REMEMBER, IF YOU LEAVE THE INDUSTRY FOR ANY REASON (termination, lay of¥
leave of absence, ete.) apply for your withdrawal card This must be done within 30 days from the
last day worked. This protects your union status in the event you should ever return to the industry
Farlure 1o get a withdrawal card will result in SUSPENSION from the Union and u reinstatement
fee will be charged. If vou leave the industry. 1T 18 YOUR OBLIGATION TO GET A
WITHDRAWAL CARD!

The withdrawal card will be rssued af no cost, the only requirement being that vour mmation fee he
fully pard and your dues must be paid for the month in which you request the withdrawal card The
withdrawal card 15 good iadefiniely and allows you 1o become a member ot any local unm
affihated with the United Food und Commercial Workers Latemational Unian without payment of
any additional feets ). Withdrawal vards must be deposited with the union office within 30 days atier
retuming to work o 1t becomes null and vord and the reinstatement fee must be puid Al persans
returming to wark with a withdrawal card must Gill out o new application and authornizating,

WITHDRAWAL CARD REQUEST FORM

When vour employment terminates, or if vou are laid off. or on a Leave of Absence vver 30 days,
you should request a Withdrawal Card.

S5H

MName Date

Address

City State Zip
Hume

Phone Campany Store#d

Jab Class, Last Day Warked

DUES MUST BE PAID FOR THE MONTH IN WHICH YOU REQUEST
A WITHDRAWAL CARD.



